
Folder Side: Performance 

Name: TOMMY HENSON 

Account Number: 42278 

This is an 'official ' document generated from the eOPF system. 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 13._ 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER 07/28/2015 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

849 INDIVIDUAL CASH A WARD NRB 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY 

VFDAOOOO 0030959 
8.1'ay l'l•n 19. Occ. Codt rO. Grade or L.evellll . Step or Ratcll2. Total Salary 113. l'ay Basis 16. l'ay Plan 117. Ott. Code 18. Grade or l.evei i 19.Step or Rate~20~~;tal Salar y/Award 121. Pay Basis 

12A. Bash! Pay 12Il. 1Alcality Adj. I IZC. Adj. Basic P•y I UO. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

14. Name and Location of Position' s 0f1!aniz.atlon 22. Name and Location of Position 's Org-anization 

RECION6 
OFFICE OF REGIONAL COUNSEL 
DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH 

DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~re 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lndict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t - E«"'P' 
ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJS SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

.:iS. Rem:trk$ 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 151352818 I ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date PATIUCIAL. WATSON 

EPOO 3248 07/2812015 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER -- 05/05/2015 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

849 INDIVIDUAL CASH A WARD NRB 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY 

VFDAOOOO 0030959 
8.1'ay l'l•n 19. Occ. Codt rO. Grade or L.evellll . Step or Ratcll2. Total Salary 113. l'ay Basis 16. l'ay Plan 117. Ott. Code 18. Grade or l.evei i 19.Step or Rate~20~·1'otal Salar y/Award 121. Pay Basis 

1700 

12A. Bash! Pay 12Il. 1Alcality Adj. I IZC. Adj. Basic P•y I UO. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

14. Name and Location of Position' s Of'llaniz.atlon 22. Name and Location of Position's Org-anization 

RECION6 
OFFICE OF REGIONAL COUNSEL 
DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH. 

DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu ..1 0- Noae ! - Coodhiou .l L. _l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lndict\tOr 29. Pav Rate Detcrrninant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 I FULI.r TIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Data 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJ5 SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

.:iS. Rem:trk$ 

46. Employing Department o r AgenC)' SO. Signature/Authentication and Title of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 150803882 / ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date PATRICIAL. WATSON 

EPOO 3248 05/05/2015 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 

HENSON II, TOM.MYTUCKER 

FIRST ACTION 

5-A.Code 5-B. Nature of Action 

NOTUICATION OF PERSONNEL ACTION 

2. Soc.ial Security Number 13. 4. Effe(tive Date 

04/30/2015 

SECOND ACTION 
6- A.Code 6- B. Nntur e of Action 

846 INDIVIDUAL TIME-OFF AWARD 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY 

VFDAOOOO 0030959 
8.1'ay l'l•n 19. Occ. Codt rO. Grade or L.evellll . Step or Ratcll2. Total Salary 113. l'ay Basis 16. l'ay Plan 117. Ott. Code 18. Grade or l.evei i 19.Step or Rate~20~ l'otal Salar y/Award 121. Pay Basis 

4fiRS 

12A. Bash! Pay 12Il. 1Alcality Adj. I IZC. Adj. Basic P•y I UO. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic P•y 1200. Other Pay 

14. Name and Location of Position' s 0f1!aniz.atlon 22. Name and Location of Position 's Org-anization 

RECION6 
OFFICE OF REGIONAL COUNSEL 
DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH. 

DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~re 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t - E«"'P' 
ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJS SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

4tdbmllf.~~/E BEEN GRANTED 4 HOURS OF TH1E-OFE' WITHOUT CHARGE: TO LEAVE OR LOSS OF PAY . YOU HAVE 365 DAYS 
FROM THE EFFECTIVE DATE OF THIS SF5 0 TO USE T HIS AWARD . ANY TIME-OFF AvJARD HOURS NOT USED WILL BE 
FORFBITED AND CANNOT BE CONVERTED TO CASH OR ANOTHER TYPE: OF LEAVE . 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 150813116/ ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date PATRICIAL. WATSON 

EPOO 3248 04/3012015 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER ... 07/08/2014 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

849 INDIVIDUAL CASH A WARD NRB 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY 

VFDAOOOO 0030959 

8.1'ay l'l•n 19. Occ. Codt rO. Grade or L.evellll . Step or Ratcll2. Total Salary 113. l'ay Basis 16. l'ay Plan 117. Ott. Code 18. Grade or l.evei i 19.Step or Rate~20~11'otal Salar y/Award 121. Pay Basis 

1925 

12A. Bash! Pay 12Il. 1Alcality Adj. I IZC. Adj. Basic P•y I UO. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

14. Name and Location of Position' s 0f1!aniz.atlon 22. Name and Location of Position 's Org-anization 

RECION6 
OFFICE OF REGIONAL COUNSEL 
DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH. 

DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~re 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L. _l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Detcrrninant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

izi i-C<mpttiti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Data 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJS SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

.:iS. Rem:trk$ 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Tille of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 141188853 I ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date NANCY C. CICCARELLO 

EPOO 3248 07/0812014 ACTING liUMAi'll RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

846 

5-B. Nature of Action 

Individual Time-Off Award 

5-C. Code 5-0. Legal Authority 

5- E. Code 5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
Gener al Attorney 
001440 
00030959 

8. 1'ay l'l•n 

GS 

87,520.00 18,090.00 105,610.00 

14. Name and Location of Position's 0f1!aniz.atlon 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ion 6 Dallas. 
Office Of Regional Counsel, 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 

5 - JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04/25/2010 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
001440 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 

87,520.00 

14 

208. Lo<•lil~ Adj. 

18,090.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protfetion A2encv 
Re!!iou 6 Dallas, 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement, 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndt li!Ute 

4. Effe(tive Date 

0 1/07/2014 

21. Pay Basls 

105,610.00 $0 

35. FLSA C ategory 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>llion Code 

48-1730-lJ 3 

40. Agency Data 

C60 

J-SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 
04/21/2013 

42. 

t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

43. 
WDM 

44. 

PAR Number: 

1050 

·ri me off awar d must be used p rior to 365 days from e ffective da te . 

46. Employing Department or Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

49. r\pproval Date 

12/1?12013 

SO. Signature/Authentication and Tille of Approving Official 

Nancy C. ClceareUo 

Acting HR Officer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7541Hl i - JJ3- 62J8 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 08/08/2012 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

849 Individual Cash Award NRB 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001440 001440 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 OJ 102,204.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evel 

1

19.Step or Rate~20~ l'otal Salary/Award 121. Pay Basis 

14 01 300.00 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

84,697.00 17,507.00 102,204.00 84,697.00 17,507.00 102,204.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Deputv Reenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DallasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae !- Coodhiou .l 

18 J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. -n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regnlar Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-IJ 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/22/2012 WDM PAR Number: 

.:iS. Rem:trk$ 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 08/07/2012 

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 07/03/2012 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nnture of Action 

849 Individual Cash Award NRB 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001440 001440 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 OJ 102,204.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~.1'otal Salary/Award 121. Pay Basis 

14 01 2,670.00 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

84,697.00 17,507.00 102,204.00 84,697.00 17,507.00 102,204.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Deputv Reenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DallasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae !- Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. -n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regnlar Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-IJ 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/22/2012 WDM PAR Number: 

.:iS. Rem:trk$ 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 06/27/2012 

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 04/20/2012 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

846 Individual Time-Off Award 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001961 001961 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

r0.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

13 0 I 86,489.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evel 

1

19.Step or Rate~20~ l'otal Salary/Award 121. Pay Basis 

13 01 04.00 Hours 

12A. Bash! Pay 12Il. Locality Adj. IIZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

71,674.00 14,815.00 86,489.00 71,674.00 14,815.00 86,489.00 $0 

14. Name and Location of Position's 0f1!aniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DaUasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-lJ 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/24/2011 WDM PAR Number: 

.:iS. Rem:trk$ 

1' i me o ff award must be used prior to 365 days from e ffective date . 

46. Employing Department or Agenc)· SO. Signature/Authentication and Titte of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 04/1712012 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 01/12/2012 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

846 Individual Time-Off Award 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001961 001961 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

r0.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

13 0 I 86,489.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~:1'otal Salary/Award 121. Pay Basis 

13 01 03.00 Hours 

12A. Bash! Pay 12Il. Locality Adj. IIZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

71,674.00 14,815.00 86,489.00 71,674.00 14,815.00 86,489.00 $0 

14. Name and Location of Position's 0f1!aniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DallasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~re 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04125/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-lJ 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/24/2011 WDM PAR Number: 

.:iS. Rem:trk$ 

1' ime o ff award must be used prior to 365 days from e ffective date . 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 0110?12012 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



St:ldllird t'•>rtu 50 

Rtv, 1191 

U.S. Offlct ofPtrsonnt l Mana::e•wnt 
fiPM Supp. Z%-lJ,SJ•b~h. 4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Last, First, Middle) 2. &lcial Se<urity Number 3. Date of Birth 

Henson Il,Tommy Tucker 

FIRST ACTION SECOND ACTION 
5- 8. Natuxc of Action 6- A.Codc 6- 8. Nature of Action 5- A.Code 

849 Individual Cash Award NR.B 
s-c.Codc 5- 0. l.<:gal AutboJ·ity 

5- E. Code S- F. Legal Authority 

7. FR0~1: Position and Number 
General Attorney 
001961 

8.1'ay l'lan 

71.674.00 14,815.00 

14. Name and Location of Position's Organization 

DeptlD: 0000003556 Org Cd: 90696200 
Environmt>ntal Protection Agency 
Region 6 Dallas, 
Office Of Rrgional Counsel, 
Deputy Regnl Counsel For Enforcement, 
Water· Enforcemt>nt Branch 

DATA 

3 - U)-f>llinttDh ·ablllty 

4- J(}-Pflllnt/C ompt>lli:tblt> 

POSITION DATA 
34. Position Occupied 

38. Out)' Station Code 

48-1730-113 

40. Agency Data 

C60 

45. Jtcmdrk!S 

3- SE.S Gener11:l 

4-SES Ct~rurntsen'ltd 

41. 

04/24/201 I 

H. Pay801sis 

S - JI)-Polnt/01htr 

6 • 11)-f'olllt/C•MPpt>IIUabltt'lO~· 

04/25/2010 

35. FlSA Category 

E 
E - f.Xt-RII)t 

N - NOII('~tf~l 

PA 

6- C.Code 6- D. L<:gol Authority 

6- E.Code 6-f. Legal Authority 

15. TO: Position l l lle and Number 
Gene.ral Attorney 
001961 
00030959 

16. Pay f'lao 18. C.radtfle,•el 

GS 

20A. Basic P•l' 

71,674.00 

22. Name and Location of Position's Organization 

DeptiD: 0000003556 Org Cd: 90696200 
Envit·onmental Protection Agency 
Region 6 Dallas, 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcement, 
'Wate•· Enforcement Branch 

2- Co~tdisio«UII 

1 - Perm;tnNn J - hul~{lplt ~: 

Not Applicable 

36. Appr<•priation Code 

39. Duty Station (City - County - State or Overseas Location} 

Dallas Dallas TX USA 

42 . 43. 

WDM 
44. 

PAR Number: 

J 4. Effective Date 

08130f2011 
·-· ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-· 

ra~· nasis 

$0 

137. Bttrgnining Unit Status 

0012 

46. Employing Department or Agency SO. SignatureJAmhenllcation and Tille of Al>provlng Official 

Environmental Protection Agency Patricia L Watson 
------~---.------~~~-----.--------------~ 
47. Agency Code 148. Personnel Oflice ID 149.Approval Date Human Resources Offjcer 

EPOO 3248 08/30/2011 

5- Part 50- 316 

This is an 'official' document generated from the eOPF system. · 

After 6/30/93 
-tll- 333- 6238 



St:ld llird t'•>rtu 50 

Rtv, 1191 

U.S. Offlct ofPtrsonnt l Mana::e•wnt 
fiPM Supp. Z%-lJ,SJ•b~h. 4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Last, First, Middle) 2. &lcial Se<urity Number 3. Date of Birth 

Henson Il,Tommy Tucker 

FIRST ACTION SECOND ACTION 
5- 8. Natuxc of Action 6- A.Codc 6- 8. Nature of Action 5- A.Code 

849 Individual Cash Award NR.B 
s-c.Codc 5- 0. l.<:gal AutboJ·ity 

5- E. Code S- F. Legal Authority 

7. FR0~1: Position and Number 
General Attorney 
001961 

8.1'ay l'lan 

71.674.00 14,815.00 

14. Name and Location of Position's Organization 

DeptlD: 0000003556 Org Cd: 90696200 
Environmt>ntal Protection Agency 
Region 6 Dallas, 
Office Of Rrgional Counsel, 
Deputy Regnl Counsel For Enforcement, 
Water· Enforcemt>nt Branch 

DATA 

3 - U)-f>llinttDh ·ablllty 

4- J(}-Pflllnt/C ompt>lli:tblt> 

POSITION DATA 
34. Position Occupied 

38. Out)' Station Code 

48-1730-113 

40. Agency Data 

C60 

45. Jtcmdrk!S 

3- SE.S Gener11:l 

4-SES Ct~rur ntsen'ltd 

41. 

04/24/201 I 

H. Pay801sis 

S - JI)-Polnt/01htr 

6 • 11)-f'olllt/C•MPpt>IIUabltt'lO~· 

04/25/2010 

35. FlSA Category 

E 
E -f.Xt-RII)t 

N - NOII('~tf~l 

PA 

6- C.Code 6- D. L<:gol Authority 

6- E.Code 6-f. Legal Authority 

15. TO: Position l l lle and Number 
Gene.ral Attorney 
001961 
00030959 

16. Pay f'lao 18. C.radtfle,•el 

GS 

20A. Basic P•l' 

71,674.00 

22. Name and Location of Position's Organization 

DeptiD: 0000003556 Org Cd: 90696200 
Envit·onmental Protection Agency 
Region 6 Dallas, 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcement, 
'Wate•· Enforcement Branch 

2- Co~tdisio«UII 

1 - Perm;tnNn J - hul~{lplt ~: 

Not Applicable 

36. Appr<•priation Code 

39. Duty Station (City - County - State or Overseas Location} 

Dallas Dallas TX USA 

42 . 43. 

WDM 
44. 

PAR Number: 

J 4. Effective Date 

06/28/2011 
·-· ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-· 

ra~· nasis 

$0 

137. Bttrgnining Unit Status 

0012 

46. Employing Department or Agency SO. SignatureJAmhenllcation and Tille of Al>provlng Official 

Environmental Protection Agency Patricia L Watson 
------~---.------~~~-----.--------------~ 
47. Agency Code 148. Personnel Oflice ID 149.Approval Date Human Resources Offjcer 

EPOO 3248 06/23/2011 

5- Part 50- 316 

This is an 'official' document generated from the eOPF system. · 

After 6/30/93 
-tll- 333- 6238 



Folder Side: Permanent 

Name: TOMMY HENSON 

Account Number: 42278 

This is an 'official ' document generated from the eOPF system. 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER - 04/17/2016 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

892 IRREG PERF PAY 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

RBM REG 531.501 

5- E. Code 5-F. Legal Authority 6- £. Code 6-f'. Legal Authority 

7. FROI\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY GENERAL ATTORNEY 

VFDAOOOO 0030959 VFDAOOOO 0030959 

8.1'ay l'l•n 19. Occ. Codt ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

GS 0905 14 04 ll6186 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~l'otal Salar y/Award 121. Pay Basis 

14 OS 119707 PA 

12A. Bash! Pay 12Il. Locality Adj. 1 12~~ :;j~:•sic P•y 
I u

0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1 200~ Other Pay 

95990 20196 98899 20808 119707 

14. Name and Location of Position' s Of'llaniz.atlon 22. Name and Location of Position 's Org-anization 

REGION6 REGION6 
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L. _l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Detcrrninant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. ApprOJ>riatifln Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Data 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJ5 SllPVSTAT8 POSITION SENSITIVITY MODERATE RiSK 

.:iS. Rem:trk$ 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Tille of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 160734440 I ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date JERO!'ftE W. BONNER 

EPOO 3248 04/14/2016 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 13·. 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER 01/10/2016 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

894 GENADJ 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

QWM. REG 531.'207 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

Z LM E.O. 13715 DATED 12/18/15 

7. FROI\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY GENERAL ATTORNEY 

VFDAOOOO 0030959 VFDAOOOO 0030959 

8.1'ay l'l•n 19. Occ. Codt ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

GS 0905 14 04 114684 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~l"otal Salar y/Award 121. Pay Basis 

14 04 116186 PA 

12A. Bash! Pay 12Il. Locality Adj. IIZC. Adj. Basic P•y I u
0

o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1 200~ Other Pay 

95039 19645 114684 95990 20196 ll6186 

14. Name and Location of Position' s Of"llaniz.atlon 22. Name and Location of Position 's Org-anization 

REGION6 REGION6 
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_NO I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. ApprOJ>riatifln Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJS SllPVSTAT8 POSITION SENSITIVITY MODERATE RISK 

~s·;{i1;t<1• I NCLUDES A GENERAL INCREAS E OF 1 PERCENT AND, If APPLI CABLE , A LOCALITY PAYMENT/SUPPLEMENTAL RATE 
(OR OTHER GEOGRAPHIC ADJlJSTt1ENT) FOR THIS AREA . 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 160124197/ ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date 

EPOO 3248 01/1012016 AUTHORIZI NG OFFICIAL 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 13. 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER 11108/2015 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

713 CHG TO LOWER GRADE, LEVEL OR BAN 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

WDM SCH A, 213.3102(D) 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROI\1: Posii ion Title and Number 15. TO: Position Title and Number 
SUPERVISORY GENERAL A'rl'ORNEY GENERAL ATTORNEY 

VFDAOOOO 0050331 VFDAOOOO 0030959 
8.1'ay l'l•n 19. Occ. Codt ro.

1

Grade or L.evellll . Step or Ratcll2. Total Salary 

GS 0905 15 01 122637 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 
18. Grade or l.evei i 19.Step or Rate~20~l'otal Salar y/Award 121. Pay Basis 

14 04 114684 PA 

12A. Bash! Pay 12Il. Locality Adj. I IZ~;;:~;•sic P•y 
I u

0
o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1 200~ Other Pay 

101630 21007 95039 19645 ll4684 

14. Name and Location of Position' s 0f1!aniz.atlon 22. Name and Location of Position 's Org-anization 

REGION6 RECION6 
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24.'J~rrtrre 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_NO I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJS SllPVSTAT8 POSITION SENSITIVITY MODERATE RISK 

4~~!YJ"'MWNOT ION NTE 11-07-1 5 ' 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title of Approving Official 

EP - ENVIRONMENTAL PROTECTIO 151852807 I ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date JERO!'ftE W. BONNER 

EPOO 3248 11/06/2015 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

HENSON II, TOM.MYTUCKER 

FIRST ACTION 
5-B. Nature of Action 5-A.Code 

703 PROMOTION NTE 11-07-15 

5-C. Code 

WDM 

5- E. Code 

5-0. Legal Authority 

SCH A, 213.3102(D) 

5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
GENERAL ATTORNEY 

95039 19645 114684 

14. Name and Location of Position' s 0f1!aniz.atlon 
REGION6 
OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 

5- JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04/25/2010 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 

SECOND ACTION 
6- A.Code 6- B. Nntur e of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
SUPERVISORY GENERAL ATTORNEY 

VFDAOOOO 005033 t 
16. l'ay Plan 17. Ott. Code 18. Grade or l.evel 

GS 0905 IS 

101630 

208. Lo<•lil~ Adj. 

21007 

Name and Location of Position 's Org-anization 

RECION6 
OFFICE OF REGIONAL COUNSEL 
DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH 

DALLAS,TEXAS 

l - Co~tditiott.a.l 

J - lndtli!Ute 

FULI.rTIME 

4. Effective Date 

09/06/2015 

21. Pay Basls 

PA 

122637 0 

35. FLSA Category 36. ApprOJ>riatifln Code 37. B>lrgaining Unit Status 

3!!. Out~· St>llion Code 
48-1730-113 

40. Agency Oata 

FUNCCLSOO 

J- SF.S Gtnf.ral 

4 - SE:S C•rt"-f Res\'rwd 

41. 
VET STAT X 

42. 

t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

DALLAS,DALLAS,TEXAS 

44. 

8888 

EDUC LVLJ5 
43. 

SllPVSTAT2 POSITION SENSITIVITY MODERATE RISK 

4~&'fffDN IS AT THE FULL PERFORMANCE: LEVEL OR BAN D. 
UPON C0t1PLETI ON OF THIS TEMPORARY ASSIGNMENT , YOU WILL BE RETURNED TO YOUR REGULAR POSI TION AND GIVEN 
CREDIT FOR WHATEVER T!H THI N-GRADE INCREASES YOO WOULD HAVE EARNED . 
YOUR TEMPORARY PRO~lOTION NAY BE TERMINATED AT ANY TIME PRIOR TO 
THE N01:' -TO-EXCEED DATE H' THERE IS NO LONGER A NEED FOR YOUR SERVICES 
IN THI S POS I TION. 
PROMOT I ON NO'l' TO EXCEED 11-07-2015. EMPLOYEE INFORME D I N ADVANCE OF 
THE Rl!:ASONS FOR AND THE CONDITIONS OF THE PROMOTI ON. 

46. Employing Department or AgenC)' 

EP - ENVIRONMENTAL PROTECTIO 

47. Agency Code 

EPOO 

S-Port 50-316 

48. Personnel Office ID 

3248 

49. r\pproval Date 

08/2812015 

SO. Signature/Authentication and Title of Approving Official 

151522898 I ELECTRONICALLY SIG!'I'ED BY: 

PATRICIAL. WATSON 

HUl\·IAN RESOURCES OFFICER 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7546-01 - 333- 6238 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 13·. 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER 04/19/2015 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

893 IlliG WRI 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

Q7M REG 531.404 

5- E. Code 5-F. Legal Authority 6- £. Code 6-f'. Legal Authority 

7. FROI\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY GENERAL ATTORNEY 

VFDAOOOO 0030959 VFDAOOOO 0030959 
8.1'ay l'l•n 19. Occ. Codt ro.

1

Grade or L.evellll . Step or Ratcll2. Total Salary 

GS 0905 14 03 111208 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 
18. Grade or l.evei i 19.Step or Rate~20~l'otal Salar y/Award 121. Pay Basis 

14 04 114684 PA 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0
o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1 200~ Other Pay 

92 159 19049 111208 95039 19645 ll4684 

14. Name and Location of Position' s Of'llaniz.atlon 22. Name and Location of Position 's Org-anization 

REGION6 RECION6 
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. ApprOJ>riatifln Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJ5 SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

4~~~"'br LAST EQUIVALENT INCREASE 04 /20 /14. 
WORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL OF CO!VIPETENCE . 
THE WAITING PERIOD FOR YOUR NEXT STEP I NCREASE IS 104 WEEKS FRO~! THE ABOVE EFFECTIVE DATE . THIS PERIOD 
CAN BE CHANGED BY AN EQUIVALENT INCREASE ACTION, EXTENDED LEAVE WITHOUT PAY , OR NON-WORK DAYS IF 
INTER!-1! TTENT. 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title o f Approving Official 

EP - ENVIRONMENTAL PROTECTIO 150800318 I ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date PATRICIAL. WATSON 

EPOO 3248 04/2212015 HUMAN RESOURCES OFFICER 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 13. 4. Effe(tive Date 

HENSON II, TOM.MYTUCKER 01/ll/2015 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

894 GENADJ 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

QWM. REG 531.'207 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

Z LM E.O. 13686 DATED 12/ 19/14 

7. FROI\l: Posiiion Title and Number 15. TO: Position Title and Number 
GENERAL ATTORNEY GENERAL ATTORNEY 

VFDAOOOO 0030959 VFDAOOOO 0030959 

8.1'ay l'l•n 19. Occ. Codt ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

GS 0905 14 03 110107 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~l"otal Salar y/Award 121. Pay Basis 

14 03 111208 PA 

12A. Bash! Pay 12Il. Locality Adj. IIZC. Adj. Basic P•y I u
0

o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1 200~ Other Pay 

91246 1886 1 110107 92159 19049 111208 

14. Name and Location of Position' s Of"llaniz.atlon 22. Name and Location of Position 's Org-anization 

REGION6 REGION6 
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL 
DEPU1'Y REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF 
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH 

DALLAS, TEXAS DALLAS,TEXAS 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans P reference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l L._l. ~YES0_No I -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 J 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
}S. lnnua<lnl lnd ict\tOr 29. Pav Rate Determinant 

9 I NOT APPLICABLE 0 I 
Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS&FICA 04/25/2010 IFULlrTIME 
I Biweeklv 

F Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. ApprOJ>riatifln Code 37. B:lrgaining Unit Status 

izii-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Out~· St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-113 DALLAS,DALLAS,TEXAS 

40. Agency Oata 41. 42. 143. 144. 
FUNCCLSOO VET STAT X EDUC LVLJ5 SllPVSTAT8 POSITION SENSITIVITY NONSENSITIVE/LOW RI 

~s·;{i1;t<1• I NCLUDES A GENERAL INCREAS E OF 1 PERCENT AND, If APPLI CABLE , A LOCALITY PAYMENT/ SUPPLEMENTAL RATE 
(OR OTHER GEOGRAPHIC ADJ lJSTt1ENT) FOR THIS AREA . 

46. Employing Department o r Agenc)· SO. Signature/Authentication and Title o f Approving Official 

EP - ENVIRONMENTAL PROTECTIO 150114775 / ELECTRONICALLY SIG!'I'ED BY: 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date 

EPOO 3248 Ol/ llf2015 AUTHORIZI NG OFFICIAL 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This is an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

893 

5-B. Nature of Action 

RegWRI 

5-0. Legal Authority 5-C. Code 

Q7M Reg 531.404. Witbingrade increase. 

5- E. Code 5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
Gener al Attorney 
001440 
00030959 

8. 1'ay l'l•n 

GS 

88,395.00 18,271.00 106,666.00 

14. Name and Location of Position's 0f1!aniz.atlon 
DeptiO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ion 6 Dallas. 
Office Of Regional Counsel. 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 

5 - JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04/25/2010 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
001440 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 14 

91,246.00 

208. Lo<•lil~ Adj. 

18,861.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv 
Re!!iou 6 Dallas. 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndt li!Ute 

4. Effective Date 

04/20/2014 

21. Pay Basls 

PA 

ll0.107.00 $0 

35. FLSA C ategory 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>llion Code 
48-1730-lJ 3 

40. Agency Data 
C60 

J-SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 

04/20/2014 
42. 

t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

43. 
WDM 

44. 

PAR Number: 

Y.lork perf or mance is at a n acceptab l e level of compe t ence . 

1050 

The waiti ng period for your next vlit hin - grade increase is 52 weeks from the above effecti ve dat e . This 
period can be changed by an equi val ent increase act i on, e xtended l eave without pay, o r non- wor k days if 
intermittent. 

46. Employing Department o r Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

49. r\pproval Date 

04/2012014 

SO. Signature/Authentication and Tille of Approving Official 

Nancy C. ClceareUo 

Acting HR Officer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7546-01- 333- 6238 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 5-B. Nature of Action 

894 Gen Adj 

5-C. Code 5-0. Ujlal Authority 

QWM Reg 531.207. Pay con vat time of annual pay adj 

5- E. Code 5-F. Legal Authority 

ZLM EO 13655 

7. FROl\l: Posiiion Title and Number 
Gener al Attorney 
001440 
00030959 

8. 1'ay l'l•n 

GS 

87,520.00 18,090.00 105,610.00 

14. Name and Location of Position's 0f1!aniz.atlon 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ion 6 Dallas. 
Office Of Regional Counsel, 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 

5 - JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04125/2010 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
001440 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 14 

88,395.00 

208. Lo<•lil~ Adj. 

18,271.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv 
Re!!iou 6 Dallas, 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement, 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndt li!Ute 

4. Effe(tive Date 

01/12/2014 

21. Pay Basls 

PA 

106,666.00 $0 

35. FLSA C ategory 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>llion Code 
48-1730-lJ 3 

40. Agency Data 
C60 

J-SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 

04/21/2013 
42. 

t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

43. 
WDM 

44. 

PAR Number: 

1050 

Salary i nc l udes a genera l inc r ease o f 1 percen~ a nd a l ocality paymen t appl i cable in this a r ea . 

46. Employing Department or Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

49. r\pproval Date 

01/1212014 

SO. Signature/Authentication and Title of Approving Official 

Nancy C. ClceareUo 

Acting HR Officer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7541Hl i - JJ3- 62J8 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 06/16/2013 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

002 Correction 471 Furlough 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

VAJ 5 U.S.C. 75.Adverse actions. 

5- E. Code 5-F. Legal Authority 6- £. Code 6-f'. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney 
001440 
00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 02 105,610.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 18. Grade or l.evei i 19.Step or Ratel20. l'otal Salary/Award 121. Pay Basis 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

87,520.00 18,090.00 105,610.00 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmenral Protection A2encv 
Re!!ioo 6 Dallas. 
Office Of Regional Counsel, 
Deputv Reenl Counsel For Enforcement. 
Water Enforcement Branch 
DaUasTX USA 

EMPLOYEE DATA 

~ 
24~rt\ 125. Agency Use 26. Veterans Preference for RIF 

J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_No Oint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 ) 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Outy St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48 -1730-lJ 3 Dallas Dallas TX USA 

40. Agency Oata 41. 42. 143. 144. 
C60 04/21/2013 WDM PAR Number: 

.:iS. Rem:trk$ 

Cor.r ects item 45 to r ead:To be f ur l oughed bet1veen 06/16/2013 and 09/30/ 2013 for a total of 15 hours, 
inc l uding a designated furlough day 07/05/2013. Furlough t ime in FY20 13 total s 47 hours from 04/21/2013 
through 09/30/ 2013 . 
Reason f or furlough: Sequestration . 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 09/13/2013 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



-Employee Name: TOMMY HENSON 

-SSN: xxx-xx-1831 

-POID: 3248 

-OrgCode: EPOOV6VFDAOOOO 

-Form Number: SF 50 

-Form Title: NOTIFICATION OF PERSONNEL ACTION 

-Type: FURLOUGH 

-Effective Date: 6/16/2013 

-Folder Side: Permanent 

-NOA Code 1: 471 

-NOA Code 2: 

-Exception Comment: 

-Volume 10: EV8 

-File Name: 00497203.pdf 

This is an 'official ' document generated from the eOPF system. 



Standard Fonn SO 
Rev 71')1 
U.S. Office ofPc~onncl Man3g¢tn.:nt 
Guide to Proct-!'!'ing Pcrs.onn-cl Actions. Ch:.ptcr 4 

I . Name (lAsL Fint. Middle) 

Henson ll,Tommy Tucker 

FIRST ACTION 
S·A , Code S---8. Natul'c of Action 

471 Furlough 

5-C. Code 5-D. Legal Authority 

VAJ 5 u.s.c. 75. 
Adverse actions . 

S-E. Code 5-F. l egal Authority 

7. FROM: Position Title and Nunlbcr 

General Attorney 
Position: 00030959 

NOTIFICATION OF PERSONNEL ACTION 

2. Social S«urity Number I 3. Dote o f Birth 

I 

4, Effective Otuc 

06-16-2013 

SECOND ACTION 
6-A. Code 6·8. Nature of Action 

6-C. Code 6-D. Legal Authority 

6-E. Code 6-f. Legal Authority 

15. TO: Position Tit1c and Number 

&.Pay PlanrOcc. Code I IO.Gradc or Lvl l i i.Stcp or Rate l ll .Total Salary 

GS 0905 14 02 $105.6 10.00 

l l l .Pay Basis 

PA 

16.Pay Plan r7.0ce. Codcr8.Gradc or Lvl 1'9.Stcp or Rate rO.Total Salary/Award - r i. Pay Basis 

l l A. 8a!\iC Pay 1128. Locolity Adj. 112C. Adj . Basic Pay I l l D. Other Pay 20A. Basic Pay 1208. Localiry Aqj. llOC. Adj. Basic Pay 1100. Other Pay 

$87,520.00 $18,090.00 $ 105,610.00 $0 
14. Name and location of Position's Organization 22. Name and l«atlon of Position's Organi7..alion 

Environmental Protection Agency DeptiD: 0000003556 
Region 6 Dallas , OrgCd: 90696200 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcemenl, 
Water Enforcement Branch 
DallasTX USA 

EMPLOYEE DATA 
23. Vclcra,ns Preference 24. Tenure l 25. Agency Use Ui. Veterans Preference for Rlf 

J 1-Nonc J-10 Point!Disability 5- 10 Point/Other 1 O-N one 2-Conditional I 
8 I I YES lxl NO I 2-5 Point 4-10 Point/Compensable 6- 10 Point!ComJ><nsablc/30"/o I 1-Pcnnancnt 3-Jndcfinilo 

21. FEGLI 28. Annuitant lndicator 29. Pay Rat.e Decerminant 

.!,J.,~-~•c•••> 9 I Not Applicable 0 p Regular Rate 
32. Woot Schedule 33. Part-Time Hours Per Biweekly 

K I FERS and FICA 04-25-2010 I I 
Pa)· Period 

F Full Time 00 

POSITION DATA 
34. Position Occupied 35. fLSA Category 36. Appropriation Code )7. Bargaining Unit Status 

2 
I ! ·Competitive Service 

2·Exccpted s.;rviC(; 
3-SES General 
4-SE.S Care« Reserved E I E·Excmpt 

N·Noncxempt 1050 
33. Duly Station Code 39. Duty Sl<ltion (City .County-State cr Overseas Lotation) 

48-1730-113 Dallas Dallas TX USA 

40. Agency Data 

I 

41. I 42. I 
43. 

I 

44. 

C60 04-21-2013 WDM PAR Number: 
45. Rcntaol<s 

- Reason for furlough: Seque-~tration 
- To be furloughed between 06/16/2013 and 09/30/2013 for a total of 23 hours, including designated furlough days on 07105113 

and 08/3011 3 . 
. Furlough time in FY20 13 totals 55 hours from 04/21/13 through 09/30/13. 

46. Employing Department or Agency So. Signature/Authentication and Title of Approving Officia1 

Environmental Protection Agency 
47. Agency Code 

I 
48. Pmonncl Office ID 

I 

49. Approval Date 
Nancy C. Ciccarello 

EPOO 3248 06-16-2013 Acting HR Officer 

2 - O PF Copy - Long-Term Record- DO NOT DESTROY 
. ' E<huons Pr•or 10 7/91 Are Not Usable After 6/30/93 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

880 

5-C. Code 

PKM 

5- E. Code 

5-B. Nature of Action 

Chg in Tenure Group 

5-0. Legal Authority 

Reg 351.502 

5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
Gener al Attorney 
001440 
00030959 

8. 1'ay l'l•n 

GS 

NOTUICATION OF PERSONNEL ACTION 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
001440 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 14 

87,520.00 18,090.00 105,610.00 87,520.00 

208. Lo<•lil~ Adj. 

18,090.00 

14. Name and Location of Position' s 0f1!aniz.atlon 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ioo 6 Dallas. 
Office Of Regional Counsel, 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ -
5 - JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04/25/2010 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv 
Region 6 Dallas, 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement, 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndt li!Ute 

4. Effective Date 

04/25/2013 

21. Pay Basls 

PA 

105,610.00 $0 

35. FLSA C ategory 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>llion Code 

48-1730-lJ 3 

40. Agency Data 
C60 

J-SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 

04/21/2013 
42. 

t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

43. 

WDM 
44. 

PAR Number: 

1050 

Compl eted servi ce requir e ment for career t enu r e from 2010- 0 4- 25 t o 2013 - 04 - 24 . 

46. Employing Department or Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

49. r\pproval Date 

02/0712014 

SO. Signature/Authentication and Tille of Approving Official 

Nancy C. ClccareUo 

Acting HR Officer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7541Hl i - JJ3- 62J8 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

88 1 

5-B. Nature of Action 

FEGLIChg 

5-0. Legal Authority 5-C. Code 

DPM 5 U.S.C., Chapter 87.Life Insurance. 

5- E. Code 5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
Gener al Attorney 
001440 
00030959 

8. 1'ay l'l•n 

GS 

87,520.00 18,090.00 105,610.00 

14. Name and Location of Position' s Of'llaniz.atlon 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ion 6 Dallas. 
Office Of Regional Counsel. 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ -
5 - JQ-Polat/Oibu 

6- J()-Point!Coroptns~tW~J0•.4 

04/25/2010 

13. (•ay Basis 

PA 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-f'. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
001440 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 14 

87,520.00 

208. Lo<•lil~ Adj. 

18,090.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protfetion A2encv 
Re!!iou 6 Dallas. 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndt li!Ute 

4. Effective Date 

04/24/2013 

21. Pay Basls 

PA 

105,610.00 $0 

35. FLSA C ategory 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>llion Code 

48-1730-113 

40. Agency Data 
C60 

J-SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 

04/21/2013 

.:iS. Re m:trk$ 

FEGLI c ha ng e f r om -

46. Employing Department or Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

42. 

1050 
t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

49. r\pproval Date 

04/24/2013 

43. 

WDM 
44. 

PAR Number: 

SO. Signature/Authentication and Title of Approving Official 

Patr1cia L Watson 

Human Resources Officer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7541Hl i - JJ3- 62J8 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 04/21/2013 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

471 Furlough 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

VAJ 5 U.S.C. 75_-\dverse actions. 

5- E. Code 5-F. Legal Authority 6- £. Code 6-f'. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney 
001440 
00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 02 105,610.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 18. Grade or l.evei i 19.Step or Ratel20. l'otal Salary/Award 121. Pay Basis 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

87,520.00 18,090.00 105,610.00 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ioo 6 Dallas. 
Office Of Regional Counsel, 
De1>utv Reenl Counsel For Enforcement. 
Water Enforcement Branch 
DaUasTX USA 

EMPLOYEE DATA 
23. Veterans 24~re 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_No l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48 -1730-11 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/21/2013 WDM PAR Number: 

.:iS. Rem:trk$ 

Reason for furlough : Seques tration 
To be fur loughed between 04/21/2013 and 06/15/2013 for a total of 32 hours 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 04/21/2013 

-

S-Port 50-316 • >I Usable After 6130/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 

5-A.Code 5-B. Nature of Action 

893 RegWRI 

5-C. Code 5-0. Ujlal Authority 

NOTUICATION OF PERSONNEL ACTION 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nnture of Action 

6-<:.Code 6- 0. Legal Authority 

Q7M Reg 531.404. Witbingrade increase. 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001440 001440 
00030959 00030959 

4. Effe(tive Date 

04/21/2013 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 OJ 102,204.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~1rotal Salary/Award 121. Pay Basis 

14 02 105,610.00 PA 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

84,697.00 17,507.00 102,204.00 87,520.00 18,090.00 105,610.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protection A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regiona1 Counsel. 
Deputv Reenl Counsel For Enforcement. Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DaUasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Duty St:11ion Code 39. Out)' Station (City - County - State or Overseas Location) 

48 -1730-11 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/21/2013 WDM PAR Number: 

.:iS. Rem:trk$ 

\<'lork performance i s at an acceptabl e leve l of compe t ence . 
The waiting period for your next v1i t hin - gr ade increase is 52 weeks fr om t he above effecti ve date. This 
pe riod can be changed by an equivalent increase action, e xtended leave without pay, o r non- work days if 
intermittent. 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Offidal 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 04/21/2013 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hll -333- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 02/10/2013 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nnture of Action 

800 Chg in Data Element 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

CGM 5 U.S.C. 552a(e)(S). 

5- E. Code 5-F. Legal Authority 6- £. Code 6-f'. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001440 001440 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

ro.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

14 OJ 102,204.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i19.Step or Rate~20~11'otal Salary/Award 121. Pay Basis 

14 01 102,204.00 PA 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

84,697.00 17,507.00 102,204.00 84,697.00 17,507.00 102,204.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Deputv Reenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DaUasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04125/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 1050 

3!!. Outy St:11ion Code 39. Out)' Station (City - County - State or Overseas Location) 

48 -1730-IJ 3 Dallas Dallas TX USA 

40. Agency Oata 41. 42. 143. 144. 
C60 04/22/2012 WDM PAR Number: 

.:iS. Rem:trk$ 

Changes i n dat a element in b l ock 37 . This change to your BUS code i s an administrative change :)nl y and 
has no impact on your barga i n ing uni;: sta t us . 

46. Employing Department or Agenc)· SO. Signature/Authentication and Titte of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 02/1012013 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 2. Soc.ial Security Number 3. Date of Birth 4. Effe(tive Date 

Jfcnson II, Tommy Tucker 04/22/2012 

FIRST ACTION SECOND ACTION 
5-A.Code 5-B. Nature of Action 6- A.Code 6- B. Nntur e of Action 

702 Promotion 

5-C. Code 5-0. Ujlal Authority 6-<:.Code 6- 0. Legal Authority 

WDM SCH A, 2l3.3l02(d).Attor neys. 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001961 001440 
00030959 00030959 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

r0.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

13 02 89,372.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i19.Step or Rate~20~1rotal Salary/Award 121. Pay Basis 

14 01 102,204.00 PA 

12A. Bash! Pay 12Il. Locality Adj. I IZC. Adj. Basic P•y I u
0

o. Oth•r Pay 20A. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

74,063.00 15,309.00 89,372.00 84,697.00 17,507.00 102,204.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protfetion A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DaUasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Senl<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:11ion Code 39. Out)' Station (City - County - State or Overseas Location) 

48 -1730-IJ 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/22/2012 WDM PAR Numbcr:R6F\'12-257 

.:iS. Rem:trk$ 

Position is at the full performance leve l. 
Pay rate fixed to i nclude rate increase due on same date. 
Promotion in accordance ¥/ii:h career- ladder prog::-ess ion. 

46. Employing Department or Agenc)· SO. Signature/Authentication and Titte of Approving Official 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 04/1712012 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



Standard Form 50 
Re•. 7/91 
U.S. Office Gfl'etsonnel Man;l1!emeflt 
J'J'M SUI>P· 10/;- H "'"'~" 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 

5-A.Code 5-B. Nature of Action 

893 RegWRI 

5-C. Code 5-0. Ujlal Authority 

NOTUICATION OF PERSONNEL ACTION 

2. Soc.ial Security Number 3. Date of Birth 

SECOND ACTION 
6- A.Code 6- B. Nntur e of Action 

6-<:.Code 6- 0. Legal Authority 

Q7M Reg 531.404. Witbingrade increase. 

5- E. Code 5-F. Legal Authority 6- £. Code 6-F. Legal Authority 

7. FROl\l: Posiiion Title and Number 15. TO: Position Title and Number 
Gener al Attorney General Attorney 
001961 001961 
00030959 00030959 

4. Effe(tive Date 

04/22/2012 

8.1'ay l'l•n 19. Occ. Codt 

GS 0905 

r0.
1

Grade or L.evellll . Step or Ratcll2. Total Salary 

13 0 I 86,489.00 
I JJ~:l' Basis 16. l'ay Plan I 17. Ott. Code 

GS 0905 

18. Grade or l.evei i 19.Step or Rate~20~~1"otal Salary/Award 121. Pay Basis 

13 02 89,372.00 PA 

12A. Bash! Pay 12Il. Locality Adj. IIZC. Adj. Basic P•y I u
0

o. Oth•r Pay 201\. Basic P•y 208. Lo<alily Adj. 120C. t\dj. Basic l'•y 1200. Other Pay 

71,674.00 14,815.00 86,489.00 74,063.00 15,309.00 89,372.00 $0 

14. Name and Location of Position's Of'llaniz.atlon 22. Name and Location of Position 's Org-anization 
DeptlO: 0000003556 Orl.l Cd: 90696200 DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protection A2encv Environmental Protection A2encv 
Re!!ion 6 Dallas. Re!!iou 6 Dallas. 
Office Of Regional Counsel. Office O f Regional Counsel. 
Deputv Reenl Counsel For Enforcement. Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch Water Enforcement Branch 
DaUasTX USA Dallas TX USA 

EMPLOYEE DATA 
23. Veterans 24~rt\ 125. Agency Use 26. Veterans Preference for RIF • .. ,;; J ... Jt) .. Jll)lnt!DiJabUity 5- JQ-Polat/Oibu J 0- Noae ! - Coodhiou .l 

is J. ~YES0_NO l - S-POint -4 - 1&-POiniJCCtttiJ'*fliAbl~ 6- J()-Point!Coroptns~tW~J0•.4 2 1 - rtrl'l,~n~l!l t J- lndtli!Ute .. 
n. lnnua<lnl lndic;\tor 29. Pav Rate Determinant 

I 9 1 Not Applicable 0 I 0 Regular Rate 

Plan 31. Servire Comp. Date (Leave) :}2. Work Schedule 33. 1 ome Hours Per 

~FERS and FICA 04/25/2010 I Full Time 
I Biweeklv 

F 00 Pay Period 

1'U:SJTJ UN DATA 
34. Position Occupied 35. FLSA Category 36. Appro1>riati<1n Code 37. B:lrgaining Unit Status 

1>11-C<mptliti"Smi« J- SF.S Gtnf.ral 1<1 t • E«"'P' ll- J:xceyoed Seni<t 4 - SE:S C•rt"-f Res\'rwd N - Ncm~Atmpl 0012 

3!!. Duty St:ltion Code 39. Out)' Station (City - County - State or Overseas Location) 

48-1730-11 3 Dallas Dallas TX USA 

40. Agency Data 41. 42. 143. 144. 
C60 04/22/2012 WDM PAR Number: 

.:iS. Rem:trk$ 

\<'lork performance is at an acceptabl e leve l of competence . 
The wai t i ng period for your next v1i t hin - grade increase is 52 weeks fr om the above effecti ve date. This 
period can be changed by an equivalent increase action, e xtended leave without pay, o r non- work days if 
intermittent. 

46. Employing Department or Agenc)· SO. Signature/Authentication and Title of Approving Offidal 

Environmental Protection Agency Patr1cia L Watson 

47. Agency Code 48. Personnel Office ID 49. r\pproval Date Human Resources Officer 

EPOO 3248 04/2212012 

-

S-Port 50-316 • >I Usable After 6/J0/93 
SN 7541Hli - JJ3- 6238 

This 1s an 'official ' document enerated from the eOPF s stem. g y 



St:ld llird t'•>rtu 50 

Rtv, 1191 

U.S. Offlct ofPtrsonnt l Mana::e•wnt 
fiPM Supp. Z%-lJ,SJ•b~h. 4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Last, First, Middle) 2. &lcial Se<urity Number 3. Date of Birth 

Henson Il,Tommy Tucker 

FIRST ACTION 
5- A.Code 

893 

s-c.Codc 

Q7l\1 

5- E. Code 

5- B. Nature of Action 

RegWRI 
5- 0. l.<:gal AutboJ·ity 

Reg 531.404. Withingrade increase. 
S- F. Legal Authority 

7. FR0~1: Position and Number 
General Attorney 
002842 

8.1'ay l'lan H. Pay801sis 

60,274.00 12,459.00 72,733.00 

14. Name and Location of Position's Organization 

DeptlD: 0000003556 Org Cd: 90696200 
Environmt>ntal Protection Agency 
Region 6 Dallas, 
Office Of Rrgional Counsel, 
Deputy Regnl Counsel For Enforcement, 
Water· Enforcemt>nt Branch 

DATA 

3 - U)-f>llinttDh ·ablllty 

4- J(}-Pflllnt/C ompt>lli:tblt> 

POSITION DATA 
34. Position Occupied 

3- SE.S Gener11:l 

4-SES Ct~rur ntsen'ltd 

S - JI)-Polnt/0 1htr 

6 • 11)-f'olllt/C•MPpt>IIUabltt'lO~· 

04/25/2010 

35. FlSA Category 

E 
E -f.Xt-RII)t 

N - NOII('~tf~l 

PA 

SECOND ACTION 
6- A.Codc 6- 8. Nature of Action 

6- C.Code 6- D. L<:gol Authority 

6- E.Code 6-f. Legal Authority 

15. TO: Position l l tle and Number 
Gene.ral Attorney 
002842 
00030959 

16. Pay f'lao 18. ('.radtfle•·el 

GS 

20A. Basi< P•l' 

62,283.00 

22. Name and Location of Position's Organization 

DeptiD: 0000003556 Org Cd: 90696200 
Envit·onmental Protection Agency 
Region 6 Dallas, 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcement, 
'Watt>l' Enforcement Branch 

2- Co~tdisio«UII 

1 - Perm;tnNn J - hul~{lplt ~: 

Not Applicable 

36. Appr<•priation Code 

38. Out)' Station Code 

48-1730-113 

39. Duty Station (City - County - State or Overseas Location} 

Dallas Dallas TX USA 

40. Agency Data 

C60 

45. Jtcmdrk!S 

41. 

04/24/201 I 
42 . 

Work pt'rformance is at an ac.ceptable levd of compNencl'. 

43. 

WDM 
44. 

PAR Number: 

J 4. Effective Date 

04/24/2011 
·-· ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-· 

ra~· nasis 

PA 

75,157.00 $0 

137. Bttrgnining Unit Status 

0012 

The waiting period for your next within-grade increase is 52 weeks l'rom the aoove effective date. This period can be changed by an equivalent increase action, 
extendt>d leave without pay, or non-work days ifintt>rmitt~nt. 

46. Employing Department or Agency SO. Signature/Authentication and Title of AJ>provlng Official 

Environmental Protection Agency Patricia L Watson 
------~---.------~~~-----.--------------~ 
47. Agency Code 148. Personnel Oflice ID 149.Approval Date Human Resources Offjcer 

EPOO 3248 04/24/2011 

5- Part 50- 316 

This is an 'official' document generated from the eOPF system. · 

After 6/30/93 
-tll- 333- 6238 



St:ld llird t'•>rtu 50 

Rtv, 1191 

U.S. Offlct ofPtrsonnt l Mana::e•wnt 
fiPM Supp. Z%-lJ,SJ•b~h. 4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Last, First, Middle) 2. &lcial Se<urity Number 3. Date of Birth 

Henson Il,Tommy Tucker J 4. Effective Date 

04/24/2011 
·-· ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-· 

FIRST ACTION 
5- A.Code 

702 

s-c.Codc 

WDM 

5- E. Code 

5- 8. Natuxc of Action 

Promotion 
5- 0. l.<:gal AutboJ·ity 

SCH A, 213.3102(d).Attorneys. 
S- F. Legal Authority 

7. FR0~1: Position and Number 
General Attorney 
002842 

8.1'ay l'lan H. Pay801sis 

62,283.00 12,874.00 75,157.00 

14. Name and Location of Position's Organization 

DeptlD: 0000003556 Org Cd: 90696200 
Environmt>ntal Protection Agency 
Region 6 Dallas, 
Office Of Rrgional Counsel, 
Deputy Regnl Counsel For Enforcement, 
Water· Enforcemt>nt Branch 

DATA 

3 - U)-f>llinttDh ·ablllty 

4- J(}-Pflllnt/C ompt>lli:tblt> 

POSITION DATA 
34. Position Occupied 

3- SE.S Gener11:l 

4-SES Ct~rur ntsen'ltd 

S - JI)-Polnt/0 1htr 

6 • 11)-f'olllt/C•MPpt>IIUabltt'lO~· 

04/25/2010 

35. FlSA Category 

E 
E -f.Xt-RII)t 

N - NOII('~tf~l 

PA 

SECOND ACTION 
6- A.Codc 6- 8. Nature of Action 

6- C.Code 6- D. L<:gol Authority 

6- E.Code 6-f. Legal Authority 

15. TO: Position l l lle and Number 
Gene.ral Attorney 
001961 
00030959 

16. Pay f'lao 18. C.radtfle•·el 

GS 

20A. Basi< Pal' 

71,674.00 

22. Name and Location of Position's Organization 

DeptiD: 0000003556 Org Cd: 90696200 
E nvit·onmental Protection Agency 
Region 6 Dallas, 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcement, 
'Watt>l' Enforcement Branch 

2- Co~tdisio«UII 

1 - Perm;tnNn J - hul~{lplt ~: 

Not Applicable 

36. Appr<•priation Code 

38. Out)' Station Code 

48-1730-113 

39. Duty Station (City - CountY - State or Overseas Location} 

Dallas Dallas TX USA 

40. Agency Oata 

C60 

45. Jtcmdrk!S 

41. 

04/24/201 I 
42 . 

FuU p~rformance level of employee's position is GS-14. 
Work perlormancl.' is at ao acceptable level of competence. 
Promotion in accord:urce with can\Cr-ladder pr·ogression. 

43. 

WDM 
44. 

PAR Number:FYll-247 

$0 

•37. Bttrgnining Unit Status 

0012 

lncumbent may be promoted progressively to tbe target position witbout furtber competition depending upon performance, qualifications, and supervisor's 
recommendation. 

46. Employing Department or Agency SO. Signature/ Authentication and Tille of Al>provlng Official 

Environmental Protection Agency Patricia L Watson 
------~---.------~~~-----.--------------~ 
47. Agency Code 148. Personnel Oflice ID 149.Approval Date Human Resources Offjcer 

EPOO 3248 02/1 l/2011 

ra~· nasis 

PA 

5- Part 50- 316 After 6/30/93 
-tll- 333- 6238 

This is an 'officia l' document generated from the eOPF system. · 



UNITIID STATES OFFICE OF PBR.SONNm. MANA.GBMRNT 
I~IGATIONS SBRVICB 
WASHINGTON. DC 20415 

CERTI FICATION OF INVESTIGATION 

DATB: 10/19/2010 

stJB.MITTINC OPPICB: SON - BPOO 

BNVIR<»aGN'TAL PROTSCTION AGENCY 
1200 PENNSYLVANIA AVB, k .. llf 
MAlL CODB: 3206M 
EPA EAST BLDG. ~~ ~14 
WASHINGTON, DC 204 60 

NAME : HBNSON. TOIOIY TlJCKim I I 

008: -

SRCURITY OFFlCB : SOl - BPOO 

POSITION: FEDERAL RKPLOYEB 

CASB TYPE: KBI CLOSING DATE : 10/19/2010 OPM CASE fi : 10011091 
KXTRA COVERAGE: 1 / ATTACHED INFORKI\TION, ISSUBS/RBQUBST B'i AGENCY 
POSIT ION coos : I 

SCHBDULBD DATE : 05/06/2010 

INVESTIGATION CONDOC"'1m FROM : SF SSP 

THIS CBRTIFIBS 'mAT A BAC'KGROUND INVESTIGATION ON THB PRR.SON IDHNTIPI!ID ABOVE 
HAS BERN COMPI..BTRD. THE RBSULTS OP THIS INVESTIGATION WERE SENT TO Tim SECURITY 
OPPICB fOR A SECURITY/SUITABILITY DB'TBRPtiNATION • 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

AGENCY CRRTIPtCATION : TI:lE R.BSULTS OP TBIS INVBSTIGATION HAVE BEEN RBVIBWBD, A.)l'D 
A PINAL DE'I'ERHDlATION HAS BEEN MADB. 

CERTIFICATB ON THB PERMANENT SID& OP THE PBRSON' S OPPICIAL !?BRSONNBL 
THB FINAL AGENCY DBTBRHINATION IS MADB . 

This is an 'official' document generated from the eOPF system. 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gf l 'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

88 1 

5-B. Nature of Action 

FEGLIChg 

5-0. Legal Authority 5-C. Code 

DPM 5 U.S.C., Chapter 87.Life Insurance. 

5- E. Code 5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 
Gener al Attorney 
002842 
00030959 

8. 1'ay l'l•n 

GS 

60,274.00 12,459.00 72,733.00 

14. Name and Location of Position' s Of'llaniz.atlon 
DeptlO: 0000003556 Orl.l Cd: 90696200 
Environmental Protection A2encv 
Re!!ion 6 Dallas. 
Office Of Regional Counsel. 
Deuutv Reenl Counsel For Enforcement. 
Water Enforcement Branch 

J ... Jt) .. Jll)lnt!DiJabUity 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 

I 
Plan 

5 - JQ-Polat/Oibu 

6 - J()-Point!Coroptns~tW~J0•.4 

4/lS/2010 

13. (•ay Basis 

PA 

SECOND ACTION 
6- A. Code 6- B. Nntore of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-f'. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
002842 
00030959 

16. l'ay Plan 17. Ott. Cede 18. Grade or l.evel 

GS 0905 12 

60,274.00 

208. Lo<•lil~ Adj. 

12,459.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orf.l Cd: 90696200 
Environmental Protfetion A2encv 
Region 6 Dallas. 
Office Of Regional Counsel, 
Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndtli!Ute 

4. Effective Date 

51312010 

21. Pay Basls 

PA 

72,733.00 $0 

35. FLSA Category 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

3!!. Duty St>ll ion Code 
48-1730-lJ 3 

40. Agency Data 

C60 

J- SF.S Gtnf.ral 

4 - S E:S C•rt"-f Res\'rwd 

41. 
04/25/2010 

46. Employing Department or Agenc)· 

Environmental Protection Agency 

47. Agency Code 48. Personnel Office ID 

EPOO 3248 

S-Port 50-316 

42. 

0012 
t · t-'~mp1 
N - Ncm~Atmpl 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

49. r\pproval Date 

513/2010 

43. 

WDM 
44. 

PAR Number: 

SO. Signature/Authentication and Title of Approving Official 

Watson,Patricia L. 

Acting. Human Resources Ofllcer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7546-01 - 333- 6238 



APPOINTMENT AFFIDAVITS 

General Attorney 
(Position to which Appointed) 

US EPA . R.t!giona1 Counsel 
(DeparlmMt or Agency) (Bureau or DMsion) 

1, ... -r;;.m c(\c-( -u_{!lhtc H d/t£,)r1·Jf~ 
A. OATH OF OFFICE 

(14/26/20 1 0 
(Date Appointed) 

Dallas, TX 
(Place of Employment) 

, do solemnly swear (or affirm) that-

I will support and defend the_ Constitution of the United States against all enemies, foreign and domestic; 
that I will bear true faith and allegiance to the same; that I take this obligation freely, without any mental 
;eservation or purpose of evasion; and that I will well and faithfully discharge the duties of the office on which 
I arn about to ent~r. So help me God. 

B. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not participating in any strike against the Government of the United States or any agency thereof. 

and I will not so participate while an employee of the Govemment of the United States or any agency 
thereof. 

·~fW C. AFFIDAVIT AS TO THE PURCHASE AND· SALE OF OFFICE 
I have not. nor has anyone acting in my behalf, given, transferred, promised or paid any consideration 

for or in expectation or hope of receiving assistance in securing this appointment. 

, e of Appointee) 

Subscribed and sworn (or affirmed) before me thid day of .,!lh~~- ""2.,)1.~t7""'-'...;[.__ _______ , 2 b 11) 

at _...!i.U..L...:.O..:laol..,~\J.!A=~.S.!...-___ _ 
(City) (State) 

{SEAL) 

Commission expires_~---
{!f by a Noter)' Public, the date ofhis!herCommissior. should be shown) 

/ (Signature of CjffioorJ 

\\.v ... .l£y2c~_r... h....eso ....... t'"C..OO Sft€-L­
(TitleJ 

Note - If the appointee objects to the form of the oath on religioUs grounds, certain modilica!ions may oo pem"lit!ed pursuant to the 
Religious Frsedom Restora!ioo Act. Please contact your ageney's legal eotlnsel for advice. 

U.S. Office of Personnel Management 
TheGuid&tr ~-- ----'-- ·~------·• "-•'---

Standard Fom161 
Revised Augl.tst 2002 

1\\C, .. I 7<:;;11'1..1\I\..&I'U..AI'I1<; 1:),..,,,;,_,,"' r>lfi!i.....,q nnt usable 

This is an 'official' doc~ment generated from the eOPF system. 



PRE-.-\PPOl~T:Vt:E:'\T CERTlFTCATION STATE2Vffi:\'T FOR 
SELECTIVE SER\:lCE REGISTRATION 

~acy ,;.cr 

Sllir..menr: 

Ct.i!r.ica.l p e.nai.cy. 
SJ.ate.me.ru.: 

P~: 

[f you :1re a tna1e born .lt'ter December 3 i. 1959. ::t..1.d vou want to be cmoloved bv the .. . "" ... ., ., 

Federai Gvvernmem. you must (subjecc ro cerui.n exempcions) be regi5t~red wtth the 
Sdective Service Sys(em. 

Wr: n.eed information on :our registration with the Sdective Service Sysccm ~o see whether 
you .1re J.ffectcd by the laws we mus£ follow in deciding who may be employed by c..,e 
Federal Government. 

A falSe statement by you may be grounds to r not lurmg you. or flnng you J.rter you begLn 
work. Also. you m.ay be punished, fined or imprisoned in accordance with U.S. Cude. 
Title 18. Sl!ction lOOL 

[f your employing agency has tnforrned you char· you cannot be appointed tO a position in 
an executive agency because of your f:lilure w regisrer. and you wish 10 l!su.blisn rhat your 
non-compliance wu.h rhe law was neither knmving or willful. you may write to: 

U.S. Office of Personnel Management 
NACI Cen.ter 
100-SAB 
Boyers. P~nnsylvania 16018 

CERTmCATION OF REGISTR..A.TION STATUS 

o4 I certify that f 'L7! r~gi~tered wid1 the Selective Service System. 

{ } f certify [hai f a:tLlli1I.aqui.r££i. lo be rcgisrered with me Selective Service System. 

~·-:- ·-



'3' 

De~ilr~lration for· Federal Em·~ll;lbyment Form A~ 
~Mil No 3;..":l'ZJJte:2 

GENERAL INFORJJliA TION •51111!11!i'llllli!II!IIIII'Z!at:DI!l!l!alil!l!'l!li!fil.ll!dil!'i! . • 11!2.%P112ii11112illllliiil:ii&d'i®l':iii .. lt8!Dl:rro;ll!Gsll!lerfiS· lliSBII!IIIII!II5Jiii5'5Zlilllliill'~1lfii!C!I!I;I!Uil!i!il!l' 1121 ;;z· 1!211!i:liliillllflllli:II!IVZ!•IIl!lil!llllli!I!I81Z11il'$'1f IHiiiii!IIIIP?llo!i!!I!!!I!J!!!Jl!!l!!llliiiZHil!l'll!i!llll!'· 

1. FULL NAME (ritst, middis. iast} 

+ iCJmtny T~ker Henson II 

;3. 

s. OTHER NAME$ EVER US£D (f:9r e:xampte. rnaiden namt~, rrckname, etc) 

• nla 

Selective 5ervice Regl$trrJtlon 

. 2. SOCtAL S$!CURlTY. NUMbER . -
4. DATE OF 81R'!'H . (!VlM1V.ONYY\}. . -

·' 6. PHON"! NUMBERS (f110iude srea ccdesj 

Day ·-~-----~---------................ ______ _ 
Night + -

If you are a maltt born attar December 31, 1959. ~lid are at l~sl16 years-of age. civil servi~e e"'ploymen'tfaw (5'lJ .S~C. 3328) requires that 
you must reg!stef with the Sel~ive ServicE: Systt:m. unless you meet ce~in ex~tlons. 

7a. Are you .a male bom after December $1, 19~9? 0 YES 
7b. Have you registered with the $e-l~hie Servic:» Sy$tere~7 J:Z] YES 

7c. lf''NO," descr-ibe your reason{$) In item #16. 

0 NO If "NO" skip lb and lc.. If "YES" go to 7b. 
0 NO If "No• go to 7c, 

Military Service lllilllllll!*lllli!dillilillblliillilillllllll:illllll!lliliQIIIII~---I!IillllllliiiGIIBIIS!I!fl§$~-------~lllllii\IJ-!Oliii!Sii'R!Ii!llll!lliii$!AIIlll!iiiSRIII 
8. Have you ever served In the United States miutary'i' D YES Provide inform~tion below [Z)No 

If you answered "YES, fJ fist the bra1'1Ch. dates. and type of discharge for all' active duty. 

If }'tlur oniy active duty was training in the Reserves or Ns!lena/ Guard; answer "NO." 

l Sl'anch From J Tb Type of. Oisch~rge MMJfJVI'r'YYY MMIODIY-'i"fY .. . ! > 
1--- -- --·--- .. 

l 
---

[-----·--~~-·f ::: : t ~A+ -
.. 

. · ·-

For all questions, provide au additional requested -Inform aU on ynder it~m 16 or on attached sheet&. The atrcumstarrce$ of aach event 
you list will be considered. However, i'n most cases you can stili be coos!dered for 'Federal jQI:ls. 

For quesfions 9.1 0, and 1'1, your answers should. inc!~ convicittons restiltin9 frcm a plea oi nokJ COtltendere {no ·eont~t}, bl!t omit {1) traffic 
tines of $300 or iess, (2) any violation of taw oJffimitted bE}fore your 16th blrtliday, (3} an!{ viOlation .o'ftaw committed before your iSth birthday 
if finally decided In jowmile coUrt-or und~r a Youth blfender faw, (4) any conviction sei as'ide under the Fed~ral YQuth Corte.d!Oi'Js Acl or 
similar state law, and. (5) any coll\/Jctjon tor whleh tlie rec61d 'f.!'as ~xpung~ under F!ederal or state law., 

--------··--------~------~----------~--------~----------------------------------~--------9. During the last 10 years, llave you been convicted, been imprisoned; been on probation, o:r .been arr·parole? YES NO 
(lnclud<>s fekmles, ffrearms or eXf-losives violations, misdemeanors, and all other offenses:) If HYES, "ustt item 16 0 r;1 
to provide the elate, expianatiqn C!( me violeffon, plaoo o; ace.IJirerwe, and the name and ~dress ot-:he poliCe .· L:...J 
department or court involved. 

NO to. Have you been convicted by a mllltary cour'Hnat.tiaHn·the past. 10 years·?· {If no miiitaty servrce, $nswer ~'N0. 11t 
uyt;s. H use item 16 to provide th;;. date, Qxp/anstton of the violat!on, plac;e of occurrence, atn:J the nam(1 and addfes-'i 
ot tfle military authority r>r ccurtitar.;fved. 00 

11. Are you now under eharges for any vlolatlon·of law? If ~Yr=s;" use item 18 to provide lhe date. explaiJ{IfiM .of tl!~;~ 
vlc.'atfon, place of oacwreace. and th& name ernt address of the polic:e department ot court involved. 

~ 2. Ouri~ thf:! tast 5 ye~rs. have- you !)eel) fired from any Jol:! fl'lr ~ny reason. did' you quit $1ter being teld that yo!) 
wcuiG be fired, did you 1eav& ~ny jOb by ml:ltUal agre-ement because of spac:ific problems. or were you debarred from 
Federal employment by u~e Otfic-e of Personnel Management or any other Federal agen.:;y"? If "YES, "use item 16 
to pro~·ide the date, an explanation of the problem, reason for leaving, and· the emplOyer's name and addres:s. 

This is an 'official' document generated from the eOPF system. 

ve:s NO 

0 G 
YES NO 

D 0 



II 

14, 

15. 

Po any C1f your re.lative& work for the agenoy or government erganitatic.>n w which ynu. are suhi-Tii1tiny !his .form? 
(!nciud~: father. mother. hUSband, wife. s.on., daughter. brother. sister. uncl'!!; aunt, first cousln·, ·nephew, maca, 
father·rn·Jaw.. mother·ln·law, son•!n-'law, daughter-in-law, orother-in·iaw, si&'ter~lrHaw, st~pfather, step!l10111er, 
stepson, stepdaughter, stepbrothe~. stepsister, half bro1her, and half .sister.) ff 'YES," CJSe item 16 to provide the 
refa!Mf's name. relatlon$hip, and tile dep~rtment, agency, ()r btanch -of 11.'1i1 Armed t::o~ees fot'which your 1elstfv.r; works. 

Do you receive, or have you ever applied for, retirement pay, pension. or otfler.retlred pay based on milltar'J, 
Federal civilian. or District of Columbia Gcvemment servic-e? 

i'orm App>i)Vad 
OM€'! ~Jo. 3l-~Ott'l2 

YES NO 

0 0 
YES NO 

D 0 
Continuation Space/ Agency Optional Questions ~u .. · ••• •Mmw u · a • 

16. Ptovlde deta1.1s r~uested In ftem$ 7 through 15 a~ 18c in the space below·or on atiached sheets. 8!3' sure t~ tOO'rltlfyattached sheets 
witn your name. S¢cial Security Number. ao4 it&m num~r, aM to ll'lcltld'? ZJ:P ~qdes jn all ~:tddres$~~ . . If any queStions ar~ plinted below, 
pfaase answer as instructed (these questiOns are specific to. your PQSitlott and ,your: ag6hey Is tJuthorited to ask tt.'lem,l.. 

Certifications I Additional Questions , i' • :x • u:u;;~rm;pmo • .,,.. 1 ~ 1 •m 
APPUCANT': If you am spplylng 1or s p~Jtion and htwe not yet bHn sr;elecffl.d, carefully rGvi~w yo(U' ans-Ners ·otl thls form and any 
attached stleets. 'INhen this. form am1 all attached mater-ials are accurate, read 1tem 17, and complete ·l7a. 

APPOINTEE: If you are. brl/lng apfxjiMed, car~tuMy r.evJ~; your answers O!' t,hls. form and any ~ttac.hea sfie:ets, ineludlng .any other application 
matafials that your $9E>I'Icy hM attach~d to ~is form. lf any information requites correction to be accurate as of the dat<~ you are signing, make 
changes on this form or the attachments and/or ·provide ~Z~i'(lated' inform.ltlon on additional sheets. inftialing and datlng· all changes and 
additions. When tills fo~m and all attached material a are accurate, read item fT. comp!Elt~ 17b, read 16', ~nd aMWel' tsa, 18b, an.d 1 e.c a~ 
appropriate. 

17. 

17a, 

i1b. 

18. 

I certify that, to 1he best of •ny knowiedge and balief, all of the infotmatlon on and attached to this Declaration for Federal 'Employment. 
inohJ<ilng atiy attached applicatrc•A.materlals, ls true; correct, complete, and mqd~'fn good faith. I und~G«tnd tnat & fel$e or fcaudulsnt 
answ~r to any quC!istton t.~r Item on any part of thfs decfar.atton or .It& attaehrrtents mJJ~y '-- ground$ f\')r nQl hiring me. Cir f.cir flrh\'g 
me after t begin worn, ~nd may be p unlshsble :by fine or lmprleonmeht. f under$tan~ that any lntorm~tion I give may Cle investigated 
forpurpc>$es of determining eil9ibiflty for Federal eq1pl~ymet'ltas allowed by taw t~r Presidential order. 1 cb'neent to tne release ol 
informat!on about my ability and fitness 1or Faderaf smpl'oyment by empl<l~rs, schools, law enforcement a~ndss, and other lndl vid!.!als 
aM organizations to investigators. persoMet specialtsts, .and other authOrtzed employees or representatives oftl'le Fedtuat Government. 
1 understand that for financial or len<flng lnstittitlons, medical institutions, hospitals, health care ptofessionals, a..rid some otMt sou~ces 
of Information, a separate specitic r.ele<;lse may be need.ed, am:! I ~Y be conla.«.e.? for suqn a release at a lnter-datEt. 

Applicant's Signature: r:-, -:A""'p~pa'""'ir-m~lng-. --,Of,.,.,· :>r.ftee-. -,:-~· ..,1 

(Sig'}.Jtt~k)· I MM 1 DD I YYYY 
Date · ·.. rn< ~>..~& ot .;.pw~ntme-~>t c; e~ver~' ~ 

,/' \..--~)-~·"" I '?' i l/ L 2 '-._ ,. . · .lf,.l3. lO. -~ ~~). ~ ... _, · <~-? ";/ / \J 
1
·. Appointee's Signature: ·.!./ ~ Dale: ~'- ·- . • '-~ _ _.t.,,..~"---........,f...:::C~_..J4 __ ?-'<"_--:..___,~ 

(Sign 7h-ftiK) - " 
rr •nnw · · · r' · .e •a . :t Mii&211d t!IM181 n _ • iliiiii 
Appot~ (Only resportd If you have~ employed by the Federal Qpvemment before): Your electiOOS. oi/Ife-insurance durir.g 
prevlGus Federal emp!Qyment may affect your eltgtbllity for life insuranc$ during your new f!PPQili~. Tl'ies~ qttestk>n~ are as1<«1 to 
help your personnel office make a corraot determination. 

18a. When did you leave your last Federal job? OArE: 

18b; When you wprl<ed for the Federal Govetrimartt tne li;lst time, 11~ you ·waive B~e lif$ lnsuran~ or 
any type of optlonallife insurance? 

18c. H you answered ''YtS" to item 18b, did ycu tate~ cancelthe waivar(s)? ff your answer to item 18c is 
''NO." use. item 16 to identify the t~{s) 61 insurance tor whle.h waivers were not canol?lted. 

tilt u · t tiS&Ji&& · -~ 

U.S. OfflcEt of Personnel Management 
~ V.S.<i: 13Q~. :!IJQ1 ,~"-~, ~$26 & 6?10 

Jft t 

~S N.O Do Not Know 

DO 0 

· O;;(~~:n:;.; l"~rm ~os 
R(\Vi~e<i Ja\!vetv ~! 

Ple'll()IIS f4!llon~ t~l.m!il\6 ar-s u~at~le 
.•1 

This is an 'official ' document generated from the eOPF system. 



Risk Designation: Utmamed SF 52 Number FYI 0-34 
Personnel Security 
to: 
Robert Dakin 
01106/20 10 02:39PM 
Cc: 
Rcgina .Edwards-Washington. Suzanne Ylurray. SSC_CI_PSB 
Show Details 

Risk Designation: unnamed SF 52 Number FYl0-34 

Dear Robert Dakin. 

~age I o,f 1 

06-jan-2010 

The Pers01mel Sccuri()' Branch (PSB) has designated the position on unnamed SF 52 number FYl0-
34 as Moderate Risk. The SF 52 was received by PSB on 04-Jan-2010 and proc.esse.d on 06-Jan-2010. 

The position requir~s an MBI - Minimum Background Investigation at a cost of $591. 

If you have questions, please contact the PSB office at 202-564-7912. 

Sincerely, 

Jon Ross, Acting Chief 
Personnel Security Branch 

file:IIC:This is an 'official ' document generated from the eOPF system . . 8 ltO 



Standard Form 50 
Rt•. 7/91 
U.S. Office Gf l 'etsonnel Man;l1!emeflt NOTUICATION OF PERSONNEL ACTION 
J'J'M 

I. Name (Last, First, Middle) 

Jfcnson II, Tommy Tucker 

FIRST ACTION 
5-A.Code 

170 

5-B. Nature of Action 

Exc Appt 

5-0. Legal Authority 5-C. Code 

WDM SCH A, 2l3.3l02(d).Attorneys. 

5- E. Code 5-f. Legal Authority 

7. fROl\l: Posiiion Title and Number 

14. Name and Location of Position's 0f1!aniz.atlon 

J ... Jt) .. Jll)lnt!DiJabUity 5 - JQ-Polat/Oibu 

-4 - 1&-POiniJCCtttiJ'*fliAbl~ 6 - J()-Point!Coroptns~tW~J0•.4 

4/lS/2010 

13. (•ay Basis 

SECOND ACTION 
6- A. Code 6- B. Nntore of Action 

6-<:.Code 6- 0. Legal Authority 

6- £. Code 6-F. Legal Authority 

15. TO: Position Title and Number 
General Attorney 
002842 
00030959 

16. l'ay Plan 17. Ott. Code 18. Grade or l.evel 

GS 0905 

60,274.00 

12 

208. Lo<•lil~ Adj. 

12,459.00 

Name and Location of Position's Org-anization 
DeptlD: 0000003556 Orl! Cd: 90696200 
Environmental Protfetion A2encv 
Re!!iou 6 Dallas. 
Office Of Regional Counsel. 
Dcputv Rcenl Counsel For Enforcement. 
Water Enforcement Branch 

l - Co~tditiott.a.l 

J - lndtli!Ute 

4. Effective Date 

4/25/2010 

21. Pay Basls 

PA 

72,733.00 $0 

35. FLSA Categor y 36. Appro1>riati<1n Code 37. B>lrgaining Unit Status 

J- SF.S Gtnf.ral t · t-'~mp1 
4 - S E:S C•rt"-f Res\'rwd N - Ncm~Atmpl 

3!!. Duty St>llion Code 
48-1730-11 3 

39. Out)' Station (City - County - State or Overseas Location) 

Dallas Dallas TX USA 

40. Agency Data 
C60 

41. 
04/25/2010 

42. 43. 
WDM 

44. 

PAR Numbcr:R6F\'10-34 

Appoi ntmen t is subject to completion o£ o ne year tr i al period begi nning 04 - 25 - 10 . 
Full performance level of employee ' s position is GS - 12 . 
Appoi ntmen t affidavit e xecuted 04 - 26 - 10 . 
Frozen service : None . 
Creditabl e mil i tary service : None . 
Previous retirement coverage : Never covered . 
Employee i s automatically covere d under FERS . 
Service counting toward career tenure from 0 4-25-10 . 

0012 

46. Employing Department o r Agenc)· 

Environmental Protection Agency 

SO. Signature/Authentication and Title of Approving Official 

Watson,Patricia L. 

47. Agency Code 

EPOO 

S-Port 50-316 

48. Personnel Office ID 

3248 

49. r\pproval Date 

419/2010 

Acting. Human Resources Ofllcer 

This is an 'official ' document generated from the eOPF system. · 

>I Usable After 6/J0/93 
SN 7546-01 - 333- 6238 



State Bar ofTexa<; I Mem~~pirectory Page 1 of3 

St~!\te Bar Di:'p~rt."n.?nts 

Events 

t-~ernbtJ;:-- o;~·e:ctOP{ 

C~r~{-f f\.•r l egQf H;5tt•fV 

8ar Card # 

First Name 

Contact Us 

Staif Diree!ury 

(@l 

.... ...... ... ..;..._4 .. .. ....... ...... ... .._ ........ .. ................. -~ ... ---~---- ·- ...................... ............. -- ...... - - .. - ..... .. - - -- -------- .. -· --·-. -- _ _ ,. .. .. 

Home .· About the Stam 13M · Member Directory 

,< ' ' 'I'., <•< •,'<,< C •,< < o,t,< < <,o <,<v~.f,< l <,'\<. ' < • 1 ' • • ' • •• • • ~ I .,_.~ .......... , ,. ......... ~ .... '<lo o $< •• :' 0 . ..... , . , .......... .................. , ...... ,., ....... . -. ~ 

l : Tommy Tucker ··rucker' Henson II 

Bar Card Number': 24005401 

Work Acdreso 12100 Park 35 Cir. Bldg. A. MC 175 
Austin, TX 78753 . 

Work Phone 
Number 

(512) 239-3400 

Primary Practice Austin • Texas 
Location 

i. 
Current Mernbe~.~~~~"'"""""""'···-~··'···..,.,,.,._._.'"""'"·"'.,.._~""'"""'~"··.,·····~ . .,.., .. ..,.."'~·"'~" .,, •. _,, .• ! 

· Eligible To Practice In Texas ; ! 
4"o'V..,.<r'O<I '"' ' '<'I'• '*''I 'I''",.,. ; ~ , ;Y• -;··: ··~·-,..-~_..,_.,..,._,l.f'lt";o""~--d'lllc'.A"!..'ll"'""""rl'lt 'A-~,.,~, .,-•,•-• • ..-', 0 4~.,..,_-.. ,..,_. ...... -...-... -~~~~ ~ 

Uccns1} Information • ________ ,.._.,..,...._,..,. __ ~~ ... ~ .... ~-.. ------... - ... ---""-·---lO'~-.. --J 

State B:sr Ca.rd Number-: 24065401 

·······~-... ~~J I · Texas Licensed•: 

Prac:tiC@ information 

, Finn: 

. -finn Size: 
: ' 

Occupation: 

·. Primary Pr-dCtice 

11/07/2008 

i 
J 
! 

TCEQ 
'"·' .... "·"·' .... ........................................... ::. ..... ~. 1 

Non& Specifit..'Ci 

Govemment Lawyer 

Environmental 

;, 

http:/hThis is an 'official ' document generated from the eOPF system. · 



State Bar of Texas I Member Directory 
€Ji8 

Page 2 of3 

last Nam e 

Need ~ Lawyer? 
~~~AI 

!"_rmtJfl.IJu~~s!! ~ 
~~>.!~r:l! rn 

~~ 

T~lla f~nd ~ 

..... ,., 

Aroos: 

Sorvice.os Provided: 

Are language frclillilatlon servicsaavaflable? 

Are heatfng impaired translation services 
available? 

Are ADA accessible cHent services ava11Bble7 

: Asslstanee availa.ble In langua~: 

· Courttl of Admittance: 

No information reporteti by attomey 

Federal Courts of Admittance: 

No Federal Courts reported by attorney 

Ot~te~· Courts of Admittance: 

No information reported by attorney 

Other Stat~ Whetll authorized to practice: 

No! 
Specified 

Not 
Specified 

Not 
Specified 

. 
; . 

No Other States reported by attomey • 
..... ~ ...... * ·~ ........ " ................. ... ~~ ............ ~··. > ............ ···.t-... ' ... ~ ............. , ......... _ ........ --......... ·- ... --,-··-· _ ........... . , ... • 

i EdlJcation and Certification History 
--------·~·-··~----- ·----·-1 

Law Schools: 

U!wSchool 

Lewis And C~rk 
College . 
Northwestern Sct10ol 
of law 

Gm:Juatfon Date 

Lewis And Clark 05i2008 
College-
Northwestern School 
of Law 

Degreo Earned 

Doctor oi 
Jurispn1dence/Juris 
Doctor (J.D.) 

Texas Board of Legol SJ;'Gclalizatlon Certmcatlons: 

Nc. orofile data on file for Texas Board of Legal SpP.cialization 
Certification 

. ~ 

_...,..,..,..,. .., . ... ,,.,... ... ,. .. ,. ,..,..._4<··•· .. '-""'• .. •r• ··•••~''-\'"•"'''•'•"" .. ~.._ ,.,.. . ....,,.,,.,..,."'~-.~_. .. t.~o:• .,.,,..,.....,.,. ~.,.,.,..,~ .. -.,_,. ,,,.,. ..... -~ . ._., ,,.,r;·og..,."""'''~ 

Pub!lc Disciplinary History 
·--~- -----------·-----~--~ 

........... -· ~ .. -. . . ······. ,·· .... , ..... _ ······'. . ' ... _ .... _ ...... 

Public Disciplinary Hl!rltory • Texas•: 

' •NOTE: Only Tex:QG c!l:lclpllnary sanctions within tho past 10 years aro dlsplayod. fOf aanctlon 
lnlorml!tlon bGyond 10 y6am, lnfonnatlon about a $po~lllc dl"fpllnary aanctiM i111tod above or to 
1'8quo:st a copy of a dleclpllnary judgemont, please conta~ tho Ott lee of tllo Chief Dlac!p!lrnllly Counsel 
~t{877)9S3·5636. Tltere tr; o $1S.OO fw for eac:n dlsclpllnQI"j ~dgm~mt copied. 

Public Disciplinary H~!Story ·Other: 

No informatron reported by attorney 
•,,. •··-~ . ............ ,,..._ • .,.. '•- ... ....-.... ,. ..... ...........,._....,.,_,. .. ,._..._ .. 71'.,._"1....,._,.. .. _ • .....,., • ., .... .....,..,.-~ ... .,._.._,. ...........,..,~,._., .. _..,. ..• ,.__. 

Statutory Profile L2st Certified On: 

1 
l 

f 
! 

http:/iThis is an 'official ' document generated from the eOPF svstem. 2010 



State Bar ofT exas I Membe~pirectory .. J'_..,_~: 
Page 3 of3 

. (~i!ili) ·~IiJl 

03118/2010 

' 4 . . ..... . .. . ... . . .. . .....,. ....... ~ . ...... ,.... • • . .... . ..... ..... ,v ..... ,., ... ..,., ._~ .............. ............... , .................. ,,_ ........... ........... ... , ....... ., .•• , ........ , ... ,..v ...... . .,. ............ -;.····· .. , . ..... "4.\'"'·'~"'~"-"i' '"·"~ •. -.·-r·· .. ~ 

American 
Red Cross 

For lnforma6on about a .sp«:lftc <il~elplinlll)l Ranetlon l lstod abovo, ple:egq call (871)9S3-li&S6. 

: The Toxa& Attorney Profile provi-des b.aslc lnfC>rl'!'latlon about Attorney& llcena<~d tc pr4c:tlco In Toxa~ • 
. Attom8)1 prolllslnfonn9t!on 1$ provld.ed as it public S~l'lllce by Itt& Stato Bar of 'rexao; u; ouUJnod In 

Ssctlun 81.1t6 otthe Tex~ll Government Cede. The lntorm<~tlon contain'Xi herein Ill provlc!Bd "&u Ill" with 
no WtVranty of any kind, eJ~f)t'eS!I or impll8d. Neither lhe State Ber of Texu, not Its Board ofCirector8, 
nor ~ny omplcyoe thereof may bla held rKponslbls forth$ accuncy of the dllta. Much of th<lllnfon~~atlon 
haa b&<Jn pro..'ldcd by Ute attorney and Ia requl111d to bo rwlowod aft'cl updated by tha !lttof'OOy annually. 
The lnforrns~!on noted with an 11starlsk !")Is provld8d lrf ths Stat& Bar ofTeJtas. TOXI>$ 

: gi'ICVane~ISctlplrnar)' ·Information will no! ~ppc$1' on 1110 p:oflle until a fll1111 do:orrnlnat!on '' I'C3c:lled. 
: Acceea to tills site Is authorlzod ror public uee only • .t.r.y unaLithorlzed uu of this symm l.a aubject to 

beth elvll and erlmlnal pennlt11!3. This does not e01~11tute • ~ertlfled lawyGr referralaarvlc6. 

http://'~This is an 'official' document generated from the eOPF system. · :010 



Stllrui~ C:orm 144 ~v. 10195) P~ge 2 
OtfiC3 of P<!I'Sonne: M2r.agem&nt 
Tho Gok:!o to Processing Perf'.orcnel Actiom 

S'fATEMENT OF PAIOR FEDERAL SERVICE 
T., PJ~ Compf~d by Emp1oyGt5 

1. Name (La!!t. FirM, Middle Initial) 2. Social S3t:urlty Numb6r 3. Oato of Birth (Month, Day. Y9211 

.. Jenson, Tomtny Tucker _ -~· , - -----
4. Ol:.e.<: the application Gr r9$1.tme 1het you eubmitt&d, for the ()OSition to whiCh you ara being appo!ntoo, llet all of yoLr F~l governmant 
olv!llan anc1 uni!~ 2$M.eo. i~l\!ding beginning and ending dijtee. a5 wen 0$ U1e type of appointment snd work sehe<lul& fer ellllllan e&Nlce? 
SZJ Ye$ -If "Yes*, oheok this bi!Xtk ~d skip to l«mt 8. OJ No - lf ·No~, ~ 1hls blot"k anc:i eomp~ ltM\s 5 - a. 

--------------------5 Ust b&fow your prior civilian Sf.lni!CEI, tncl~Ws se!Vlce with the DC aovermoom on appoimrmnta ma<fs blifore October 1, 1 ea7. -
FROM TO TVPi! CF APPOINTMENT 

NAMF. MID LOCATtON OF AGENCY r----
t Month 

~-- AND \11/0RK SCHEDUlE 
Year Month Day Year Ony (~uli-T~JY~o, f>att-Time, C1f lntennitlent} -

. 
I I 

i L 
6. During periods of emplcyme11t llhown In Item 5, cild you have a total of more thoo 6 monlhs' absence without p<:~y during any ooo calendar 
year? · 
C Yes - If ~v~", lost Uw .following infomu:rtk>n. c::J No - If "No", go to ltt3m 1. 

. 

- ....--..... ·- --
TYPe OF ABSENCE, IF KNOWN FROM TO TOTAL 

(l.WOP, Furlough, Susp.snsion, AWOL, 
or Placement tn Nonpay Status) '{«sf Month Day Year Month Day vt:AAS MONTHS DAYS 

' 
I 

- --- ---'--·---
7. U3t all uniformed seJVice belcw. l..ist <!ICIIWI ~ in WlY branch of the Amled Fol\'lEJS of tha United Slates, including active duty as 01. 

reservist, and active 9etvice In tile cotnmissloned corps of the P~lblic Health Ser\flOO or the National OceaniC 81\d /Urnospherlc Administration. 

SRANCH OF SeRVICE---c= 

--+~~ 

I 

--------L 

! ---
FROM 'fO 

DISCHARGE 
M~nth Day Voar Month Day (Honorabla or DishOnorable} 

I 
-

I l 1 
8. Do you claim any ty~ of "«<tersns' preference which has not baen verified? 
12] NQ 0 Yes - Cl'leck one of the statements. if It appl!6s to you. I claim prefer~ncf.' 013 the: 

C Spowtl of a disabled 11etemn 0 Mother of a d9ceaseu or d!sab!!Sd veteran C Unmarried widow/Widower o: a V6tefan 

9. CERTIRCATION: The prior Federal olVi~an and unifo~ Sf!-rvice lis~ on my appllca!ion/resume and listed aoova t:onstJtute.s my entire 
1-ecord of Fedefal employment. I have no other ~eral service fOr wrucn I wa11t to claim credit. 

Signature err - ·-------...~-0.-ate_O_i.f_/_2_5_/_Zo_/ 0---

NSN 7540..00·6..14-4101 144·114 
•u.s. Gooornrat~m PMllna O!llo:O: tO&S- (t»16'11~~f 

This is an 'official' document generated from the eOPF system. · 



St:ld llird t'•>rtu 50 

Rtv, 1191 

U.S. Offlct ofPtrsonnt l Mana::e•wnt 
fiPM Supp. Z%-lJ,SJ•b~h. 4 

NOTIFICATION OF PERSONNEL ACTION 

I. Name (Last, First, Middle) 2. &lcial Se<urity Number 3. Date of Birth 

Henson Il,Tommy Tucker J 4. Effective Date 

04/25/2010 
·-· ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-·- ·- ·-· 

FIRST ACTION 
5- A.Code 

002 

s-c.Codc 

5- E. Code 

7. FR0~1: Position 

8.1'ay Plan 

5- 8. Natuxc of Action 

Correction 
5- D. L<:gal Autho•·ity 

S- F. Legal Authority 

and Number 

14. Name and Location of Position's Organization 

DATA 

3 - U)-f>llinttDh ·ablllty 

4- J(}-Pflllnt/C ompt>lli:tblt> 

POSITION DATA 

H. Pay801sis 

S - JI)-Polnt/01h~tr 

6 • 11)-f'olllt/C•MPpt>IIUabltt'lO~· 

04/25/2010 

SECOND ACTION 
6- A.Codc 

170 

6- 8. Nature of Action 

Exc Appt 
6- D. L<:gol Authority 6- C.Code 

WDM SCH A, 213.3102(d).Attorneys. 
6- E.Code 6-f. Legal Authority 

15. TO: Position l l tle and Number 

Gene.ral Attorney 
002842 
00030959 

16. Pay f'lan 18. C.radtfle,•el 

GS 

20A. Basi< Pay 

60,274.00 

22. Name and location of Position's Organization 

DeptiD: 0000003556 Org Cd: 90696200 
E nvil·onmental Protection Agency 
Region 6 Dallas, 
Office Of Regional Counsel, 
Deputy Regnl Counsel For Enforcement, 
'Wate•· Enforcement Branch 

2- Cc>~tdiliOfUII 

1 - Pt>rm;tnNn J - hul~{lplt ~: 

Not Applicable 

72,733.00 

ra~· nasis 

PA 

$0 

34. Position Occupied 35. FlSA Category 36. Appr<opriation Code 137. Bttrgnining Unit Status 
3- SE.S Gener11:l 

4-SES Ct~r~ttr ntsen'ltd E 
E - f.Xt-RII)t 

N - NOII('~tf~l 

38. Out)' Station Code 

48-1730-ll3 

39. Duty Station (City - County - State or Overseas location} 

Dallas Dallas TX USA 

40. Agency Oata 

C60 

45. Jtcmdrk!S 

41. 

04/25/2010 
42 . 43. 

WDM 

Corrects item 45 to read: Full performance of employee's position is CS-14. 
Appointment is subject to completion or one year trial period beginning 04-25-10. 
Appointmt>nt affidavit eu~utcd 04-26-10. 
Frozen service: none. 
Cr~ditable milita•·y service: none. 
Previous retirement coverage: never covered. 
Employee is automatically cove1·ed unde1· FERS. 
Service counting toward career tenure from 04-25-10. 

44. 

PAR Number: 

46. Employing Department or Agency SO. Signature/Authentication and Title of AJ>provlng Official 

Environmental Protection Agency Patricia L Watson 
------~---.------~~~-----.--------------~ 
47. Agency Code 148. Personnel Oflice ID 149.Approval Date Human Resources Offjcer 

EPOO 3248 04/09/2010 

5- Part 50- 316 

0012 

This is an 'official' document generated from the eOPF system. · 

After 6/30/93 
-tll- 333- 6238 



Folder Side: Temporary 
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Standar(l Form 52 
Rev. 7/91 

' U.S, Office of Personnel Management 
FPM Supp. 296-33, Subct'>. 3 ' REQUEST FOR PERSONNEL ACTION 

PART A· Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36, and 39.) 
1 . Actions Requested 

3. For Additional Information Call (Name and Telephone Numbetl 

2. Request Number 

4. Proposed Effective Oate 

5. Action Requested By (Typed Name, Title, Signature, and Request Date) 6. Action Authorized by (Typed Name, Title, Signature, and Concurrence Date/ 

PART B • For Preparation of SF 50 (Use only codes in FPM Supplement 292·1. Show all dates in month-day-year order.) 
1. Name (Last, First, Middle! 12. Social Securi1y Number 13. Date of Birth . Effective Date 

Henson II, Tommy Tucker EmpliD: 00030776 04/25/2013 
FIRST ACTION SECOND ACTION 
5·A. Code 5· 8. Nature of Action 6·A. Code 6·8. Nature of Action 

880 Chg in Tenure Group 
5-C. Code 5-D. Legal Authority 6-C. Code 6·D, Legal Authority 

PKM Reg. 351 . 502 
5-E. Code 5-F. Legal Authority 6-E. Code 6·F. Legal Authority 

1. t-HUM: t'OSitton IItie ano NumDer 11:,. IU: oSition 1 1t1e ano Number 

6. Pay Plan 9.0cc. Codo t O. Grade or Levert .Step or Rator 2. Total Salary 113.Pay Basis 16. Pay 17. Oe<:. 18.Grade or Lover 9.Step or Ratel20. Total Salary/Award rl ·. Pav 
Pion ode Bes•s 

1 2A. Basic Pay 128. Loca~tv Adj. 112C. Adj . Basic Pay 112D. Other Pay 20A. Basic Pay 20B. Locality Adj. 120C. Adj. Basic Pay 120D. Other Pay 

14. Name and Location of Position's Organization 2 2. Name and Location of Position's Organization 

EMPLOYEE OAT A 
23. Veterans Preference 24. Tenure 

1 - N<>ne 3 - 1 0-PointiOisabilitv 5 • 1 O.Point/Othor 0 · None 2 - Conditional 

I 2 - S..Po4nt 4 • 1 Q..Point/Componsable 6 • 1 0-Point/Componsoblc/30% 1 l 1 ... Permanent 3 - fndefinite 

27. FEGLI 28. Annuitant Indicator 

I I 
30. Retirement Plan 131 . Service Comp. Date (leave) 32. Work Schedule 

~ I 
POSITION OAT A 
34. Position Occupied 35. FLSA Category 136. Appropriation Code 

1 • Cornoetitivo Service 3 · SES Genoral E-Exempt 

I 2 · Ex~ted Service 4 • SES Career I N - Nonexempt 

38. Duty Station Code 39. Duty Station (Ciry - County- State or Overseas Location) 

40. Agency Data 41. 42. 43. 44. 

45. Educational Level 46. Year Degree Attained 4 7. Academic Discipline 48, Functional Class 49. Citizenship 

h 
PART C • Reviews and Approvals (Not to be used by requesting office.) 

1 , Offa/Function Initials/Signature Date Office/FI.flction 

A, D. 

c. F. 

Signature 
2. Approval: I certily that the information entered on this form is accurate and that th 
proposed action is in compliance with statu tory and regulatory requirements. 

coNTINOeb oN F 

1 · USA 8-0ther 

12 5, Agency Use 26. Veterans Pref for RIF 

II YES nNo I I 
2 9. Pay Rate Determinant 

l I""· t>art·llme Hours t>er 
Biweekly 

1 Pay Period 

137. Bargaining Unit Status 

h Veterans Status n Supervisory Status 

Initials/Signature Date 

52·118 

This is an 'official' document generated from the eOPF system. · 



PART D ~ Remarks:by RQquestlng Office 
(Note to Supervisors: Do you know of additional or conflicting reasons for ihe employee's resignationfretirement? 0 YES D NO 

If "YES", please state these fects on a separate sheet and attech to SF 52.) 

PARTE· Employee Resignation/Retirement 
Privacy Act Statement 

You are requested to furnish a specific reason for your resignation or 
retirement and a forward ing address. Your reason may be considered in 
any future decision regarding your re-employment in the Federal service 
and may also be used to determine your eligibility for unemployment 
compensation benefits. Your forwarding address will be used primarily 
to mail you copies of any documents you should have or any pay or 
compensation to w hich you are entitled. 

This information is requested under authority of sections 301, 3301, and 
8506 of title 5, U.S. Code. Sections 301 and 3301 authori:ze OPM · 

and agencies to issue regulations w ith regard to employment of 
individuals in the Federal service and their records, while section 8506 
requires agencies to furnish the specific reason for termination of 
Federal service to the Secretary of Labor or a State agency in 
connection with administration of unemployment compensation 
programs. 

The furnishing of this information is voluntary; however, failure to 
provide it may result in your not receiving: (1) your copies of those 
documents you should have; !2) pay or other compensation due you; and 
(3) any unemployment compensation benefits to which you may be 
entitled. 

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and 
avoid generali:zations. Your resignation/retirement is effective at the end of the day · midnight - unless you specify otherwise.) 

2. Effective Date 3. Your Signature 4 . Date Signad 5 . Forwarding Address (Number. Street. City, State, ZIP Code} 

PART F - Remarks for SF 50 

T29 - Completed servi ce requirement for career tenure from 04/25/2010 to 04/24/2013. 

' ' 

This is an 'official' document generated from the eOPF system. -



"'''"~ SW>Cilld Form n 
;_ Ol!'.eeo(Puoonnd M_anopent 
M 5"1'1'. 296-33; Subeh. l 

U.S. EPA, Region 6 
Office of Regional Counsel 
Water Enforcemet:~t Branch (6RC-EW) 
Dallas, TX 75202 

0. AGENCY OAT A 

entered on this fonn is accurate and that 
~n .. •nli••n"" with Sl8tutory and regulatory requirements. 

U. s: ·EPA, Region 6 
Office of Regional Counsel 
Water Enforcement Branch (6RC-EW) 
Dallas, TX 75202 

F. 

Signature 



(Note to Supervisors: Do you lcnow of additional or connicting reasons for the employee's resignation/retirement? 
lf"YES", · please state these facts on a separate sheet and attach to SF 52.) 

DYES 0 NO 

!IP)R:r.~E~Eiii.x~1~ffRWtmfitffi'IR1'tit~'ffirnt-~· UMi ·lfiQ-
Prlvaey Act Stat~ment 

You are requested to furn ish a specific reason for your resignation or retirement and a tions with rcgnrd to eii}P.Ioyment of individuals in the: Federal service aild their 
fo.Warding address. Your reason may be consickred in any future decision regarding records, while section 8506 requires agencies to furnish the specific reason for 
your re-tmj)loyment in the Federal service and may also be used to determine your termina~ion of Federal Service ·to the Secretary of Labor or a State agency in 
cligibili!Y fo.r unempl\)yment CO!]lpensation benefits. Your forwarding address will be connection with administration of unemployment compensation progrnrns. 
used pnmo/ilY to. m.a•f you eop1es. of any documents you should have or any pay or 
compensation to wh1ch you an entitled. Tho furnishing of this infoi'I'IUIIion is voluntary· however, failure to provide it may 

result in your not receiving: (I) younopies of those documents you should have; 
This information is requested under authority of sections 301, 3301, and 8506 of title (2) puy or other ·compensation due you; and (3) any unemployment compensation 
5, U.S. Code. Sections 301 and 3301 aulhomc: OPM and agencies to issue regula· &cinefiiS to which you may be entitled. . . . 
I. Rensons for Resignation/Retiremtnt (NOTE: Your rensons are used in determining possible unemployment benefits. Please be specific and avoid generalizations. 

Your rc:signationlrc:tirement is effective at the end of the day- midnight- unless you specifY otherwise.) 

.• 

2. Effective Date 3. Your Signature J. Date Signed 4. Forwarding Address (Number, Street, City, State, ZIP Code) 

P.?.:•Rlt _ ~ Reriutrk.Hor. 

~-9l~ mtL fl'UL -1-t ii\CJU£i0 rclt lnei~ clur- on s~mt daf~ 
~'f?>s~ \)romahon tn QC[.(fODfJo.t !D\-th C.ttrur-ladde.r ffDjrLS$ioo 
M 1~- Po~1·hon is oJ fa II pu -for I'MJ)Ct kvJ. 

. •. · ~·! ·=· .:.. -e • ••.• ~ 

\_This is an 'official' document generated from the eOPF svstem. 



. United Stales Environmental Protection Agency 1. DUTY LOCATION 
POSITION DESCRIPTION COVERSHEET DallAs TX 

J. CLASSIFICATION ACTION; 11. Rc:feren~ of Series ond Dale ofStMdards Used to Classify this Position 

~¥;t1im{~Jl,1:;;T~'it~~ b. Title e. Pav Plan d. Series e. Grnde f. CLC 

Offlclt~l 
AllocJI!ion 

4. Supervisor's 
Recommend11tion GENERAL An'ORNEY GS 0905 14 
S. ORCANitA TIONA!.. TITLE OF POSITJON (if any) 6. NAME o~ EMrLonE ToM('(\ \1 r. JtfrBJn.· 
7. ORGANIZATION (Give complete organizational breakdown) e. l 
11. U.S. ENVIRONMENTAL PROTECTION AGENCY f. 

b. Regi~n 6. Dallas g. 

c. Office of Regional Counsel h. Employing Office Location: Dallas, TX 

d. ~ Enforcement 'l.ctal T,ed (6RC 6{;1 
w .. ~ A"'r.1111 IJJRl'--t;;u.J 

i. OrganiZIItion Code: ~6160 l1,ti]; 9 t "3. ()() 

.8. SUPERVISORY STATUS 

0 Ill Supervisor or Manager. Position requires the. exercise of supervisory or rnanagerial responsibilities that meet, al least, the minimum requirements · 
for application of the General Schedule .Supervisory Guide (GSSG) or similar stMdards for minimum supervisory responsibility specified in other 
position classification standards. · . 

0 (4] Supervl$or. Position meets the definition of Supervisor in S. U.S.C. 71 03(a)( I 0), but does not meet the minimum requirements for application_ of the 
GSSG. · · . 

0 {51 Management Official. Position meets the definition of Management Official in 5.U.S .. C. 7103(&)(11 ), but does not meet the GSSG.definltion of 
Supervisor/Manager or the definition-of Supervisor in S.U.S.C. 7103(a)(l 0). . 

0 [6) Lud Position le&ds a team perfonning one-grade interval work and meets the minimum r~uirements for application of Pan 1 of the Work Leader 
Grade Evaluation Guide (WLGEG) or is under a wage system Md meets similar minimum requirtmen~ as specified by those job standards or other 
directives of the applicable pay system. · . · 

0 j7] Te.m Leader. Position leads a te&m perfonning two·grade interval w9rk and meets the minimum requirements for application of Part It of the 
WLGEG. ' 

0 [81 All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position. 

9. SUPERVfSORY CERTIFICATION I certify that this is an accurate stacement of !he m~or duties and responsibilities of this position and its or,aniutional 
relationships and that the position is neeessaty co carry out govemf!lental ftnctioru fOI' which I am respOnsible. The eestifcalion is ml!.de witll the knowledge tllat this 
information is to be ~ for Slatutory purposes· relating to appOintmal!Md parmc.rit of p.~blic funds, and that false or misleading 3to.ternents may constitute violations of such 
st~tutes or cheir in1 lemenlin re ulations. 
11. Typed N11me and Till~ oflmmediate Supcrvl$or 
Che I Sea er De u .Re ional Counsel for Enforcement 

e. Date 

d. Typed Name and Title ofS~nd-Level Supervisor 
Suzanne Murra Re ional Counsel 
e. Signature f. Date 

( 1.. - s -( 
10. OFFIC L CLASSIFICATfON CERTIFICATION: l urtify that this poticion hu b«:n ctasslliecVgreded liS rc:qulred by Tlcle 5, U.S. Code, in conforma.n~ wiUl 
standarcfl published by the U.S. Office of Personnel Mtnegcment or,lfno publi$1\ed stMdard$ apply direc:lly, consi:ten!ly with ll1e most apP!ieable published standards. 

11. Promotion Potential ' 

This position has no promotion potential. x . If posit Kin develops as pllltlned and employee-progresses satisfactorily, this position has known 

remotion tentialto rade: 14 
b. PSB Risk Deslgn11t10n 
0 01 Low 
0 02 Moderate 
0 03 High 
Security Clearance 
Re uired: 0 Yes 0 No 

c. FlnandaJ DiJclosure Form d. "Identical, Additional" (lA) 
0 OGE·4SO Required Allocation This position 
0 OGE-278 Required 0 may belA 'ed 
0 No financial disclosure 0 .may not be IA'ed . 
fonns required 0 is limited to current incumbent 

g. Bargaining h. Check, If applieable: 
Unit Code 0 Medical Monitoring Requircil /) 1\V ") 0 Extramura~ Resources Management Duties ( __ %of ti 
UU. .0) 0 This osition is sub eet to random dru testin 

11. REMARKS 

;PA ronn 3 150·1 (Rev 

c. FLSA Determln~?" 
0 NONEXEMPT JTEXEMPT• 
(*check exemption category) 
0 Administrative 
0 Professional 0 Executive 

This is an 'officia l' document generated from the eOPF system. · 

f. Functiou! 
Classification 
Code 

j. Date 
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GS-905-1( 
senior General Attorney 

;r. Introductiori. 

Individua~s o.ccupyin<j : th.is. positi~n ser.ve as the seniQr principal 
attorney and cbunselor ha~ing an extensive and in depth knowledge 
for the Agency on .sta'te delegations and authorization .'issues, . 
grants, FOI'As 1 contract issues, permit appeals ,· ·defens'ive 

.lit·igation, b~·se closure issues and other general law ·':'latt~rs. 

These individual will be the senior a'tt.orn~ys a~vising and 
providing legal ' support !6r the Regio~al couns~l, and hi~h level 
environmental' proqr~:ms managers in th~ Region, mainly in 
nonenforcement areas. They ·will serve as regional legal experts ' 

. on these issues to s~nior ·managers in H.Q., other Regionai . 
Counsels offices, Reqional Pro~ram Divisions, and state and local 
envirorunental agencies. · ·· · · · 

In addition, these senior attorneys are ::espon.sibl.e . for 
representin~ the Agency in administrative and civil judicial 
enforcement c~ses related to Wetlands, FIFRA, EPCRJ\ ann OS.'T' . 

II. Major Duties 

l· AdvisOry and CQuOsell!ng Duties. · 

At this· level: · th~ individ~al is respdhsi~le tor identifying all 
ot the often hi'qh1y cotnple}( .and precedential technical a!"'r\ legal · 
issues related to almdst all of the environmental st~tues and 
regulations in order ~o . support the Regional implementation of 
environmental ·programs. The · pr in~ipal duties assigned· to these 
at.torneys requires an extensi've. knowl~dge of the legal, technical 
and political aspects of ·th.e various permitting programs . 

. administered by EPA. This includes permit appeals., hearings, and 
ge-neral. counselling support; involving issues of iaw, questions of 
fact, . EPA policy and guidance . Extensive legal research a.n.d · 
analysis are often demanded· in the cases and issues assigned. 
Matters assigned may · have substantial national precedential 
effect and significant i~pact on .Regional and . ~ational policies 
and law. Hardles matters that may have .a the effect of 
substantially broadening or restricting the Agency 1 s activities 
and have·an importaMt impact on regulated industries anq the 
~ublic. . · 

a.· 

b. 

Individual drafts and finalizes major legal correspondence , 
legal memoranda and legal documents for fili~g in 

. administr.a ti ve and tor . judie ia 1 actions. · 

Individual 'co'nducts extensive and in dept.h research of laws, 
legal opinions, and precedent cases of vhry· compiex and 

This is an 'official ' document generated from the eOPF system. · 
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c. 

2 • 

difficult legal issu_e·s which presen~ unprecedent-ed and 
high'ly controversial problems and issues. 'l'ho·ro.ughly 
analyzes tactual and legal issues presented to d~termlne 
~hat further facts are ' needed and ~he proper reco~ended . 
course of action. Analyzes and identifies ali legal issues .· 
and! through self eaucation, develops · and maintains· a · 
thoroug~ understantling of relevant policies, procedures , 
regulat~ons and other publications . .. 

Prepare.s legal · memoranda or rep.orts outlining tactual· and 
legal issues; .explains application of legal principles ~nd 
precedents . · 

Advocacy and EnfQtCe-ment puti~=i 

Thase attorneys a·re also J;esponsib'le · for being the senH~r lead 
attorney in enforcement cas·es i~ the f.ollowing areas: UST, 
EPCRA, Wetlands and FIFRA and as acti'ng as a mentor 'ir:r th.ese area 
for less senior attorneys. 

a. ~hese att~rneys will be resporsible for working with the 
program offices . ~o develop -and prosecute enforcement cases. It 
is the ind~vidual's duty to raviaw .cases for legal sufficiency. 
i ncludinq hut nnt l'!!:!!.t~d t~ . · a~t?&bli.~:b ) ntJ proper jurisdiction, 
c..:olllpl~Ldness oi .evidence, ~:ppl;icable viola.tions , and identifying 
!actuai issues. Senior ~ttorney are .expected to identify all the 
rel~vant issues in a timely manner .to recommend ' appropriate 
action in some of the most complex ~nd sensitive· litigation. and 
to advise Senior regional a~d Headquarters ~anagers of these 
·J!natters. · 

b. Attorneys must draft infor~ation request letters, complaints, 
prehearing e~changes, various motions and briefs in support 
ther-eo!, evaluate penalty calculat.i.on&, and w-rit~, when 
appropriate, referrals to the Department of Justice and assist 
the DOJ in all the necessary pre-trial discovery and trial and 
settlement activities. · 

. . 
c. In administrative cases and, as appropriate, in' 
civil/j~dicial ~as~s ; roust be prepared ~o go to h•aring or tii~l, 
prepare ~itnesses and exhibits, .prepare finding of facts and . . 
conclusions of law. Senior attorneys ~ust also serve an reg~onal 

· legal experts in .this area to . be ~alled upon by les-s senior 
attorne~s for advise and. assistance. · 

d. In both administrative and judicial cases to act as the 
Agencies chief advocate and negotiator for settlement pu~poses. 
Must prepare settlement offers and strategy ror the Agency, . 
r~vie~ and evaluate counter settlement otters including any 
supplemental environment~l projects. This indiv idual will be the 

· be lead attorney in his/her assigned cases but 1n some cases may 
assisted by a less senior attorney. 



. III. ~nowledge .Required . ' 

Each s~nior attorney is r~qui~ed to have in depth an~ e~tensive 
knowledg~: . and skills in various legal, policy ~nd administrative 
areas of environmental practice in order to act as a successful 

· and aqg.ressive advocate for the. Agency aqainst some ·.the most · 
pr~sti~~ous and 'national recognized legal pr-actitioners and law 

·firms . in the CO!-Jntry. · · · 

1. Kno\.r'ledge 

A high degree of expertise is e~pected · in one or more ·areas of 
environmental law while at the some time maintaining a high level 
of understanding in ~ost· of the remaining areas or environmental 
law f.or which the Bra~ch has counsellinq and entorc~ment 
respensibilities. This includes state and local regulations of a 
5 state area. A tho·rough knowled9e of EPA guidance, ·OGC opinions 
and civil and admiriistrative caselaw is required. The attorney 
is also required to have a working k11owl~dge of the 'state office. 
~ith which they will interact. Also the attorney is - expected to · 
be knC>vledg~able in the areas of procadu·ral lav bot·h civil/ 
judicial and regulatory in nature. The attorney must have 
suff icierit breadth of knowledge to identify . all pot·ential 
problem's! issues/ insufficiencies when comparing federal and state 
env i r'onJnP.n t;, .1 r~'!' ! );, t lO!"!~ '.: •-:.:a ::; ~:: ~::: ~ (.: :; . . 

2. Skills . 

A number of skil.ls 'involving the know,ledge of the subject ~atter 
and its use are vital to being a successful a.dvocate f.or the 
agency. 

a. 

b. 

c. 

d . 

e . 

The attorney must have the· ability to clear-ly . and 
succinctly br'ief :high level state 1 regional and H.Q . . 
~anagers on highly complex · l~gal and p~licy .issues. 

The attorney must h~ve th~ skill to identify all 
significant legal an~ 'p<;>licy .. issues .related t~ their 
assignments. 

The attorney must have excelle-nt interpersonal skills 
which enable himfher to deal successfu~ly vith program 
clien~s and managers , state of!~cials, and senior 
regional managers in w}1a·t is oft.en highly contested and 
controversial cases and/or meetings. 

The individuai must be .a~le · to w~it~ legal br{e!s~ 
memorandums, opinions and other paper~ in a .clear and 
persuasive manner . 

The i ndividual must be able to be an advocate for EPA in 
enforcement cases including the abilities to ·negotiate 
and/or litigate a c~se ·to !inal se.ttle.ment or .hearing. 

This is an 'official' document generated from the eOPF system. 
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IV· Sltpervisory Con'trols 

Reports ~o the Senior Associate Regional Counsel (Counselling 
Branch Chief) . The indiv~duals work will .be presumed 
comprehens~ve and thorough and wili only in rare cases be 
reviewed by the supervisor when precedential in nature . 
RecoiUlDendation a.re generally accepte~ 'as l·egally su(ficient. The 
attor~ey has an attorney-~lient relationship with Regional 

. pr6gra·m· managers · and ·staff. A,reas of responsibility are assigned 
by the Regional Co~nsel. Work assignments are made by the Senior 
Associate Regional ' Cqunsel (Branch Chief) but within the area of 
assigned responsibilities the attorney has wide latitude in 
ordering the worklaad priorities, conducting research, pr~paring 
dboumcn~s ·and exercising -judgment and initiative in compl'eting 
assignments· and making legal judCJlllent . and ·policy recommendations. 
Legal advice, policy conside_rations and advocacy · 'during · . 
adver~_ar ial proceedings are normally CQns'idered expert. 

y, Guidelines 

Guidelines include !ederal and state stAtutes and regulations and 
court rules; interpret~tions of suqh· statutes and regulations as 
expressed in judicial and adm~nistrative opinions; and statements 
of policy ot the Age ncy h~adquarters , the Reqion~l of.fi~e st~t~ 
~:~.~ loc~,;, :. -:•;. ..... ; · . . ·~•··.: . :!.;:·::·~·:: a.::.:.:_ ~~..;. · "··ie::i. ~nasmuch as the 
Attorney must deal with complex and unique legal issues in 
specific factual contexts, the Attorney must use ' independent 

· judgment in applying guidelines or in de~eloping guidelines. 
Appl icabl.e precedents include court decisions·, decisions of 
administrative agencies and opinions ot the General Counsel. 

• 0 • • • 

. vr; coaplexity · 

Cases and other matters as~igned will commonly re·quire . the 
evaluation of highly .complex ~nd hi~hly technical facttial 
~aterial and the application o! specialized legal knowl~dge in 
orrter to determine the legal options available. The most 
delicate negotiat ions with .potentially wide-spread effects, both 
financi al and legal, are often in~olve~c as well as the complex· 

: and delicate rela.tionst'!ips -bet\oleen federal and state governments. 
The Attorney may represent the Agency in a. co~rtrooro setting 
against some of the largest companies or involving issue of 
na tional precedent while at the ·sa~e time requiring immediate 
analysis of these new legal and !actual issues, applicatiqn of 
the correct legal principles and Agency policy, and the use of 
them in obtaining information from witnesses or in persuading 
courts to r~le in the desired manner. The Attorney must handle 
unique problems and develop original l egal strategies and . 
applications . The Attorne¥ must handl~ unique an~ ofte~ complex 
problems involving _federal-state rel~t~ons often ~n a ht?hly 
controversial settlng and develop or lg~nal legal strateg1es and 
applic at ions. Occa:ionnl ly will be requir7d.to serve i~ a semi­
judicial role in preparing recommended declslors on ass1stance 



- ' ' 

appeals and bid protests involving extremely delicate issues of 
federa-l-state legal relationship. The senior attorney may also 

· fro~ .time to ~i~e be calle~ uppn to serve temporarily as gegi~nal 
Judicial Hearing 9fficer~ · 

VII. ·aco.pe and Effect 

The purpose of·~he wo~k is to provide sound l egal ~dvice and .to 
participate in the development, presentation, and impleme~tation 
of· the A9ency's l.~gal positiQns in both program policy matters 
and enforcement case.s. The performance of 'the work will have 
significant and often decisive and bften prec~dential effect on. 
the position of · the . ~gency · o~ certain i~sues and 'is also critical 
to the ove~all effectiveness of the Agericy's prog~am~. 
Assignment_s may involve issue$ of high public · impo+tance and .may 
establish preced~nts which will potentially affect Agency · 
activities nat~onwide. 

VIII. per~onal Qont!Ot~ 

Face-to-face and telephon~ 6oniact~ are made with Agency 
·personnel, including headquarters, and -the Department of Justice, 
principally at the- working level but often inclu4ing ~id~level 
and senior management. Similar contac·ts are made w.i t'h wor.k.i.nn 
level through thP. . senior- :JI:-.1~ 3 ('J c.! ::a.'. .• :. ;_ .;; • ·.:: •:- ;: ;,;u::;zon;·,\:!1 c..( S\:.C:H.e 
.l<:J~ncias and reg\llated entities. Other contacts with states 
include dealihgs with state l~gislat~rs and staffs qt attorneys 
general. Contacts are ~ade wit~ all levels of court and 
ad~inistrative hearing personnel, - by telephone ·and in hearings at 

· which the Attorney is either an . advocate or an impartial hearing 
officer. Recurring pubiic ~ontacts include public works 
of-f i cials and elected officials of municipalities of all s i zes. 

IX. p~ys!cal Demand~ 

Work is mostly sedentary. However, employee may be required 'to 
engage in considerable· .travel, especially wlth respect to on-site 
e.'Lalua tions, and to o,.ror)c long hours i 'n ponnection with complex 
negotlations and judicial or· administ~at ive proce·edings. 

· x. work Environment 

wo~k · is usually performed in an office or ton{erence room, ·with 
some courtroom work . Visits to industrial sites will not be 
common but may be sUgl'itly hazardous. 

This is an 'official' document generated from the eOPF system. · 
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REQUEST FOR PERSONNEL ACTION 
1m1~ 

l • IG-PoinVOihef 
6 · 

l' \ '-'· .. J. , ,..f":J , .. ~ 
l r. \\ ·~~\\I \.l\' "'\.1 

6-D. Legal 

6-E. Code 6F. Legol Authority 

15. TO: rosltion Title and Numbtr 
General Attorney 

22. Name all<l 
90696200 
U. S. EPA, Region 6 
Office of Regional Counsel 
Water Enforcement Branch (6RC-EW) 
Dallas, TX 75202 

l · Conclitional 
l · lndefinitt 

This is an 'official' document generated from the eOPF ?Y~tem. 
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(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? 
lf"YES", please si.Bte these facts on a separate sheet and attich to SF 52.) 

(}O'fA c~~r-f<.r \ 4 

~\?\<. \ ~-c 

~v-1-t 1 

~iJ~tcy£1'R~i&iiftiOWR';ti=ntl ~-~ ~ 
Privacy Act SlJIIcment 

You are requested 10 furntsh a specific reason for your resignation or retirement and a lions with regard to empl!)yment of individuals in the Federal service and their 
fonvarding address. Yow reason may be considered in any future decision regarding records, while section 8'506 ~uires ag_cncies 10 fumi$11 the specific reason for 
your re-employment in the Federal service nnd may also be used to detcnnine your tennillbtion of Federal Service to the Secretllry of Labor or n Stak: agency in 
eligibiliry for unemployment compensation benefits. Your forwarding address Will be connection with administretion of unemployment compensation progralt\3. 
used primarily to mail you copies of any documents you should have or any pay or 
compensation to which vou are entitled. The furnishing of lhis information is voluntary_; however, failure to PfOVide it may 

. ' result in your not re«iving: (I) your copies 01 tllo~e documents you should have; 
This information is ~uested under authority of sections 301,3301, and 3~06 of Iitle (2) ~Y or otller compensation clue you; and (J) any unemployment compensation 
5, U.S. Code. Sections 301 and 3301 authom.e OPM and agencies to issue regula- benefits to wllich you may be entitle<!. 
I. Reasons for Resignation/Retirement (NOTE: Your r~ons arc used in determining possible unemployment benefits. Please be specific and avoid generali'!lltions. 

Your resignation/reti rement is effective at the end of the day· midnight· unless you specifY olhcnvise.) 

2. Effective Date 3. Your Signature 3. Date Siil.ned 4. Forwarding Address (Numbtr, Strut. Cily, Sta/(. ZIP Cadc) 

~£..() - ~ \ y·<~.fl"YYV\ Mu. \--cv1:-~ vf- c~ r'll1-u.' f fbS '~([¥\ u 
T 14 ~ \Jv<JV~. ~ ~-lN\(...( H ~ ~~ ;) t.C. (f' n i,k \-vvc, \ ~ G<JYY\f"C \--0 l :l 

y ((. ~ - p ~tt M \ t\ a__~~ MU.. \Nl ~ (, ~~ \ ttL\ J..v ~ /0 j rVJ l v'-"1. 

VV \ -\V\ t!'v r -f\1 V.)'r{r ~ tJYV\ f-t. h h UV' . d.(.6' ·LV\J Ill) vp (.f'v1 f<' ..ftV'"YY'I-?v'\ u fb v ~ l\ h ~, AJ--t11"-'1t . 

~{\~ Jvpvv { .i \N1 I((. (J"oJ"A ~a m'II'V'-

This is an 'official' document generated from the eOPF system. 



. ,. 
POSITION DESCRIPTION (Please Read Instructions on the Back) 'G;~P:ic~ 
2. Reason lOt S...bmission tJ Service 4 . Employing Ollice location 5. Duty Station 6 . OPM Canifi<:ation No. B Redescription ~ New Kdqtra 0 Field 

Reestabll$hment Othot 7. Fait Labor Standard• Act 8. Financial Statements Roquired 9. Subject to lA Action 

Explanation (Show Bny positions rep/•c•dJ ll Exempt 0 Non.txompt tJ Execu\IVe Penamel 
finenci .. Obdoaure 

n Employment end 
Fll\;,.,.,)j,j~)t;,;..,, t:J Yes DNo 

110. POirt>On ::itOtVS 111 . I'Osttoon 11 ; l Z. ::i8r>SIIIVIty 13. Competiti•a Le•al Code - Competitive r U 1-·Non· 0 3- Cnti<ol - Suptrvit<o<v Senaitive .. -excepted rspO in Ra~TJ4rksJ 
~ 

M~rill 
14. Agency Un 

CJ 2-Noncrl~l 0 4-·Speclal 
- SES (Gen.l SES lCRl NeiU. S.nsltlvo Senallive 

15. ClutJI~IChd«< by Official Title of Position 

a. OII>C8 Ol Pel· 
sonr,.,l 
Menagemetlt 

b. Depanment. 
Agenc:y or 
Establishment 

c. Second Level 
Review 

d.First Level 
Review 

•· Rocommond<od by 
Sue~entia01 Of 

GENERAL ATTORNEY lnitieting OffQ: 

16. Organitational Title of Position (if different from offiic~l titfel 

18. Dep•rtment. Agency. or htabli51-ment 

u . s. EPA, Region 6 
a. First Subdivision 

Office of Regional Counsel 
b. S~nd Subdivision 

Water Enforcement Branch (6RC-SW) 

19. Emplovee Review-This 15 en accurate descnpuon of the maJor 
duties and responsibilities of my position. 

20. Supervisory Cendu::auon. I certify thet this IS en eccurete 
statement of the major duties end responsibilities of this position 
snd its orgsnizsti'onsl relationships, snd thst the position is 
necessary to carry out Government functions fot which I sm 

_ _!.ewnsibl&.:.- This urrilicstion lt.!!J8de with the knowled~hM_ 
a. Typed Nome and Title of Immediate Supervi1or 

Scott McDonald, Water Enforcement Branc 

. aaa1 1ca 1on o ra g e 1 1ca ton. cer IIJI s 15 os 
(ion hss been ctss~ified/.qrsded ss required by Title 5, U.S. Code, 
m conformance With st6ndsrds published by the U.S. Office of 
Personnel Management or, if no published standards spply direct­
ly, consistentfy with the most 8pp/icsbfe published standards. 

TypodN.,;;;; and r.ilo oiOfficiol Toking A~tion - - - - - -

2 3. Petition Review Initials Initial• Dato 

a. Employee (optionsf) 

b.Supervisor 

c . Classifier 

24. Remarks 

Pay Plan Occupational Coda Grade lnitlllo Date 

GS 0905 13 

17. Name ol Employee (if vsc•nt. ~lfyJ 

Tommy Tucker Henson II 
c. Third Subdivision 

d. Fourth Subdivision 

•· Fifth Subdivilion 

Signature of Employee (optioM/J 

thts mformetion is to be used for statutory purposes reletl~g to 
appointment snd payment of pubtic funds. snd thst fsfse or misleading 
statements msy constitute violtJtlons of such statutes or the1r 
implementing regullltions. 

j b:-'i'yped Name and Title ofHighar-L'iW'el Su'pei;;'so~r Ma""nager foprioMIJ 

Suzanne Murray , Regional Counsel 

IDa'te- ~-

1 3/to Ito 

Information fot Employees. The standards. and information on their 
application. are available in the personnel office. The classification of the 
position may be reviewed and corrected by the agency or tha U.S. Office 
of Personnel Management. Information on classification/job grading 
appeals, and complaints on exemp tion from FLSA, is available from the 
personnel office or the U.S. Office of Personnel Management. 

lnCtiltl; Date lnitillls Oate Initials Oato 

25. Description of Major Duties and Responsibilities (See Attsched) 
NSN 7540·00·634·4265 Previous EditiOn Unbllt 5008·106 Of 8 !Rev. 1-S5) 

U.S. OHio. ol Po<- MINQflllW\1 
~PM c._ •• as 



' United Stales En,•ironment:.t r ; · :lion Agency . I. OUTY LOCAT 2. POSITION NUMBER 
POSITION DESCRIPTIOI'i _JVERSHEET Dallas. TX 6-8-07: 

3. CLASSIFICATION ACf N: a. Referent~S~s ~ Dat,ofSiandards Used to Cl:usify thl$ Position 
hr"rYI ,'J C <:; ~ C~s- Cl{J /O '>'9 

~~~:~~~~~#!f~J~~~;:~ b. Tille c. Service d. Series ce.Gude f.CLC 

Official ~fW-w /}z';t;pi/J J,/ ds ~-1() Allocation /J9uS' /3 
/ ·· ::o';'n""~·~··!\·i 

"·SUPERVISOR'S GENERAL ATTOR."'EY GS 0905 13 ~{W:tff~~ 
RECOMMENDATION ~~'t'·~··W:l .. -.. -·· ..... 

S. ORGANIZ,\TIONAL TITLE OF POSITION {if any) 6. NAME Or EMPLOYEE 
Chang, Ellen 

7. ORGANIZATION (give complete organizarional breakdown) 

a. U.S. t:NVlRONi\-IENT AL PROTECTION AGENCY e. 

b. Office of Regional Counsd f. 

c. cnlim:cmcnt Br.>n'h I (6RC-EW) 1:· 

d. Dalla.s, TX 75202 h. EPAYS Organization Code· 90696200 

8. SUPERVISORY/MANAGERIAL DESIGNATION 
_ (SI First or Second level supervisor: An individual who perfonns supervisory work and managerial responsibilities that require accomplishment of 

work through combined technical and administrative direction of others and meets the requirements for coverage as described in·the General 
Schedule Supervisory Guide. 

_[AI An individual (as defined in Section 7103(a)(l 0) ofTitle Vofthc U.S. Code) who is authorized to hire, direct, assign, promote, reward. transfe 

lay off, suspend, discipline, or remove one or more employees, or effectively recommend such action. The e~crcise of this responsibility is not 
routine or de rica! in nature, but requires the consistent exercise of independent judgment. 

_ £MI A manager who d irects the work of an organization; is accountable for the success of line or staff programs; monitors, evaluates, and adjusts 
program activities; and perfonns the fu ll range of duties outlined in the General Schedule Supervisory Guide. May also include deputies who 

- [BJ 
fully share responsibiliry for managing the organization or who serve as an alter ego to the manager. 
A management official (as defined in Section 71 03(a)( II) o f Title V o f the U.S. Code) who formulates, determines or inOuences an organizatio 
policies. This means creating, establishing, or prescribing general principles, plans, or courses of action for an organization; or bringing about a 
course of action for the organization. Management officials musl actively participate in shaping the organization's pol icies not just interpret lav. 

and regulations give resource information or recommendations or serve as experts or highly rrained professionals who implement or interpretth 
organization's policies and plans. 

ITI 
~ (N] 

'Team Leader' ' This position meets the requirements for coverage under Part II of the Work Leader Grade Evaluation Guide .. 
None of the abo.ve applies. This is a non-supervisory/non-m:1nagerial position, 

9. SUPERVISORY CERTIFICATION I certify rhar this is an accunre Statement of rhe mmjor duties and responsibilities of rhis position and its orgartlulion:ll 
relationships and thai the position is necessary to carry our governmental functions for which I am responsible. The certiflcation is made with the knowledge that 
this Information is to b~ u.scd ror shuutory purposes r·e.lating to appointment and payment of public funds, and that fabe Ot" rni"J(.o.din,; statrm~nt.J may C:Of\Stitut~ 

vtolallons of such statutes or their implementing regulations. 

:a. Typed Nam~ and Title of lmmedilare Supervisor d. Typed Name and Tille of Second-Level Supenisor 

Marvin Benton, Branch Chief. Enforcement Branch ! Charles J. Sheehan. Depucy Regional Counsel for Enforcement 

b.Sign•.t.~ ~ ()_. --- c.oT i •. Sl'"'"" Ito~ ~ rt;__()", r. Date 

II JJ()I J'{ 
/"1.11 (2 -~ . . : 0S :. -)t_/ '\ _; l ) ~ 1+'\ /~ ';v·'\ ./ (/ 

10. OFFIC£ CLA~IFICATION CERTIFICA TlON 
, . I I ( ) ! 

XThis~has 
'----" 

a. 0 If position develops as planned ;~nd employee progresses b. Fair Labor Standards Act c. Functionu! 

no promotion potential. urisfacrorUy, rhis position has known promotion potential to grade: 0 Nonexempt X Exempt Code 

d. Sareatnlng e. Check., if applicable: f. Slenature g. D•tc 
Unit Code 0 Med!tal Monitoring Required 

0 Extramural Resources ,'1-Jana~:ement Duties{__% of time} /) ~. 
l!/3u/ff 1771 0 This position is subjtct to random drug ttst!ng ( ) \,Pt t?t11J -I ~ 

I J/ / 

II. REMARKS 

New PD cover sheet refl«:tS current supervisory controls and organizational structure. 

' 
WP 8.0 Vcrs10n of E • 

This is an 'official' document generated from the eOPF system. ·. 



First or second lw~l supervisor of 3 or more employees 
engaged In substantive professional, teehnic;al, or 
edmlni:stratlve worit. . Duties include assigning. directing, end 
reviewing wortt. evaluating pelformanee, re<:ommending 
personna! actions, training and ·dav.eloping employees, etc. 

A m~u'lager who direCts th·e wori< of an orgar\i:ration; is 
accountable tor the succen of fine or stat! P.rograms: 
monitors. evaluates. and adjusts ptogram activities: ' and 
perlOlT'I\S th~ full range of management duties outline<! In the 
Supervisory Grade Evaluation Guide. ·May also . include 
deputies who fully share responsibiliry tor managing the 
organization or who serve as an alter ego to the manager. 

None of the· above ·aPilties t.ci this po:siili:m. Exempt from PMRS. 

)a.l2 ... a.t=·. 

Graoe · c:.:: 

. oy 
who formulates. determines. or ences an 
po~des. This "ieans creating. establishirlg, or 

principles. plans. or courses of aCtion for an 
organiullon; deciding on plans or courses or ac:1ion lor .n 
organization: or bringirlg about a· course of adion· for· the 
organization. Management officials must actively participate In 
shaping the organiution·s poficles: not just· interpret Jaws and 
regulallons. give resource information or reeommen·aations. or 
serye as expens or highly trained protessioneils who implement 
.oc interpret the organization's policies·and plans. 

'a per 

Thi~ i!=; an 'official' document generated from the eOPF system. 
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~ . '· - . '- - -. .. . . ....... .. -· ·- .. ' .. 
J : . L.inn•~ ::>u:ts -:~~·~~:)nna~~.:•' ... ! :le.;:.on ~,tr . .:·1 :. ;.;;Jj; ~:>;..tJ:on r· .-OSiuCn .'\o.,.,TO:)et v. ~s.'\in~on. ·:.c 2~ . r:SEPA Position Description D,\;.,.:...AS • :~\_.;5 - ~ ·- g_07J--

~.s ~:r;.-.~·;~ .. Arlinn -.. tferen;e.~t·Seriu and .Da\t Jf Suncards Used io Clanlty This Position. - -q ,"') s- / I,._ J ~ _::;, 

" t/" : '-' ... . 

:~~~:i.i~1~:~~~W=r-!~~~~i~~~~ 
, . I Se,..,ice se'ries G~dcl· CLC b. Tl!l~ I c. d. •· . I. 

Otfic:i&l I ~-s4~~ lu~ l'tc-5'1 ;?-}c;4 .llloc.lion 

~- l . .A I j· tt;;:i!t ;i£: SIJpefVisor'a ASSISTANT REGIONAL COlJNS ..:. GENERAl. . .,.,.oRN~="vl GS· 905 lj 1"\o.- -· .. ~ .. , ,•'·t~· ••• 

1'.-comm•!'lda!ior~ ·:;r;-\~=:~::~~· 

~. :r~anr.:."ior;illi...:t of ?osition [II ally) 
;.ss:s7.!~;: :U:G:'JNAL COONS~:.. 

,6. N~me Ql ~pl.:~~ee 
p·: :• ,.-, "'\· : 

. ·"""··:.:.... .vc,._ - -~ : 
..... ;.J'- . -..yu1 ,,: fO .. r.q~ ~ £..,., 2..-i:.:a~ ~ }\~;:::: 

7. :Jr.:ani;;aticn f(;ive cor.::;r'e;e oroantzati;;r.al ::>rea-<=owr:) 
a. , .. 

U. S. E~vironment21 Protection As~n~ 
!:>. l 

REGION 6 
c:. g. 

OFFICE OF REGIONAL COUNS·EL 
d. h. EPAYS Organaaticm ~ell. I : 

WATER BRANCH 6C-W I . ·T .,· : ,'./ 
-· !.11.- - .r. ·"'·' I 

8. Performance ManaQemenl ·and. ~e·coonition·svstem (PMRS) Certification for Positions in Grades GS/GM ,3-,5 

D First or secon~ level supervisor .of 3 or more .. ·employees D Ar1 lndividu~r (u defined b~ T'r~le .\ill ol lite CivO Service Reform 
engJg'ed In subsl•nlive r,rofessionaJ,. technical; or Act) who is author\zecno ire. direct. essigll, promote. r~ard. 

s administrative woric.· Duties Inc ude assigning, .directing; .and tranifer, ~y off. suspend. disciprll)t, or remove one or more 
revirwing wo~ ev•lua\ing perlormance. recommending A . ernplcy~es, or eHec:tively ~ecommend sueh .. action. The ex~ciu 
personnel actions, training and df:V.tloping employees; etc.. ol this resp;,hsi!:iilt;y is not ro:Jiine or clerieaf in naturr t1111 

rtquir~ lht ~on'sis:ienl uercise o!.independent judgment. 
.. 

. ' A 11'11!"121~: who dirt~s the wot1< c)! ·an organii:.~ioh: I~ D ~ m~:-.iJQement or.cc•a• (as oehneo by 1111e VII Olll\e _Civil ::.>ti'IIICI! 

f. 
j ae:ovnl& Je lor . the success of line or s1a:f o•ogra:ns: Ref:>r:n Ael) who fonnul!les. deteiT:'.ines , ·or innuences an 

monnors·. evaluales, and adjusts pro~ram e~ivities; and or;a"'iral;on s· po~eies.. This mnns Cleating. eslabfishing, or 
M ~ertonns the fuU rilnge or milnagement outiu outlined in the 8 prescribing general principles:. plans, or coursu of a::lion lor an 

uOel'llisory Grade Ev;aluation Guide. May also Include organization; de:iding on p~ns or courses of a:tion for •n 
C!e;:lulies who fvfly sl'late responsibirr.y for m&naging · the .organiu:i:)n;. or bringing a~ouf 1 C:lurst ol action tor the 
organization or who Sel'\lt u an at.er e-~:~o to the manager. organization. Mani9trTII!nl otr.u.als must actively partici;~ale in 

'hlping tne org~ni:alion·s p~lic:ies; net just inter;:11t1 lilws and 
- tegulalc:>ns. g;,e resource information or recommendations: or 
stl'lle u ~•pet1s or highly tt'3ined :professionals who. Implement 
or interpret the. orginiution's policies and pl~r:ts. , 

Q N None or the above appliis lo this position. E.aernpl trt)m. PMRS: i 
t 

9. I cenily I hill tnis is ·an aceuritte $:atement ol 11\t major duties an:: responsioibtcts of'tl'lo' gosn.on ano:ns· oroaniUtoonal ralatiQnsnip;._.JI"o 
thallhe position Is I'II!C~ssary to Co1:1jl oU1 Gove,mmenlallunclions for .whicl\ I am res;:>onsi te. The ee~if1c.alion It t:\ade with \tie ICnoWledge 
u·.a: this iri:o.+.-.;;tion is to be used· lor statuti:iry piJt;:)oses·re!.atin3 '1o a;::'pointmen: and pa)'men: of public fund$, arid ll'lat lain or mislelldrn; 
5lattments ir.ay constitute Vi.:~lations· of $uch s:a}ules or t~eir irrl::> emenlln~: rei_gul~tions. . . 

!.. Typed'Name and Tillt ollmme:::::a~e Superv~·or d: TYJ:,led Name and Tro!e or Second-Lf:VeJ ;iupt.r<"isor 

James L. Collins ·J.ames· 0 . . Neet 
Associate Regional Counsel Acting Region:al Counsel• 

I c. Sign.uure c. Date t. Signaturw 1. O&te 

lQ_ .. (;_. ("/~ /;- i-tl7· ~~c. ·f\1~ If-f _f·, . ~ 
1 0/0tficial Classification Certification f ' j i/l r:J 
a.J ~is position has no 

' known promotion potential 
o If position d~el!:lps i.s~ed ond.employti: pt~gresse-s · 

.SAtislac:torily,lhis pos · u \U'Iown promoti9r't pol en\~! .to grjCle-

::>. Fair Labor S'~ncsarc:s Act c. Signlllure ol Ctassifoeation Otfoc:i.al : ~ . Date 

0 ' 0&em;~t {JJu;_(./~~:~. 
: 

if~~jf{ Nonuempt 
~. 

~- :or .arks (Continue on aC:dltio:\al s~eet(s) r: necesu:y) (/ () 
} 

.. -1Z. Dui;es anCl Res,:>ol'lsibililie.s 
T· 

:?A Form 3150·iThi~ is an 'official' document generated from the eOPF system. 
:--
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The individual occupying this position se!l'es as principal attorney and 
counselor of individual programs and major phases of several related' 
programs of regional and na~ional significance. Beyond acting as a chief 
legal advisor to senior managerrent, including the Regional Administrator 
and his/her Deputy, this person will also serve as the primary contact for 
Headq·Jarters upper ieYel mar.agers. ihe pcs:tion cor.~emplo.tc:s involvement 
wi th :an;Jlex, highl;J t~chnical fac~ua:, 1eg.:1 and .:>oii cy iss:.Jes affec:~ng 
federal ~10vern~nt rei-')tion·s {,rith senior s:ate and iocal officiais and 
nationaliy . impor~ant priva:.e indust~1es. · Incumbent copes with problems 
of first impres5ion arising as new regulatory programs are implemented. 
Specifically) incumbent an~icipates and recognizes nove1 cases as they 
arise, plans strategies for d~aling with such cases through the administrative 
process insuring that an adequate record is developed in anticip~tion of 
'judicial review. 

1. MAJOR DUTIES AND RESPONSIBILITIES 

1. Advisory and Counseling Duties . The types of cases· wh i ch the individual 
will handle are similar to those described under the Litioation section 
below. The only distinction of significance is that efforts under this 
heading are matters not yet in litigation and the lawyer's skill and 
expertise are employed to avoid, to the extent possible, reaching the 
litigation stage. It is like·ly that the individual will, at any time, be 

·managing at least the legal aspect of individual programs and major phases 
of related programs. 

2. Judicial Litigation -Although, in most instances, actual trial 
.presentation will be handled by senior attorneys from the trial and appellate 
sections of the Department of Justice, the 'person occupying this position 
wi l l be responsib l e for -developing the complete Government case i n any 
matter in litigation to which he or she has· been assigned .. This will 
include preparing memoranda of fact and law which will recommend a course 
of act i on for the Agency. Generally, these memoranda will be submi tted 
directly to the indiv1dual responsible for authorizing formal legal act i on . 
In addition, the individual will conduct pretrial conferences, sEttlement 
negotiat i ons and draft documents for submissi-on to court under the signature 
of the trial attorney and his or her signature. In cases of national · 
significance involving Headquarters attorneys, this attorney will sti l l be 
lead or co-counsel, not subordinate to the participating Headquarters 
attorney( s). 

The kind of cases which the attorney is expected to handle woul d i nclude, 
generally, those which require a high degree of creative legal effort 
(often involving national· issues) and impact major segments of U.S. 
industries. The cases usually involve significant sums of money and 
substantial public impact and interest. 
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:n mc-s: :ases, ::h~ ~ ::=~ J.ild n::::t::; : ::ues:'i:)~S ;nvc>te-:1 ire =~t:-~meiv 

ccrnpiex, involving highiy technicai arguments for which there is likely to~. 
be l ittle or no precedent. It is often the case that the problems involve · 
more than one segment of the public or private industry; frequently, the 
issues which the individual occupying this position must address are highly · 
sensitive and shape federal/state/local relations implementation of 
significant environmental programs. Often, this attorney will draft 
modif ications to a_1ign proposed State legislation . .,ith new federal laws ad 
mav occas~onal;~ :est~~v on behalf c~ the Aoencv before S~ate 1eois la: ive 
or- adm1.1is~ .-a:(,e ::>oc~e;. :n 'ev~~:; .::dSe, s~bstan:ial St.ims of public and 
private funds are involved, and this atto rney will be dealing directly with 
some of the most dis:inguished and highiy-paid legal ta1ent in the country. 

3. Admin i~trative Litigation - Drafts and issues Notices of Violation 
(N.O.V.) under the -various statutes. Using independent judgment wi thin 
guidelines established nationally, determines c6mpl1ance remedies and 
penalty amounts to be assessed then negotiates ~th recipients to bring 
N.O.V.s to a log·ical conclusion. Represents the agency as lead attorney in 
all administrative hearings and conferences. Also incumbent is responsible . 
for all motions, briefs and argu~nts invol .ved in resolving each administrative 
action. Hand1es all aspects of any appeals to the Administrator resulting 
from an administrative action. 

4. Reviews records of administrative hearings or suits for or against the 
Government and involving the Regional Office in ~hich the decision was 
unfavorable to the Goverrrnent to determine whether to recanmend appeal to a 
higher court. Considers the effect of the decis ion as a precedent if 
allowed to stand, the weight to the evidence, the amount of money involved,, 
the cost of litigation, · and other considerations bearing on the admis.sability 
of appeal. If appeal is recanmended, and the recanmendation approved, may 
prepare and/or .present the Government's case before the Appellate Court. 

Finally, this attorney will sit as ·both a quasi-judicial and administrative 
hearing officer, conducting investigative hearings to establish formal 
written records and informational meetings to afford the public and private 
interests the opportunity to influence national regulations and policies. 

Naturally, ·the pers<?n occupying this position, while be ing assisted by a 
1 ower-graded attorneys on sped fie assignments directed to that i ndi vi dual, 
will perform some routine functions of a GS-12 attorney. 

II. KNO~LEDGE REQUIRED BY THE POSITION 

A professional legal knowledge of federal; state and l ocal court systems; 
of administrative law in general; of federal rules of civil procedure and 
of evidence; and of legal research and writing principl es, including the 
use of reporter systems and statutory compilations. 

This is an 'official ' document generated from the eOPF system. 
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Admission to the Bar. 

An appreciation of the delicate relationship ben.te~n independent political 
subdivisions and feder31 agencies having concurrent respons ibili ties; of 
"human nature" and problems inhe rent in administering federal statutes; and 
of the technical capacili~:es and 1imi~a::o.'1s of the regional off~ce :1nd 
t he agency. 

.· 'I 

An abi1ity to communicate, beth ora:iy and in wr~~ ing, and hold pub~ic 
meetings should the needidesire be there; an abiiity to translate ccmplex 
legal issues into understandable, co_ncise and ac~urate explanations; an 
ability to recognize and resolve legal issues, often when not stated as 
such,· fo'r which there ; .s likely to be no precedent; and an ability to 
respond promptly under pressure. 

Substantial {i.e., sole responsibi1fty for preparati-on· of legal opinions 
- or presentation of administrative or j~dici~l cases) experience in drafting 
legal rremoranda, conducting legal research and preparation ·for litigat io n. 
Also, substantial experience in advi sing senior management of an organization 
or·a client on major legal/policy issues. · 

· I I I. SUPERVISORY CONTROLS 

The person occupying this position receives assignments through program . 
officials . directly from the Regional Administrator, or directly from the 
Office of Compliance and Enforcement l~onitoring, or the immediate supervisor. 
No preliminary _instructions accompany most assignments. The ·incumbent is 
expected to research unusual circumstances, background information , and 
policy consjderations independently before making decisions or recommendations. 
The incumbent infonns the supervisor of some of the more controversial 
issues at which time the supervisor shares any addit iona l facts cf which he 
may be aware. lncunt>ent infonns supervi·sor for purposes of coordination and 
information exchange. The incumbent wr i tes the brief, or opinion, representing 
the agency in negotiations hearings, etc. The incumbent has broad latitude 
for _ independent judgment in planning the means by wh i ch results are achieved, 
applying his own professional competence and experience. Supervisor is 
consulted only on unusual or controvers ial issues. Recommendations and 
conclusions are generally relied upon and accepted as those of a specialist. 
Work i s reviewed for comp1eteness and conformance to policy. Incumbent is 
expected to carry out assignments within his area or responsibility with 
minimum preliminary instruction . At the time an assignment is made th e 
supervisor rnay discuss the signficance of the problem and give any background 
information received .. From this point. the incumbent independently conducts 
the investigation or negotiation, ·plans the approach, and develops the 
completed decision, ·report, brief, opi~ion, or other product, or represents . 
the agency at the conference, hearing o;-· trial. Where a hearing or trial 

\ is involved, the supervisor will be briefed on the . overall approach to be 
· ) taken and the line or argument to be pursued, especia11y where an important 
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I . 

precedent effect .is ~,ticipated or the.:e is ~~de~o:ead ~ublic i~terest ~n ~ 
the outcooe. Cor.1pleted vork is .:evieved before it. is signed for cor.:Sistenc:.r" 
~~th agency policy, for possible precedent effect, and for overall ; 
effectiveness. wbere a hearing or trial is involved and the case involves 
imoortaf')t precedent, incUIT)bent briefs supervisor. The supervisor mav soot 
check vork on significant issues but the approach and recommenciation~ of the 
incumb~f')t are rare2y questioned. Appro~cely 10~ to 20~ of all vcrk 
=ecei ves :eview ~.,<i r..;or-k :.s :a:.-:2_ ... : :-eviseci :~y 51,;~~=-":..sc.r:. 

. I . 

:V. GT.JIDE.LTh"'ES 

Incumbent w"ill be required to interpret and apply agency policy as reflected 
in legal and policy directives issued by the Office of Compliance and 
Enforcement Monitoring ffild high level-program administrators . . Policy and 
other guidance may require modification to the situation at· hand. The 
incumbent will have to utilize independent judgement in implementing Agency 
directives, along ~~th judicial pronounceQents, in the final vork products . 
Guidance is available in the form of regulations, ancl specific media 
Guidance, and program guidance from operating personnel. A legal specialist 
at · the Headquarters l evel is available for policy guidance. 

v. COMPLEXITY 

The nature of the cases impact a signific~it segment of the public and 
private sector, federal/state/local ~elationships, and involve large SUQS 

of money. The cases assigned to the incumbe:-~t present extremely difficult 
legal and factual issues are ge\)erally very controve:::sial a.-1d do r.ot have . 
clearly applicable precedents. A substantial amount of basic knot.;lecige, in­
depth research, thought, and articulation ~~11 often be necessary to fulfill 
the responsibility associated ~"ith an assi~ent. The Licumbenc ~ill be 
expected to logically address critical subleties and incerrelations~~ps. 
Completion of &! assignmejt will require independent judgQent, and traditionzl 
or previously followed methods of proble~ solving w~ll seldo@ be used by 
the i.I1cumben t . 

v"'I . SCOP~ .~lD EFFECT 

The purpose of th~ work is to p:::ov1oe a high degree of · skill and 
coordination to the region's programs ~!ci significant enviro~ntal issues. 
The perfo~ice of th~ ~ork will have significant effect on the position of 
the Region on certain issues (locally and nationally) and is also critical 
to the overall e:Zfec ti veness of the Agency's prOgi:"at:IS. As.sigt'lr.lents i."lv"ol ve 
issues of high public importance and establish p~ecedent ~ch wil l 
potentially affect Agency activity natiom.•iC:e. 

This is an 'official' document generated from the eOPF system. · 
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Contacts are ?Otentially ~-'ith all emoloyees of Region 6, includi:ig t!le 
Regional A~i~strator, senior manag~ent, the General Coun$el, Office of 
Conpliance anci Enforcement !1onitorin8 , the ReEionai Counsels for Regio:iS 1-
5, 7-10 (and :hei: respective s:aff), anc ~ith the ?ublic at larz~ , includL~g 
judges, ~~dividuals , corporzcicn legal ccur.sel, legislators, c~~s:essior.al 
re?resenta~i·:a s: state e...~ec·.;r:ives and ac;ni::-..istrators, ;.;ayc-::-3 .s..;ci :·::her 
elec::eci of:~:~a~s . . .· . I 

VIII . PU~?OS~ OF THE CO~~~CTS 

To give or receive irJormati on; to · solve problems; to discuss legal . 
interpretations, ar~ent~, positions, concepts, etc; to obtain guid~~ce 
and/or info~ation; and to facilitate-completion of assignments in the most 
~-peditious ma.-n.ner possible. ·The incumbent Jl!\.l!:t be effective in presentation 
of legal points. The incumbent participates in conferences ~vith 
representatives of operating programs, state ~~d local officials, ind~try 

· and other groups . Participate~ in negotiations concerning conflicts in 
state and federal regulations. Occasionally assists legislative co~ttees 
in d::raftL;g legislation . 

~~est of the voi.·l~ ca.• be performed -w"hil e seated. The:-e is some Halking, 
stanci.i.J.1g, be.nd.ing and lifting of light iter:o.s such as boo~.-.s ana paper. 

The \Jerk is perfomed primarily in the regional office, although there may 
be out-of- tt•on trips (via commercial airlines or government tr&:spo=tation) 
to r~dle assigned Qatters~ 

XI. OIEER DL'TIES 

PerformG other duties as assigned. 
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United Statu 

ENVIRONMENTAL PROTECTION AGENCY 
Washington, DC 20460 

SF 52 Checklist 

SF s2 Request#: -+f-~...._.._l,.Q_-_-"'3'---4'±------- Position Title/Series: &S -0 Cf 05 
Entry Grade(s)/Full Performance Level of Position: ___.l~±--1------------'(f""--.-'5=--.----------

&en?ra. l l44fD rv1 ~ Functional Title (e.g., On-Scene Coordinator, PO, RPM, Accountant): 

p;RECTioNs: in;~ form ,;,ust be compl~ted by the lliring official or supe~iso~ for all personnel actions in~olving d cl!ange in 
.position de~cription (exceedi~g 180 days) gpd must be submitted along with the. SF S2.Requ~st forPe~sonnel Action. · · ' . .. , '~ : ... . . . 

Is this position one of the following that has been predesignated? Yes 0 NoD 
If you answered "Yes; please skip all remaining questions, sign and dace the form. 

DOn-Scene Coordinator(High Rhk) D Contract Specialist (Moderate Risk) 

D Remedial Project Manager (Moderate Risk} 0 Grants Specialist-GS 12 and below (low Risk) 

0 RCRA Corrective Action Officer (Moderate Risk) 

D Inspector (Moderate Risk) 

D Grants Specialist-GS 13 and above (Moderate Risk) 

DQ Attorney (Moderate Risk) 

D Criminal Investigator (High Risk) 

D Grants Project Officer (Moderate Risk) 

D Contract Project Officer (Moderate Risk) 

D Deputy Division Director (High Risk) 

D Supervisor of High Risk Employees (High Risk) 

Oir~tions for Questions 1-13: Answer all "Yu/No" questions. For questions answered "Y•s: check all items that apply. Where explanation is 
requested, attach additional page.s if needed. 

(1} Requires acce$$ to dauified or sensitive information or materials: YesO NoD 

0 Secret D Other information that if compromised could cause harm 

D Top Secret D Audits 
D Personally identifiable information 

D Proprietary information 

0 Confidential business information 

D Investigations 

D EPA's financial resources/records 

Hazardous or dangerous material (nuclear, biological, or chemical) Yes D NoD 

What hazardous materials are involved? 

(2) Makes final decisions or authoritative recommendations, including ones that may have a direct effect on health and safety: 
YesO NoD 

13) Supervision level received: 
D Close supervision 

D General supervision 

D Administrative only 

Administrative controls are In place: YesD NoD 

Work Is reviewed: 

0 While In progress 

D Only after completion 

Whataretney?------------------------------~--------------------------------------------------

(4) Obligates the Agency to take action or to spend funds. Yes D NoD 

What actions?------------------------------------------

What amount of funding? 

What is the financial limit? 

EPA Form 1480-95 Cominued on Page 2 

This is an 'official' document generated from the eOPF system. · 
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SF 52 Request#: 

(5) Interacts with external contacts In performing duties, and/or represents the Agency to external organizations or citizens: 

Yes D No D 

Communicates with: 

0 Individuals 

D Govemment-wideaudience 

D Audience beyond government 

(6) Makes policy: Yes 0 No 0 

Communication products Involved are: 

0 Technical or policy feports 

0 Documents containing sensitive information 

D Outreach or public relations material 

D Material posted on the EPA intra net or website 

(7) Protects criticallnfrilstructure systems/programs, such as water treatment or other utilities and telecommunications: 

Y~D NoD 

What is involvedr ----------------------------------------

(8) Directly enforces health regulations and/or protects publlc safety: YesD NoD 

(9) Investigates or audits. government/other personnel, programs and activities: Yes D NoD 

What personnel, programs and/or activities are involved? 

(lO)IT position that creates, programs, administers, or protects government Information technology systems, databases or 

infrastructure: YesD NoD 

(11) Requires credentials: Yes D NoD 

(12) The scope of this position Is: The Impact/potential harm thls position could cause would be: 

D Locat 

D Regional 

D National 

0 Global 

D Internal to EPA 

D Government-wide · 

D. Beyond the government 

(13) Other unique or critical characteristlcs/dutleslrequii'ements not covered above? Yes D NoD 

Explain what they are: 

Name (Please Print) Ti tle 

Date 

I PSB Use Only _ _ _ _ . 

Risk Designation: 

EPA Form l48Q-95 Page 2 



Extramural Resources Management Duties Checklist 

This checklist may be used to identify duties in managing contracts, grants. cooperative agreements, and 
interagency agreements. It is a tool for identifying duties to be added to position descriptions for positions 
requiring 25% or more of time on any combination of extramural resources management duties. The 
checklist may be used as an amendment to position descriptions for positions requiring less than 25% of 
time on these duties. 

Employee Information 

Name: Tommy Tucker Henson II 

Position Number: FY1 0-34 

Title: General Attorney 

Series/Grade: GS-0905-13 

Organization: · 6RC-EW 

Percentage of Time Spent on Extramural 
Resources Management 

__ x_ This position has no extramural resources 
management responsibilities. 
Total extramural resources management duties 
occupy less thai! 25% of time. 
Total extramural resources management duties 
occupy 25% to 50% of time. These duties are 
indicated below and described in the position 
description. 
Total extramural resources management duties 
occupy more. than 50% of time. These duties are 
indicated below and described in the position 
description. 

ascription, the following signatures are required: 

Date ·3{1o {tO 

Personnel Specialist's Signature-------------- Date ______ _ 

Part 1. Contracts Management Duties 

Pre-award: 
Plans procurements 
Estimates costs 
Obtains funding commitments 
Prepares procurement requests 
Writes statements of work 
Reviews statements of work 
Processes unsolicited proposals 
Responds to pre-award inquiries 
Participates in pre-award conferences 

__ Conducts technical evaluation of proposals 
Participates in debriefing/protests 
Other (list) · 

Post-award: 
Prepares delivery orders 
Reviews contractor work plans 
Reviews contractor progress reports 
Monitors government-furnished property 
Monitors cost, management, and overall technical 
performance of contract after award 

Monitors management and performance of 
delivery orders/work assignments after award 
Defines scope or work for work assignments 
Approves payment requests or ACH drawdowns 
Manages cost-reimbursement contracts 
Reviews inv9ices · 
Inspects and accepts deliverables 
Oth~r (list) 

Close-out: 
Writes reports on contractor performance, costs, 
and tasks performed 
Reconciles payments with work performance 
Closes out payments 
Performs cost accounting 
Provides assistance to Contracting Officer in 
settling claims 
Other (list) 

Percentage of Time Spent on Contracts Management: 

I 0 1% 

This is an 'official ' document generated from the eOPF system. · 



Part 2. Grants/Cooperative Agreements Duties 

• ·Pre-application/Application: 

Award: 

Prepares solicitation for proposals 
Identifies potential grantees for areas of program 
emphasis . 
Makes initial determinations (whether project is 
procurement or assistance, whether agency has 
legal authority, whether applicant is eligible. 
whether funding is available, etc.) 
Provides administrative information to applicants 
Determines appropriateness of applicant's 
workplan/activitieslbudget and compliance with 

. regulations and guidelines and negotiates 
changes with applicant 
Assists applicant in resolving issues in. application 
For cooperative agreement, determines 
substantial Federal involvement and develops a 
condition fqr agreement 
Negotiates level of funding 
Conducts site visits to evaluate program capability 
Serves as resource to Selection Panel 
Informs applicants of funding decisions 
Other (list} 

Prepares funding package, including Decision 
Memorandum 
Obtains concurrences/approvals 
Reviews/concurs in completed document 
Establishes project file 
Other (list) 

Project Managemept/Administration: 
Monitors recipient's activities and progress 
Reviews reports and deliverables and notifies 
recipient of comments · 
Provides technical assistance to recipients 

Part 3. Interagency Agreements Duties 

Pre-Agreement: 
Plans and negotiates work effort 
Estimates costs 
Obtains funding commitments 
Prepares commitment notice 
Writes or reviews scope of work 
Responds to pre-agreement inquiries 
Participates in pre-agreement conferences 
Coordinates with appropriate staff in developing 
Independent Government Cost Estimates (IGEs) 
Negotiates and ensures execution of Superfund 
State Contracts (Superfund only} 
Performs technical evaluation of work plan and · 
budget 
Prepares funding package and obtains necessary 
concurrences 
Other (list) 

Project Management/Administration: 

Reviews progress reports/financial reports 

Advises Grants Management Office of potential 
problems/issues 
Participates in decision/actions to ensure 
successful project completion and in decisions to 
impose sanctions 
Approves payments requests or ACH drawdowns 
Reviews requests for modifications, additional 
funding, etc. and makes recommendations to 
Grants Management Office· 
Negotiates amendments 
Reviews CosVPrice/Analysis for recipient 
contracts/change orders (Superfund only) 
When necessary, recommends termination of the 
agreement 
Resolves with Grants Management Office 
administrative and financial issues 
Conducts periodic reviews to ensure compliance 
with agreement 
Other (list) 

Close-out: 
Certifies deliverables were satisfactory and timely 
Provides assistance to recipients and Grants 
Management Office to ensure timely closeout 
Reconciles payment with work performed 
Notifies recipient of close-out requirements 
Obtains legal assistance if necessary to resolve 
incomplete close-out 
If project is audited, responds to issues and 
ensures recipient complies with audit 
recommendations 
Other (list) 

Percentage of Time Spent on Grants/Cooperative 
Agreements Management: 

1..---0 ___,, % 

Monitors cost management and overall technical 
performance 
Participates in decisions about project 
modification/termination 
Conducts periodic review of Superfund State 
contracts payment receipts (Superfund only) 
Inspects and accepts deliverables 
Other (list) 

Close-out: 
Reviews final report 
Decides on disbursement of equipment 
Reconciles payments with work performed 
Reviews Superfund State Contracts to ensure full 
reimbursement (Superfund only) 
Certifies defiverables 
Resolves close-out issues with Grants 
Management Office/other agency 
Other (list) 

Time Spent on Interagency Agreements Management: 

~0· 
~ 0/o 
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POSITION DESCRIPTION (PietJse Re.ad lnstrCJr;tions on the Back) 

4. Employing Office Loe£.oon 

Explan:alion ($how any positioM rsplaced) 

"~-~1 
Official Title of Position 1 Pay Plan Occ.upation~l O:><le Grade Dote 

a. Off1ce of PtJ· -· ···- --·- -· -----+-~-1-------

oonnel 
Management l 

blJepartmcnt, - ---------------------------------------·---------+--------~r----------~---+---·--- -----~--------------
Agency cr 
Establishment 

-----------~------------------~-----·--~---------------1--------4---~-------4------~----+------------
c. Second Leve~ 

Re\liew 

d. Fir~"t lave! 
Revi3W !/ 

e. A>o!-:: .. ,..liY~&r~ded ~)' I / 
Si.'PCrv:s.oc ~·r 
lrJtiMi.,act!J.ce GENE.RAL AT'l'ORNEY -- · CS =· 12 

16. Organiz.ltional Titli: (:,t Position (if different from offr7t·-,lif··~ '"'tit,..,/6--=l------------ - -- 17. Name of Emplove6 iif vacl#nt, sj)fiC!fyJ ··--·----~ 

18. Dapaf!mefl\. Agency, o1· Establi~hment 

U. S. 1:~PA , Reg jon 6 ·--------,a. Fit st Suodiv~oo 

19. Employ~ Revi&w-Thls is an accurate ojescription of the major 
duties and responsibilities of my .pos;tion. 

26. Sup'.lrvisory Certlffcation. I certify that this is r::n -a-ccurate 
statement of the major duties and r£JsponsiJJiHties of this po.sition 
and its otganiz!1tion;JJ rehtionships, snd th:'it t!1e position is 
necessary to carry aut Gov·ernment functions for which I am 

_ _!esoonsible.__ This c~ification is made \1fiffi the k!1Qwi£_d@.!flat 
a. 1\tp&d t{~rn& Md Tille of lrn111ed;atl) Suparvisor 

Scott McDonal d, water Enforcement: Branch 

HENSON ! I I TOt-1)!-'tY '!'tiCKER 

~r "Third subd)·,:.~.,i...,()o,......-----------··--------~----...,....----------­
!d. Foufth SubdJ'''~'on 

tlu's Into/marion Is ·to be vsed tor start.r.ory purposes rfJtating to 
ap{IOintment and pa-yment of public funds, and that tafse or misleadinf) 
statements may constitute violations of such statutes or thc1r 
lmptemenring regulations. 

·-lb:Tyf)(ld Name ·-a.-.d Title .,Thioh•t· Level Sllpervis-o;:o,. Manoger (options/} 

Suzanne Murr.:·ty, R~gio:1al counse l 
I 

Sl~nail~i- - - - -- - - - - f6ate- - !Signature - - - -- - -· -- - - - - -!oat~- . - -

· ~,li\(,_,ir, "" L <!•~ :, .. ~; :.,,..,, .... s""""""" "' 0,...,"""""'~"' ,..,:!Jt/1' 
twn s oen classmed/orade s requ11ed by 1tle 5, U.S. Code, ·i in c nformam:e with standards published b:y tllo U.S. Office of 
Personnel Man<Jgermmt or, if·no published standards apply dire:::t-
ly, con.'listently with the most app!lcsbio published standards. 

Typed Narm ood Titf& c.iofii~ Taki"!i"AC.uim - - -- - - - -

Information ior Employees. Th& stand<ords, and infonnation on their 
application, are ava1iable in the personnel offl(;e. The c!assif,cation of the -i posotlor. rn;Jy be reviewed a.nd corrected by the agency or the U.S. Office 

1 ot P<Jr3onnet Management. Information or.; classlt!cution{job graq1ng 
, appeals, and complaint~ on exemption from FlSA. os available from the 

23. Position Fleview Initials I Date Initials j Date 

a. Employee (optional) I l - . 
b.Supervisor I I 
c. Classifier I I 
-· .. 24. Rerl\lliKS 

25. Description of Major Duties and Responsibilities·(See Attached) 
NSN 7540·00·634~4265 Prsvio~ ~dition Ueab!e 5008-106 

personnel office or the U.S. Office of Personnel Managemom. 

lnitiBis I Date lnitiaf3 I 
I l 
I I 
! l 

.•.":·:·.· 

Date lnitieiS"T ·-

j 

1 
I 

-

OF 8 IP.w. 1-llt! 
u.s. QffirA o'f Pcr-:;or.r.e.J Msrut3etnont 
F""<! Chcpwr 291i 

.: ... This is an 'official' document generated from the eOPF system. 

Date 
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DALLAS , TX 1

:.!. t"Osmoo Numoer 

6-6-013 ' &EPA 
_, ...... v --• ""'"" -••• :· .~u.d& r&un:\olt.~Vt• ~~tnu.,;.y 

Wash" n. DC 20460 

Position Descri tion 
< • VUl)' L.UCilUOO 

!Bssifi~fu;l,._A:<fi_,.,"='"-----______ -----· 
I i. .:.. -.. '- :_··. : .... 

-: 

S8rvice Seriss &ade CLC 
d. e. f. b.Tttle Gen e r al Attorney 

General Attorney 

Legal Enforcement Branch 

Region 6 

First or sec:ood le\•e! supeNisor of 3 or more employees 
engaged in substantive professional. technieal. or 
administtattve w orf(. Duties include assigning, directing, and 
re-1iewi.ng WOft<, evaluatl'lg perionnance. recommending 
personnell!Ctions, training and develQPing employees, etc. 

GS 905 l2 

D An IndividUal (as de5ned by Tl1!o VU of the CMI Serviee Reform 
Act) who is euthorized to nire. direct. assiQil, promote, reward. 

A lransfer. lay olf, suspend, c5sdpine. or rerr.Q't-e one or more 
employees. or effec'Jvely recommend such ac;tion. Toe exen:me 
of this responcibility Is not routine or dericai i."t nature but 
requires the consistent exMcise of inde;lendent judgment 

N None of the ebove opplle.s to this po~on. Exempt !rom PMRS. 

/Ci-_;;/- 7 7 

Type on olain oonr.t:=~~:,r-:::0; ::ann "tt""'"' •- •o.:- "-- • •- · • · -~···· -~-

E?I\ F~rm 'II 
This is an 'official ' document generated from the eOPF system. 
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Posit~on Questionnaire for Norlsu~e~visorv 
~~~~~~~~~~~~~~--~~~~~~.--

I . : 

Regional Attornev Positio~ 
. . . . 

f 

A. INSTRUCTIONS. 

· I ' i I 

I : , '1 

B. 

1 • 

l. Complete this questi.onnaire in an original and four cOpi-es. 
, _. ; ' • I 

.. ·1: I 
2~ Follow the instructions on the reverse of the EPA Form . 

3150-1 and, in addition, complete Parts B•E. 
, I· , 

t · 1 ; • 
INT~ODUCTlON. The purpose of this position is to serve as a 
regional attorney responsible for 1:the :following pr;ogram or · 
specialty area. (Give a brief de~cripfion of the ~qsit1on~s 
program or specialty area, if appl icabie). The ·prirnarv . . ,·, I , . ' 

specialty for \o.Jhich this position is !responsible is th.at of 

prosecuting approximate 1y one-thi rd'.o'f the' civil referra is 

(lawsuits} against violators of the Clean Water Act in the 

jurisdictional al~ea covered by Regi on· 6 . 
\. I , 

l! 

' 
'I 

C. NATURE . OF CASES OR LEGAL PROBLEMS. Checl<. the box most represen­
tative of th~ work o~ the position~ 

CXl 2. 

! 

TYPE ! - legal work performed by the employee is characterized 
by the follow i ng features: legal questions/factual situations 
are easily resolved: facts are well-established or easily 
determinable; clearly applicable precedents are involved; 
impact of case/problem is local; sanctions/fines/penalties 
are relative l y minor: no new precedents .. and limite-d sums 
of money are involved ; there is no widespread social or 
pol i tical impact; there is limited _public i nterest; 
and the other feature~ of the legal work are substantially~ 
as described above. 

i : 

TYPE II - legal work performe~ by the employee is characterize¢ 
by the folowing features: clearly applieable precedents 
are absent; ·program is new; issues are novel; applicablilty 
of precedents are highly argu~ble1 different possible 
constructions of facts/laws/pr~cedent~ are possible7 regional 
economi c/:~:9)A. t i ca 1/ snr ;.:;.1 .; ,., .... .,. ~.... - · · :." · · ·-· • :an 

T hic::. ic::. ~n 'official' document generated from the eOPF system. 
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affect large corporatiqns, large labor groups, e ntire 
~eoions, or major EPA program~~ large sums of money are 
involved (e.g., hundr~ds of . thou~ands of dollars); there is 
considerable public interest; and cases are strongly 
contested. · 

1=1 3. TYPE .!I! - legal work performecl by: the employee is 
characterized by the following featuresi work is usually 
national in s·cope~ exte.nsive research qnd analysis is 
required involving the recruitment ~nd evaluation of expert 
testimony or information in controv~rsial areas of scientific, 
financial~ corporate, me~ical; en~i~eering, or other highly_ 
technical areas; the case/problem can broaden or restrict 
the activities of the Agency; irnpac·t is on a major industry 
( e •9., steel} where the economic co·nsequences of the 
case/problem can affect l tS health and S tabi li ty; 'IIOrk iS Of 
unusual delicacy b-ecause of the ser·ious consequence of 
error; cases involve large sums of money '{e.g., millions of 
dollars}; extremely capable legal ~alent vigorously contests 
the case; interest is usually natio:nwide and may involve 
leading members of Congress and top officials of state 
governments; extensive national press coverage is present; 
and typical preventive actions taken can alleviate situations 
that would inva_riably develop ' into TYPE Ill cases/pro~lems. 

D. LEVEL OF RESPONSlBIL!TY. Check the bo>i most representative of 
the way the attorney carries 0ut his/her responsibility. Reference 
should be made to the Position Classification Standards for the 
General Attorney Series, GS-905, when comp leting this section. 

,-., ·-

1. Levei A 

2. Level B (exceeds level A but does not 
m~et level C, or compares with level A 
in some respects and level C with others}. 

3. Level C 

4. Level D (exceeds level C but does not 
meet leve l ~, or compares with level C 
in some respects and level E with others·). 

-E. DUTIES AND RESPONSIBILITIES. Complete the boxes appropriate to 
the work of the ·position by entering D for developmental duty 
(i.e.,· a duty assigned to acquire and maintain profici~ncy, enhance 
self-developmen~ , gain f~miliarity with the ORC legal process, 
assist higher-graded attorneys, or for other pur.poses); an.d P. for 
primary duty {i .e ., a duty that constitutes a ·basic reason for the 
ex.istence of the pos~tion; results in snPr'~; ..... ~, ... ' ·' · · - · 
work~(."',..,.._,. ..... ,~-'-- · .... ,o,.·.·.·:-. % 

. ~~cThit- i~ ~n 'nfficial' document generated from the eOPF system. 
es 
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1. Keeps abreast of the program{&) or functions(s) to which . . 
assigned and keeps up-to-date on all ·relevant court and 
administrative decisiOi'lS as \~ell as pencEng and completed 
legislation in order to assure that the super~isors and 
other officials of the Office o! Regional Counsel and the 
prograrn(s} · or function(s) serviced receive the latest and 
most appropriate legal advice and 1nformation so as to 
enable them to be alert-ed in time to new developments and 
thereby successfully carry out their function(s) and/or 
pro~ ram ( s). 

J' • • 

2. Provides relevant written and oral legal advice, 
interpretations, prec~dents, comrnents, and the like to the 
super·..risors and other officials of· the Office of Regional 
Covnsel anc the various program ( s}: or function ( s) serviced 
in order to assure that all legal related activities, 
prograrn(s), or function(s) are carried out in compliance 

.with governing laws and regulations, and that all proposed 
gu ida nee, directives, and other wr'i tten materials are in 
accordance with Agency policies and legal authorities. 
Drafts the terms and conditions of items ~uch as permits, 
notices of violation, admini•trative orders or administrative 
complaints (particulary where novel or complex matters are 
involved) so as to ensure the enforceability and defensibility 
of those. terms and conditions. Interprets statutes# regulation 
and other legal precedents covering EPA's activities. Advises 
program managers on the legal implications of alternative · 
courses of action. 

1 ~1 3. Piovides client program offices with support in the 
conduct of litigation. Develops legal briefs, pleadings, 
1notions~ and similar legal documents for submission to 
court and/or administrative bodiesq Prepares case~ and 
develops case strategies. Represents the Agency before 
courts and/or administrative bodies. Provities assistance 
in negotiating enforcement matters and is present whenever 
outside parties are represented by counsel in those negotia­
tions. Prepares documents needed for referral packages 
based upon technical information and support. from the 
Regional program offices and reviews cequests for judicial 
action prior · to their referral· to the Assistant Administrator 
for Enforcement and Compliance Honitoring. Following the 
referral of a case to the Deoartment of Justice, the incumbent 
{s responsible for fulfillin~ all request fer supplementa~ 
information by the Department or by the u.s. Attorney's 
Office. Manages the conduct of the Agency's participation 
in defensive litigation, and assists the Department of 
Justici or the u.s. Attorney in the litigation. 

I PI 4. Accomplishes special projects and assignments (eoq., 
dr~ft· ;"'"' ··""~ .... ~--- - .. ~ _, Jn of 

Thi~ i!=; an 'official' document generated from the eOPF system. 
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l p l 

. ~ -. - -
.. ·- ~ · .... . · .. ;c. :.. p::-:.ncip'ies ana are 1n compliance with the 

- ~· - Consults with the Regional program managers regardi ng 
delegati ons of Agency programs to state ageneies and approval 
of state pol lution control programs. 

So Coordinates legal,activities with external organizations, 
su.ch as municipal/Col!nty/C()ngressional staffs, industry, 
public interest groups, officials of state and other federal 
age·ncies, etc., in order to explain and defend the Agency's 
lawst regulations 1 policies, and practj_ces, to obtain 
feedback as to the effe~t of ' the Agency's activities and 
progra~(s), both real,and perceived, on external group~: 
and to recommend revisions to Agency policies, practices, 
and regulations so as to make them more efficacious and yet 
comply with the law. Manage~ the Agency's legal participation 
in hearings and administrative appeals of actions originating 
in the Regions, including proceedings relating to permits 
a~d administrative civil penaltie~ . 

. . 
Go Describe here any significant duties that have not been 
covered by this quest1onnaire. (You may use additional 
sheets of paper, if required). 

. .. 

Thi~ i~ ~n 'official' document generated from the eOPF system. ·-
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·- · -~ .... · .,. .... '-; _;~; 
- - I:.. ~ k ( ·· 'y~~•r c,.. ! ;,. :'0~~·!-t'( ... -!' .. r .C r-r :~: , · • 

{=.~.: ~~~i~!~;·~i~~~~~;~~~:.~~'J{r.~,f ~Ji·~~(~ · ~:.~-~~ '~:N · .. ~:~:~· ~ ~~:. ·~';: :~. ~ ~ .. ~ e \·i ~ence, admi n 1 s tra-
tive -law, and federal ruies of civil procedure, as i'IOU1d typically ce acaui're::! 
.. llrO nh a ... hreP yr:.ar 1- w "C1" '"1 ,.,. _ _,.~ ,.. .. · . . - ::c-:•' : - • .. : · - ... • : • . ~ · ... · · · .... ' u,::, . ~ ~ - c. . .,;) ( '"-'"-' \.,.... .. .. .. ·- .. . . .. . ~ . . " . . ... 
~'<~·· ... .. .. ~-~:. ~· · .:~ ..... ··. . · · ~.·:·:.:: . ~ :: · , ~ --. \.: .. ;:;c..:1. c r ~unci~ ano 
":\·-=": .• ; v~·. ·~ ·. ~:.~ ·,~ or-c.er to ~eacn iegal1y accep t able ccmpr omises: Skill in 
writing factual and legal statements in precise \'tord'ing which will be understand­
able by the addressee, whether that person be of extensive or ·limited experience . 
Abi l ity to prepare complex legal documents such as p1eadings, briefs, interroga­
tories, and court or admini~trative orders. Knowledge of l egal interpretations 
and enforcement policies regarding the enYironmental laws and general· federal 
la\'i. Ability to recognize and resolve 1ega1 issues and to express the issues 
and resolution clearly, either ora11y or in forma1 written briefs or memoranda 
after appropriat~ legal research. 

C. F JoC'TOR 2, SUPE RVISOA V CONYROI..S: D~•cribe bow the worir; iD oslucr.cd, \he· employee ' a rese>0•\&1\:>ibty for c;arry•ng Oil I UH: 
wo:k. and how th4: "'or\:· ls rev1ewcd. 

Reports to the Associate Regiona1 Counsel for the appropriate s.ubject matter area. 
The Attorney has an attorney-client relationship with Regional program managers 
and the Office·of Enforcement and Compliance Monitoring. Areas of responsibility 
are assigned by the: Regional Counsel. Work assignments are made by the Associate 
Regional Counsel or by the RegiQnal Counsel who. wi 11 direct and coordinate the 
Attorney 1 s work in specific subjec t ma~ter at·eas. In some cases, work is per­
famed at the request of Regional program managers . Work wn l be discussed 
generally with the Associate Regional Counsel while in process, and finished 
work wi11 generally be revie\'led by the Associate Regiona1 Counsel to assure 
consistency with Agency policy, precedential effect and overall qual i ty. 

~ o. Fl\t;:'T~R a , cu~OELtNE~ f?e~crlbt'the nature of the pid eline·s for (>Qtfomung the wor'" and the jvd«emcnt ftecded to opply tb-;-
\ ~--~I t:Uidchnea or oevelop 1)l:W g'llldf!lhHtl>. 

1 Gui delines include federal and state statutes and regu1ations and court rules; 
I interpretations of such statutes and regulations as expressed i n judicial and 

' 

administrative opinions; and statement·s of policy of the Agency headquarters, 
the Regi onal Qffice, state and loca1 agencies, and ether federa1 agencies. 
Inasmuch as the Attorney must dea1 with 1ega1 issues in specific fa~tual contexts, 
the Attorney must use independent judgment in applying guide1ines or in developing 
guidelines. · ' 

~. FACTOA .o:. COMPI..EXI,.Y : Oea(;ribe l:hc nalutc o C lhc ll$11iiP""'ent, i.'>c d.iffic:,.ll)' ln •:icen.•.Uyi.n' w~at nce4e. \O be donc, end th• 
di!Clc:ully anc oricinaol.i.ty ilwoh•ed In p~rfom>ini the oerork. 

Cases and other matters assigned will commonly require the evaluation of complex 
t echnical factual materia1 and the application of 1ega1 know1edge in order to 
determine the legal options available. Negotiations are sometimes involved 
which could have potenti a1ly important effects, both financ'ial and legal, for the. 
regulated entity , as wel l as the complex relationships between federal and state -
governments . ihe Attorney may represent the Jl.gency in a courtroom setting, 
requiring immediate analysis of new legal and factual issues, application of the 
correct legal pdncip1es and Agency policy , and the use of them in obtaining 
information from witnesses or in persuading courts to ·rule in the desired manner • 

.!'."':'. ;-.'";.. 

· I '""r-,. ... -"-... -.. ,-,: t rated from the eOPF system. 
-r~.. : - ;,.. ....... ' r.ffir.i:::1l' documen gene 



. . /-:'- ~ ·.: · .,(2.:5 - q t? 5- I .2. ,.· -. ·.:- ... . .... I' .-1 , ! t/:ttz1 /·~., , 
\. ,..,..__."'i, - ·- -,.. .. r ; .,.. ..... ~:'" "· r .. : ' - -·--t ) ,_.::>e the ~ C.""':,.O t:1! Ct t.: .. e WOtK. ll~c;,f.le 1-... Jf-"':,':"_,":',...:::'c.'!":,.._~,':':IO:":C~;lC.:':"t~o:-": ~ae:'::rv~t~.~a~.-----

( 

~ ~ ...... r: -.&o-- _ ,. .. __ - - -\ . .. ........ ~ . . v· ..... ..... , --~ 

1 i ~~~ ?Urpose cf the \.:.. r k ··i!. ~o pro vi de sound 1 ega·i ·advice a... to participate in 
f the deyelopment) presentation, and implementation of the A9ency' ~ 1e9al Pr~~~1o~: 
J _;~ ~~ ~}... ~ """ :--·~ "'- ? ....... :- : ~ . • ·: : · -;.:: ~ .... . ~ .... ~ : ~· : : - - _ . .. . - . . --.. -: . .. - ... -

.. t;.. . 

~ ·ssu~s or i n ·speci'i;c cases, 2na in impQrtant. issues 
tabi 1 shed may . have a precedenti al effe~t nati ona·lly. 

· . . . 

' . 

.. i 
".' :! 

I 

I : . 

. ·· : 
I I 

I! . 
:1 ! i 

and cases, the position es-

es;;rlbe tbe eCilployee1a {a\:e-t<~-fece\ or telC!pho1u~ eo:nt.tl.a olber iliaD wlih th• a~parvho1. 
Face-to-face' and teleph-one contacts ar-e made with: Agency personnel. including !' 
headquarters .• and the Department of Justice, priildpally .at the working level' 

I ,! : J 

but often i nci uoi ng m1 d-1 evel manag·ement or even~ on occasion, senior management.. 
S1milar contacts are made with wo~king level and. management personnel of state' 
agencies and regulated entities. Contacts are made with a11 1eve1s of court and 
aaniristrative hearing personnel. by telephone and 1n open court and 1n chambers. 
Contacts with the general public ·are made by telephone and in hearings .at which 
the Attorney is either an adv.ocate or an impartial: hearing officer. 

, l r. , 
! l l 

1: 

l: . 

·. 

1-i. FACTOR 7, ·PIJRPOS£ 01" CONTACT: D:a:crlb• t.he tcaeonl! for the fi1!1'&0Qill cont.eeu de~rcrfbtd!UI F,ctot 6 az:t.d ldenuty U:le 
altUlll 11ecded to &c:eoCilplhh \be p.er.aonal work eontacta aueceacr;tuUr. ' 
The purposes of the contacts are to give or receive information; to solve prob­
lems; to discuss legal interpretations·. arguments~ positions. concepts,. etc.; to 
obtain or provide guidance; and to faci1itate completion of assignments in the 
most expeditious manner possible. The purpose is also to provide legal advice, 
·to assert the Agencyas legal positions and to obtain compliance with applicable 
statutes and regul aiions. · · 

I 
I 

t ! 
j . 

I ' : ! 

I. FAt:TO!'< tl. PHVSICA!- DEMANDS: Do&cribl tllo 1lllture.:(f'Oql1en.cy, ~c! illtoaalty of f>'h)'aical caetl.Ylt'J. 

Work iS mostly sedentary. liO'ttever • employee may be required to etigage 1n con­
siderable travel, especially with respect to on-site evaluations. and to work 
long hours in ·connection with complex negotiations and judicial or administra-
tive pro-ceedings. i ~ 

J . FACTOR 9, WORK ENVI RONMENT: Deecribc: the rbks and dhcomforte hnpoeed by tb~ pl:lyalcd aurroun4.1..ns;a and IJafety J!N-
rautlolla neceuary to no'l4 At:C!denb or eltpolllllf$. , . · · .. • ·• 

l 
Work is usually performed in an office or conference room, with some courtroom 
work. Visits to industrial sites wii1 not be corrmon but may be sl-ightly 
hazardous. I . ..· ... ~. . . 

~"" F'""' 1Thi~ i!=; an 'official' document generated from the eOPF system. 
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. I ON TITL.£ POSITION NUMBER 

6-b-o/3 

,fFIER'SSIG IIIATUFIE OATE SUPE.AVtSOR'SSIGNAT\JAE A £ 

~ ,·/7 AI ;. 1 , • .-1 . .lfi }, .or . J /.......,. · .., I' " / P " 
~ · ····· ~ 
~PA Form 3UQ-;-<(l h OPF system . 

Thic: ic: ~n 'official' document generated from t e e . · 



.,_. Stcndllrd F0tm 52 
Rev. 7/91,:: · . • 
U.S. OffiCe of Personneii\Aenegement 
FPM Supp. 298-33. Subch. 3 REQUEST FOR PERSONNEL ACTION 

3 . For Additional Information C11il f~ 11nd r_e~e Mlmbll, • 4. - EffOC1iYo Oote 

5. Action ~ested By fTypttd N-. Title, S/gn81UrtJ, lind RBqUliSI 011teJ 6. Action Authorizad by (Typttd N~~me. Title, Sigrllltvre. tmd Concurrt1f1Ctt 0/lttti 

[~1/.R;r; B~-7 Fai P,r'ep1riitroiot'. sF~ !!.,9t ruiJ;~·coiJes '"-' FPM;.§£jipJs'inent;l!Jl:!L~!!."t?w·•ll·d~!!!~ !&_o!lf.E.:cf.#Y.:.Y..'!.ll''ii5!.-;;r:-:-:-:_--:~.~-: 
1. N..,.,. tLur, Fir$1. Middle/ 12. Social Secumv Number ,3. Dote of Birth : E11octive Data 

Henson !!,Tommy Tucker EmpliD: 00030776 · · 04/25/2010 

[F.JRS.!!;'~q;noN~f~:·!~',j' i{J!!·r:: :;::n .. ;J1: ::;,. ;;' : :: ! ... :':f.;;lJ · _;.;,·::. ;;>t~L:.J;!b}~gc~OND)~~!,!,qrL;· :!:}~~i-i /;:~~tL .. :~;_:.;._;·l~i:; ~~~-~~J 
5·A. Code S·B. NlJture of Action 6-A. Code 6-8. Nature of Action 

002 Correction 170 Exc Appt 
S-C. Code 5·0. log<d Av1horitv 6-C. Codo 6·0. Legol Authomy 

WDM Sch A 213.3102(d~ Attorneys 
5·F. Code 5-~. legal A,uthoritv 

1. J-KOM: I'OIIUOn tnte ana Numoer 11:,, tu: oar110n lrtla ana Number 

8. Ptvf'lln .Occ. Coclo 10.Grldoo"' 111.511001 Rolel12. Total Sal•ry r3.Pov Bul• ~~ Poy . ~ Occ. 18.Gt-cle 0< LJ19.SI~"' fta' .. ro. Total Salary/Award,~;.:-· 

1 2A. Basic Plly 128. I.OcaiTy Ad). r :<!C. A'!i. Basic Pay r 20. 0\har Plly 20A, ~lc Pay 208. LOClllity Adj. _120C. Adj. 8osie Pay 1200. Other Pav 

14. Namo and location of Position's Organization f22 . Nemo and location of Position's Organization 

3'4. POsitiOn OC 35. F'LSA ClitegOtV .,36. AppropriatiOO'I Code ··- . . ,37.~&-rg~int,;gVnii"St;;.;;s 

~ 
• ·c-tiliYI~ 3 • ses Geno<ol E. e-n,., 
2-~s-v;c., 4 -SES c-.. I N - ~X-"Pt 

38. 0vtv Station Code 39. Duty $tat ion fC}rv · Countv · Stet• 01 Ovri1M8s LoutitlnJ 

40. AOCf>CV Oats 41. 42. 43. 44, 

45. Educetlonal Level 46. Veat Degree Attained 47. Aadernc Oisclpllne 48. Functionel Cleu 49. ~IZ.~ 
8

• OltwJ5.VeteriW\s Status -P~upervlsory Status 

.. .. .... )!ij t, \IJ. . ~~~~tl~-.- . . .-..,..,...,..,.....-. --··- -""!-• ....,------.. ---... - . .. . .. ··'"·'· , . - - .. · ,__ · · .. · , • . _ • •• . • r • . ' • • • . • •.• . • ~ (~Jn:ic.*, Rej,(e:-i~.!'CilA~~rovaJs,.;{~ot.;tp ·~~l.~s.!i!!Y. ·!l!_questJa_g ;'{)f(!ce.Q· : ·. :~ . ;';~:~_.;; .~;.::.::;;: :J~ .,_ .. ;;. ·.:: · :di....i.... . .-.'-:: ... J 
1. Oflbo-"'unedon WtW./~ o.ta ~ wtioti/Signrttn o.t. 

A. 

8. 

• c. 

2. Approv1l: I certify that the lnfonn•tion ontefed on thla form I• acc;utlltO end that 
prof)Oied action is in eomptivce w ith at a tutory and r~atory requirements. 

52·118 

D. 

e. 

F . 

Signature 

OVER 



You are requested to furnish a specific reason for your resignation or 
retirement and a forwarding address. Your reason may be considered in 
any future decision regarding your ICHrmploymenl in the Federal service 
and mav also be used to determine your eligibility for unemployment 
compensation benefits. Your forwarding address will be us&d primarily 
to mail you copies of any documents you should have or any pay or 
compensetion to which you are entitled. · 

This information is requested under authority of sections 301, 3301, and 
6506 of title 5, U.S. Code. Sectioos 301 and 3301 authorize OPM 

' 

.r 

end agencies to issue regulations with regard to employment of 
individuals in the Federal service lind their records, white section 8506 
requires eyencie~ to furnish the specific reason for termination of 
Federal service to the Secretary of labor or a State agency in 
connection with administration of unemployment compensation 
programs. 

The furnishing of this information is voluntary; however, failure to 
provide it may result in your not receiving: (1) your copies of those 
documents you should hava; 12} pay or other c:ompensatiO!' due you; and 
(3) any unemployment compensation benefits to which you may be 
entitled. 

t . Reason$ for ResignatiqnJRetirement !NOTE: Your reasons are used in determining possible unemplovment benefits. Please be specific and 
avoid generalizations. Your resignationfretiremont is effective at the end of the day· midnight- unless you specify otherwise.) 

2. Etloetiv& Oma 3. Your Si9no<ure 4. Ooto ~ned 6. Forw•rding Address (Number, Srreer; City, Stare. ZIP Cock11 

Cl8 - Corrects item 45 to read: 
Appointment is subject to completion of one year trial period beginning 04-25-10. 
Full performance level of employee's position is GS-14. 
Appointment affidavit executed 04-26-10. 
Frozen service: none . 
Cred i table military service : none. 
Previous retirement coverage: never covered. 
Employee is automatically covered under FERS. 
Service counting toward career tenure from 04-25 - 10. 

This is an 'official' document generated from the eOPF system. · 
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Aulom~l!ld Stt.r.Aid Fcr:u Sl 

v.s .. o:o«'f~~~?,...,.IM:.:ae""""' REQUES.T FOR PER~flNNE-L AC.TION fP)v, Sup;; ~~ ...... _,3, Sub..o{t. 3 . . · • )., .:J .· · l --'-~ 1 

:p ~RJ,'A- ~~qu~sting Office .(.4./SQ complete Part 8,1iem;i J,- 7-22, 32, 33, 36 'a~tcli9.f ·' ... :. ; . 
l.RAectciornUI~tequ~sted :). . . IJ I ZF.'~(10.u_e3st4N~ ~ 1rvv•u3C'J7Jf,p tv~ ~ 
3 For Addit1onaJ loforrnation Call (Name ond T~leplwne Number) I 4. Proposed Effective Date 

Regina Edwards 'vVashington (214) 665-7403 . 11-08-09 

5. Action Rcqu('sted'By (l'Ji;ed Name, 1irie, Sig~(Jirawre, and R6que~sl [)at?) . 6. A~;;~~~ke, tir~~~~J/o~'ld Concrmnu fMle 

Suzanne Murray, Regional Counsel ~ - G~rii~·: k'-t;9b[tpf;~~ O&puty Astistant Administrator 

J>ART: J.l ·~ Ii6r Preparatiop ofSF·so n/y .cod ~ w.F.Pft'l Supp(emell.! 292-J, Slto;f..all dai~ iif.nz<mtit;Jay.,.),eq1· wd.e.t.J .. · :; : >;. 
\) l Name (La~t. Pir.vl lvfidd/ei ,_., _.;;"~! I . · ~~~-tb 4 Effi ~.; <l D~1e 

~1,1 • t-.1 e N'S9.N 1{-t~1.4~~ 1 ~-$·s~~ I .·• ~ . . . ' -. . . . ?-5' 'Hio 
;,\ • .:fiRSt:A(:T~ofl ·: .' . · • · · SECOND ·ACTiON · . ... -: · ·, . ::· . 

~-~0 js6x&.fAtnJ A O~IJ+'V'.A....e~ 6-A Code 6-B NatureofA~tion 

_yJr)~\ !sSCh~A~::J?~ . .3/~ 
9 

CJ 6-c.tacte 6-D tegaiAuthority ·.·. 

5-E. Code S-F. Legal Authority 6-E Code 6F. !.cg~i Authority '{ ,· 

7. F:ROl\1: !'osition Title and Number 

EMPLOYEE DATA 
23. Veterans Pr-eference 

.. Kl . 
POSffiQNDATA 

1 . lo.~o.tl'lllPi,~bmto. 
4 . . 

15. ·ro: Position Title and Number 
General Attorney ' ' ' ' ' 

.:.;· 

. .. . · 

.{; 
.·: 

34. P<>sition Occupie.cl :t5. I'LSA Catego!)' j36. AJipropr~alljrl Code 

I -~~B 060 501E44C 100% 

3 7. Bsrg~iny :g Umt Status 
I' 

2.t. Jl· Compmu.,eS:::\ice ~ • SflS O<;o.m>J 1ft' 1 F· f'<mpt 0()!;2 ~ ~), ; . l · ~rc,U.i Sotn i~ " . ::;r.s c.~..r R~lo(r.,-ed ~·N~)(ttnpl 

311. D11ty Station Code 39 Duty Stallon (Ci~''- Count}•- Sum or O.·crsM .. < Location} 
t - 1 .. (, 

Dallas. TX . / <./. 

40. AGENCY DATA 41. 42. 4~. 44. 

4$. t:OOCATh):>;Al.LilVEL ·~ Y!tDHlR<>t 1\TT'I\I.NEO 47. Academic Discipline ·I«:PUNCTI\'lNAL Ct.I\SS - 49. C!'rlZf.NSHlP ~1). V~t~.):J.rn l;~ Vet l SL SUP.ERVJSC•RV STATUS 

t n 1-USA s-OTHER n n 
PART <;- Reviews .anl,i Appt'ov~ls (No.t to be usctl by reques_tiug fljflce.) 

J. Offka/Funt:tion lnilinlsiS i qature Dntc Office/Fonction 

B. 

F. 

( /' 
i 

This is an 'official' document generated from the ~OPF system. 
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P :).Ri'.'I): ~ ·R~inarks. by Requesting Of.flce 
(Note ta Supe;visors· Do you know ofacldnionnl m cord1ictine rea.~ms for \he emp:oytt':; resigo.alion/retirement? 

lf"YES", please s;ate !!lese tacts on a s~para:o she:)t and attach t•J SF 52) 
nYES 0 NO 

1¥/tJt 2.-3 A4~w .-lo fht flt.;s 6".2,..- HA1~ tA..1eeJ _.h,; #~ ~ fl~' 
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, ~:?Art1l~ ; .EI)lpi9yee)t~sigit~Uonf£5~t!.rement . . : -·.·:····. ·. 
· PriYil~'Y Act Statement 

Yo1i are request«! TIJ li.arn:sb a s~.cific re<~Son for your resi!!Mtion or retiremcRt aod 3 t;o;n;s with regard to emplo"ment of indivtdu~s in tbe Federal scn·ice and their 
forwarding address Your reason may to~ considered in anv t'itture decision regardlng records. wlule section as.o:S requires aa~nc;es to fumish lhe S~ttic l'l!liSOrl for 
vour re-employmeilt in th.e Federal seT\'ice and may also 1:le used lll determine ytlur temtinaiion or Federal Service to tl1e ;:,e,;reta.)' of Labor or a State ~geJlcy in 
Clagibiltty tor une~npl•>ymmt compensation bert~fits. Your forwarding address will be connection with administratioa ofWJemployment compensation programs. 
u~cd prim<!rily t-> m,aif you copi:ls of any documents you shOI.IId have or any pay or 
compmsauon to which you ere entitled. The fumishing of this informatwn is voluntary; hQwe\•er, failure to pr.ovidc it may 

result in your not rec~IVine; (l) your copies of those documents you sholJld have. 
This information is requested under authority of se<tUlM 3Q1, :not, nnd ~506 of title (2) Pl!Y or ether oompen<'..t!Mn d>Je vou; and en any unemployment o::ompensation 
5. US Cr.de. Set~tion~ 3()1 and 3301 ~uthom:t OPM and aF.!<lJCies to J2sue ~Ia· b~nefiis to which vou mav be eotitleil 
I. Reasons for ~signattQn/Retiio:mcnt (NOTE: Your rea~ons are usee in determir.i.ng po~sibl e unemployment bet1cfils. l.'le.asc be specific and avoid senenlizations. 

Your rcs;gnation/rtllremcnt is effecllve at tlle end of the d:fy • m(dtllglu - unless you specl~Y otherwise.) 

2 Effective Date 3. Your Signature 3. Date Signed 4. Forwsrdmg Address (N~mber, S:r~et, Crty, Stare, ZIP COQ'I'i 

I.·.· . ._ • 
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Extram~i£) 1 Resources Management Q"@)ies Checklist 

·This checklist may be used to identify duties in managing contracts .. grants, cooperative agreements, and 
interagency agreements. It is a tool for identifying duties to be addf?d to position descriptions for positions 
requiring 25% or more of time on any :..~ombination of extramural resources management dt..ities. The 
checklist may be used as an amendment to position descripUons for positions requiring less than 25% of 
time on these dvties. 

·I 

Employee Information 

Name: Tommy Tucker Henson tl 

Position Number: FY1 0-34 

Title; General Attorney 

Series/Grade: GS.:.0905-12 

Organization: 6RC-EW 

Percentage of Time Spent on Extramural 
Resources Management 

_ __L This position has no extramural resources 
management responsibilities. 
Total extramural resources management duties 
occupy less than 25% of time. 
Total extramural resources management duties 
occupy 25% to 50% of time. These duties are 
indicated below and described in the position 
description. 
Total extram1.,1ral resources management duties 
occupy more tllan 50% of time. These duties are 
indicated below and described in the position 
description. 

When this checklist is used as an amendment to a position description,' the following signatures ate required: 

Supervisor's Signature ~..//...- . Date __ _ 
.... 

Personnel Specialist's Signature - ------------- Date-~-----

Part 1. Contracts Management Duties 

Pre-award: 
Plans procurements 
Estimates costs 
Obtains funding commitments 
Prepares procurement requests · 
Writes s1atements of work 
Reviews statements of work 
Processes unsolicited proposals 
Responds to pre-award inquiries 
Participates in pre-award conferences 
Conducts technical evaluation of proposals 
Participates in debriefing/protests 
Other {list) 

Post-av.~ard: 
Prepares delivery orders 
Reviews contractor work plans 
Reviews contractor progress reports 
Monitors government-furnished property 
Monitors cost, management, and overall technical 
performance of contract after award 

Monitors management and performance of 
delivery orders/work assignments after award 
Defines scope of work for work assignments 
Approves payment requests or ACH drawdowns 
Manages cost-reimbursement contracts 
Reviews invoices 
Inspects and accepts deliverables 
Other (11st} 

Close-out: 
Writes reports on contractor performance, costs, 
and tasl<s performed · 
Reconciles payments with work performance 
Closes out payments 
Performs cost accounting 
Provides assistance to Contracting Officer in 
settling claims 
Other (Jist) 

Perce1'1tage of Time Spent on Contracts Management~ 

I 0 1% 

This is an 'official' document generated from the eOPF system. · 



' Part'.2. Grants/Cooperative Agr:y~::\'"ents Duties 
::::~~~;) 

Pre-application/ Application: 

A~;vard: 

--· 

Prepares solicitation for proposals 
Identifies potential grantees for areas of program 
emphasis 
Makes initial determinations (whether project is 
procurement or assistance, whether agency has 
legal authority, whether applicant is eligible, 
whether funding is available, etc.) 
Provides administrative information. to applicants 
Determines appropriateness ofapplicant's 
workplan/activities/budget and compliance with 
regulations and guidelines. and negotiates 
changes with applicant 
Assists applicant in resolving issues in application 
For cooperative agreement, determines 
substa11tial Federal involvement and develops a 
condition for agreement 
Negotiates level of funding 
Conducts site visits to evaluate program capability 
Serves as resource to Selection Panel 
Informs applicant9 of funding decisions 
Other (list) 

Prepares funding pacl<age, including Decision 
Memorandum 
Obtains concurrences/approvals 
Reviews/concurs in completed document 
Establishes project ftle 
Other {list) 

Project Management!Admlnistration: 
Monitors recipient's activities and progress 
Reviews reports and deliverables and notifies 
recipient of comments 
Provides technical assistance to recipients 

Part 3. Interagency Agreements Duties 

Pre-Agreement: 
Plans and negotiates work effort 
Estimates costs 
Obtains funding commitments 
Ptepares commitment notice 
Writes or reviews scope of work 
Responds to pre-agreement inquiries 
Participates in pre-agreement conferences 
Coordinates with appropriate staff in developing 
Independent Government Cost Estimates (IGEs) 
Negotiates and ensures execution of Superfund 
State Contracts (Superfund only) 
Performs technical evaluation of work plan and 
budget 
Prepares funding package and obtains necessarf 
concurrences 
Other (list) 

Project Management/Administration: 

__ Reviews progress reports/financial reports 

Advi&f:?~::Grants Management Office of potential 
problf:i::§J/issues · 
Participates in decision/actions to ensure 
successful project completion and in decisions to 
Impose sanctions 
Approves payments requests or ACH drawdowns 
Reviews requests for modifications, additional 
funding, etc. and makes recommendations to 
Grants Management Office 
Negotiates amendments 
Reviews Cost/Price/Analysis for recipient 
contracts/change orders (Superfund only) 
When necessary, recommends termination of the 
agreement 
Resolves with Grants Management Office 
administrative and financial issues 
Conducts periodic reviews to ensure compliance 
with agreement 
Other (ltst) 

Close-out: 
Certifies deli"verables were satisfactory and timely 
Provides assistance to recipients and Grants 
Management Office to ensure timely closeout 
Reconciles payment with work performed 
Notifies recipient of close-out reqtJirements 
Obtains legal assistance if necessar~' to resolve 
incomplete close-out 
If project Is audit-ed, responds to issues and 
ensures recipient complies with audit 
recommendations 
Other (list) 

Percentage of Time Spent on Grants/Cooperative 
Agreements Management: .--L-0_ ....__,1 % 

Monitors cost management and overall technical 
performance 
Participates in decisions about project 
modification/termination 
Conducts periodic review of Superfund State 
contracts payment receipts (Superfund only) 
Inspects and accepts deliverables 
Other (list) . 

Close-out: 
Reviews final report 
Decides on disbursement of equipment 
Reconciles payments with .work performed 
Reviews Superfund State Contracts to ensure full 
reimbursement (Superfund only) 
Certifies dellverables 
Resolves close-out Issues with Grants 
Management Office/other agency 
Other (list) 

Time Spent on .Interagency Agreements Management: 

D% 

This is an 'official' document generated from the eOPF system. 




